AGREEMENTS AND RATES OF PAY GOVERNING EMPLOYEES REPRE-

SENTED BY THE UNITED TRANSPORTATION UNION (T) ON THE INDIANA
HARBOR BELT RAILRCAD

The following Rates of Pay will apply on the Indiana Harbor Belt Railroad
to yardmen, switchtenders, and car retarder operators; the Rules, Regula-
tions and Interpretations will apply to yardmen and/or others where specified,

ARTICLE I
RATES OF PAY
(a) SEE RATES OF PAY CHART ON PAGES 1A AND 1B.

Daily, straight time hourly, and overtime hourly rates will be shown
under Rates of Pay.

Where rules of existing schedule agreement provide that switchtenders
are paid helpers' rates, such rules will be continued.

PILOTS' PAY
(b) Regular pilots will receive not less than yard foremen's pay.

Yardmen required to perform incidental pilot service during the day will
receive yard foremen's rate for the entire day's work.

BACK- UP PAY
(c) Except where passenger back-up work is now performed by passen-

ger train crews, the back-up lead man shall receive yard foreman's rate,
and the helpers yard helpers' rate.

Passenger back-ups will be handled by one or more men as may be re-
quired by the company.

ARTICLE I
BASIC DAY OVERTIME

(a) Eight hours or less shall constitute a day's work.

(b) OVERTIME - REGULAR MEN: Except when changing off where it is
the practice to work alternately days and nights for certain periods, working
through two shifts to change off; or where exercising seniority rights from
one assignment to another; all time worked in excess of eight hours continu-
ous service in a twenty-four hour period shall be paid for as overtime, on

the minute basis at one and one-half times the hourly rate.

OVERTIME - EXTRA MEN: Article 3, Section 8 of the FIVE DAY WORK
WEEK AGREEMENT dated May 25, 1951, reproduced herebelow:
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Section 8

{1) Existing rules which relate to the payment of daily overtime for regu-

lar yardmen and practices thereunder are not changed hereby and shall be
understood to apply to regular relief men, except that work performed by
regular relief men on assignments which conform with the provisions of Sec-
tion 3 shall be paid for at the straight time rate.

(2) Current overtime rules relating to extra yardmen are cancelled as of

the effective date of this agreement and the following will apply:

Except as indicated below or when changing off where it ig the practice to
work alternately days and nights for certain periods, working through
two shifta to change off, or where exercising seniority rights, all time
worked in excess of eight hours continucug service in a twenty-four hour
period shall be paid for as overtime on a minute basis at one and one-
half times the hourly rate.

In the application of this rule, the following shall govern:

{a) This rule applies only to service paid on an hourly or daily basis and
not to service paid on mileage or road basis.

{b) A tour of duty in road service shall not be uged to require payment
of such overtime rate in yard service. (The term "road gervice", as
uged in this paragraph (b), shall not apply to employees paid road rates,
but governed by yard rules.)

{¢) Where an extra man commences work on a second shift in a twenty-
four hour period he shall be paid at time and one-half for such second
shift except when it is started twenty-two and one-half to twenty-four
hours from the gtarting time of the first shift.

A twenty-four hour period, as referred to in this rule, shall be con-
sidered as commencing for the individual employee at the time he started
to work cn the last shift on which his basic day was paid for at the pro
rata rate.

(d) An extra man changing to & regular assignment of a regularly as-
signed man reverting to the extra list shall be paid at the pro rata rate
for the first eight hours of work following such change.

{e} Except as modified by other provisions of this rule, an extra em-
ployee working one ghift in one grade of service and a second shift in
another grade of service shall be paid time and one-half for the second
shift, the same as though both shifts were in the same grade of service,
except where there is another man avajlable to perform the work at pro
rata rate.

Note {1); On railroads where a seniority board is in effect in cases where
there is a man or men on such board available for work at the pro rata
rate, 8 Ssenhior man who exercises his geniority to work two shifts, the
gecond of which would otherwise, under the provisions of this rule, be
paid at the overtime rate, shall be paid at the pro rata rate.

Note {2); The adoption of this rule shall not affect any existing rule in
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the schedule of any individual carrier relating to service performed on a
succeeding trick when an employee's relief fails to report at the fixed
starting time.

Note (3): On such roads as have an existing rule or practice differing
from the rule o the December 12, 1947 Agreement, titled "OVERTIME
RATE IN YARD SERVICE - EXTRA MEN'", and providing for pay at time
and one-half, without exception, to extra yard men performing a second
tour of duty in a 24-hour period, the Employees' Committee may elect to
retain the existing rule or practice in lieu of this rule-

(3) Employees worked more than five straight time eight-hour shifts in
yard service in a work week shall be paid one and one-hzlf times the basic
straight time rate for such excess work except:

(2) Where days off are being accumulated under Section 4 of this
Article 3;

{b) When changing off where it is the practice to work alternately days
and nights for certain periods;

(c) When working through two shifts to change off;
{d}) Where exercising seniority rights from one assignment to another;

(e} Where paid straight time rates under existing rules or practices for
a second tour of duty in another grade or class of service.

In the event an additional day's pay at the straight time rate is paid to a yard
service employee for other service performed or started during the course of
his regular tour of duty, such additional day will not be utilized in computing
the five straight time eight-hour shifts referred to in this paragraph (3).

{4) There.shall be no overtime on overtime; neither shall overtlme hours
paid for, nor time paid for at straight time rate for work referred to in para-
graph (3) of this Sectiom 8, be utilized in computing the five straight time
eight-hour shifts referred to in such paragraph (3) of this Section 8, nor shall
time paid for in the nature of arbitraries or special allowances such as attend-
ing court, Inquests, investigations, examinations, deadheading, etc., be uti-
lized for this purpose, except when such payments apply during assigned work-
ing hours in lieu of pay for such hours, or where such time is now included
under existing rules in computations leading to overtime. Existing rules or
practices regarding the basis of payment of arbitraries or special allowances
such ag attending court, inquests, investigations, examinations, deadheading,
etc., also for calls, basic day, transfer time, stand-by time, and compensa-
tion therefor, preparatory time, starting time {(except as otherwise provided
in Section 3) and similar rules are not affected by the provisions of this
Article 3,

(5) Any tour of duty in road service shall not be considered in any way in
connection with the application of the provisions of this Article. 3, nor shall
service under two agreements be combined in any manner in the application of
this Article 3.

ASSIGNMENTS

{c} Yardmen shall be assigned for a fixed period of time which shall be
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for the same hours daily for all regular members of a erew. So far as it is
practicable assignmenis shall be restricted to eight hours' work,

ARTICLE III
DEFINING YARD WORK

{a) The following shall be considered yard work, shall be handled by
yardmen and shall be compensated for at not lesgs than yard rates.

{b) The switching of all freight and passenger equipment operating exclu-
sively within the switching limits;

{c) The transfer of all freight and passenger equipment operating exclu-
sively within the switching limits;

(d}) The handling of all construction and maintenance of way trains oper-
ating exclusively within the switching 1imits;

(e} The handling of all work trains and milk trains operatng exclusively
within the switching limits;

{f} The handling of all pay car service operating exclugively within the
switching limits (by a regularly assigned yard crew);

{g) All pilot service required for yardmen operating exclusively within
the switching limits;

(h) Where regularly assigned to perform service within switching limits
yardmen shall not be used in road =ervice when road crews are available, ex-
cept in case of emergency. When yard crews are used in road service under
conditions just referred to, they shall be paid miles or hours, whichever is
the greater, with a minimum of one hour, for the class of service performed,
in addition fo the regular yard pay, and without any deduction therefrom for
the time consurned in said service.

ARTICLE IV
PAY TO STARTING POINT REPORTING AND NOT USED

(a) Pay of yardmen shall continue until they return to the point at which
they started work., Yardmen reporting for duty after being called, and not
performing service, will be paid for one day.

March 13, 1911, Conference Committee of Managers rules on Case No. 1,
IHE Railrcad--viclation of Article IV, paragraph {a):

"On July 28th, Conductor Sargent and erew were ordered to leave Gibson
at 3:45 p.m. and were tied up at Chappel at 8:35 on the morning of July 30th,
being in service 16 hours and 50 minutes. On the return trip they were or-
dered to leave Clearing at 6:35 p.m., July 30th and were released at Gibson at
6:25 a.m., July 31st, being in service 11 hours and 50 minutes. Claim was
made for 38 hours and 40 minutes, thig being the exact time that the crew was
out of Gibson, The crew was allowed 28 hours and 40 minutes, the company
deducting the time that they were held at Clearing for rest.”
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QUESTION No. 1 - Has the Company the right under the rule in question
to deduct the time that the men were tied up for rest?

DECISION - Under a strict interpretation of Article IV (a), as printed,
the Conference Committee of Managers must answer your question in the
negative.

PAY FROM POINT OF ASSIGNMENT

{b) Extra yardmen will receive compensation from the point of their
assignment.

ASSIGNED TQC OTHER DUTIES

{e) Yardmen assigned to other than their regular duties will be pald the
egtablished rate for the service performed, but in no case ghall a yardman
g0 assigned be paid legs than on the basis of their regular rates.

ARTICLE V
LUNCH TIME

(a) Yard crews will be allowed 20 minutes for JTunch between 4 1/2 and
6 hours after starting work without deduction in pay.

() Yard crews will not be required to work longer than 6 hours without
being allowed 20 minutes for Iunch, with no deduction in pay or time therefor.

{c) Paragraphs () and (b} of this Article apply to switchtenders, but
switchtenders will be held responsible for their regular duties during the
lunch period.

MEMORANDUM OF UNDERSTANDING CONCERNING
THE MEAL PERIOD FOR YARDMEN

It is recognized that the requirements of service on the Indiana Harbor
Belt freguently make it impracticable to give the 20 minutes for lunch during
the 80 minute period which commences ¢ 1/2 hours after going on duty, and
yardmen are agreeable to waiving that requirement of the meal period regu-
lation with the understanding that time for Innch will be given as clese to the
90 rminute period as service requirements permit.

It is also recognized thal the rule stipulates that yard crews will not he
required to work longer than 6 hours wilthout being given 20 minutes for lunch,
and this stipulation zlso applies to the second meal period, Under the circum-
stances and because of the peculiarities of this service, it is agreed that the
90 minute period during which the second meal period shall be granted shall
begin 10 hours, 30 minutes after the crew starts work.

Chicago, Ilinpis, July 26, 1944
Mr, C,C. Kitts, General Chairman, BRT February 15, 1949

Referring to your letter of December 27th with regard to the Memoran-
duin of Understanding dated July 26, 1844,
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I am agreeable to the payment for a second meal period in instances
where crews are on duty 10 hours and 30 minutes or more but with the under-
standing that no such payment is reguired where crews are on duty less than
10 hours and 30 minutes.

If satisfactory, the agreement of July 26, 1944 will be considered modi~
fied to this extent effective February 25, 1949 providing you indicate your
concurrence by signing and returning two copies of this letter which I am
forwarding you herewith in triplicate.

/s! R,H. McGraw, General Manager, THB Railroad
fs! C.C. Kitts, General Chairman, BRT

MEMORANDUM OF AGREEMENT BETWEEN
THE INDIANA EARBOR BELT RAILROAD AND ITS EMPLOYEES
REPRESENTED BY THE BROTHERHCOD OF RAILROAD TRAINMEN
WITH RESPECT TO LUNCH PERIOD,

It is agreed and understood effective July 1, 1962:

(2) That in the application of the "Memorandum of Understanding Con-
cerning the Meal Period for Yardmen" dated July 26, 1944, and the letter of
February 16, 1949, that they will apply only to Cuter Belt Transfer Crews.

(b} Al other yardmen will be accorded their lunch period during the
time specified in paragraph (2} of Article V, and if put intc lunch beyond the
time 5o gpecified in Article V {a), will be given a lunch period as soon as
possible thereafter and be paid twenty (20) minutes at the straight time rate
of pay.

{c) The payment for a second tunch period in instances where yardmen
referred to in paragraph (b) are on duty eleven hours or more will be paid
twenty minutes at the overtime rate of pay in lieu of such second meal period.

The foregoing will not have the effect of changing any practices or under-
standings with regard to lunch periods presently applied to crews in Quter
Belt Service,

This agreement shall remain in effect until modified, changed, or can-
celled in accordance with the provisions of the Raflway Labor Act, as
amended,

Signed at Hammond, Indiana, this 28th day of June, 1962.

ARTICLE VI
STARTING TIME
(2) Regularly assigned yard crews shall each have a fixed starting time
and the starting time of a crew will not be chianged without at least 48 hours
advance notice., Practices on individual roads as to handling of transfer
crews are not affected by this gection.

(b) Where three eight-~hour shifts are worked in continuous service, the
time for the first shift to begin work will be between 5§:30 a, m. and 8:00 a.m.;
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the second 2:30 p.m. and 4:00 p.m.; and the third 10:30 p.m. and 12:00 mid-
night.

{c) Where two shifts are worked in continuous service the first shift may
be started during any one of the periods named in Seection {b).

{d) Where two shifis are worked not in continuous service the time for
the shift to begin work will be between the hours of 6:30 a.m. and 10:00 a.m.,
and the second not later than 10:30 p.m.

(e) Where an independent assignment iz worked regularly the starting
time will be during one of the periods provided in Sections (b} or {(d).

{f) At points where only one yard crew is reguilarly employed, they can
be started at any tirne, subject to Section (a).

QUESTION No. 5 (Supplement "A", Decigion No. 1, Commission of
Eight) - In a certain switching district, engine terminal is located at A. En-
gines work out of A, switching all day at B--2 miles from A; at C--3 miles,
D--4 mileg, E--5 miles, Can B, C, D, and E be considered Isolated Yards?

ANSWER - Crews working out of a commeon terminal do not come within
the exception relating to Isclated Yards,

(g} The time for fixing the beginning of assignments or meal periods to
be calculated from the time fixed for the crew to begin work as a unit without
regard to preparatory or individuval duties.

ARTICLE VII
CONSIST OF CREWS

A yard crew shall consist of not less than one foreman and two helpers,
and yardmen will not be required to work with less than a full crew as speci-
fied above.

Mr. Charles Luna, President, BRT New York, N.¥. January 23, 1965

This refers to our recent discussions with you concerning crew consist
in states comprising the eastern territory and particularly the necessity in
the interest of the railroads, their employees and the public, for repeal of the
so-called full crew laws,

During our discussion you indicated there was an area subject to agree-
ment that weuld provide protection for the employees you represent and there-
by eliminate your opposition to repeal of existing full crew laws. In line with
this discussion and on behalf of the eastern rajlroads that are shown on the
attached sheet designated as Attachment "A", we offer the following:

1. Onm all railroads, parties to this Agreement, the provisions of the
Award of Arbitration Board 282 will continue to be applicable, including deci-
sions of special boards of adjustments and agreements between the parties
arising under the Award's provisions, until the specified termination date of
the Award {(January 25, 1966), except in states having so-called full crew laws
in effect and the ground road and yard crew consist provisions of which may be
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repealed prior to the January 25, 1866 termination date. In the event the
ground road and yard crew consist provision of the full crew law is repealed
in one or more of the states presently having such laws, in which one or more
of the carriers, parties to this Agreement operate, the provisions of this
Agreement shall become effective in that state coincident with such repeal or
on and after January 25, 1866, whichever date is earlier.

2. Om and after January 25, 1966 {or on and after the earlier effective
date in a particular state resulting from the repeal of the ground road and yard
crew consist portion of the full crew laws in such states having such laws), a
rule shall be inserted in the respective agreements between the parties to this
Agreement applying to ground road and yard service employees which will pro-
vide for a crew consist on all ground road and yard crews in all classes of
road and yard service of not legg than a conductor (foreman) and two (2) train-
men {helpers), including assistant conductors, ticket collectors, baggagemen,
brakemen, and flagmen; provided, however, that on railroads which had eg-
tablished crew arrangements prior to January 25, 1964, which permitted
crews to be operated with less than two (2} trainmen (helpers), such crew ar-
rangements shall remain in effect subject to chanpe in accordance with the
provisions of paragraph 6 hereof. The aforementioned crew conaist rule shallt
not apply to seli-propelled devices, light engine, helper, and exchange engine
movements, which shall be manned in accordance with existing agreements in
effect with the organization signatory hereto.

3., In any case in which the carrier hag called or filled 2 crew in accord-
ance with the foregoing paragraph and the consist of such crew falls below the
prescribed minimum by reason of the failure of a crew member to report, or
by being separated from the crew after reporting, such crew will function in
accordance with existing ruleg.

4. The carriers shall have the right to discontinue the use of trainmen
in excess of the minimurn crew consist established by paragraph 2, except
that the carriers will comply with the provisions of agreements or full crew
laws in effect on the date of this Agreement with respect to the employment of
trainmen in excess of the minimum crew consist provided by paragraph 2 so
long as it is neceasary to do so in order to provide employment for trainmen
with seniority dates prior to Januwary 25, 1964, who were not in a furlough
status on that date and for whom no other employment in train service on their
seniority district is available at his governing terminal (home or away from
home asg the case may be).

5. Upon acceptance of this Agreement the Brotherhood of Railroad Train-
men will immediately withdraw all opposition to repeal of existing statutory
and regulatory minimum crew requirements and from participation in any liti-
gation concerning the legality of such requirements in the states covered by
this Agreement. Further, the Brotherhood will not institute or support the
adoption of any new minjmurn crew consist laws or regulations in the states
covered by this Agreement while this Agreement is in effect.

6. This Agreement will continue in effect until Janvary 1, 1970, and
thereafter until changed in accordance with the provisions of the Railway Labor
Act, as amended.

If you are in accord with the foregoing, please indicate your acceptance by
afiixing your signature in the space provided below.
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/s/ A.E, Perlman, President, NYC Railroad
f8/ Stuart T, Saunders, Chairman of the Board, Pennsylvania Railroad
[s! Wm, White, Chairman, Erie-Lackawanna Railroad

Accepted: /s/ Charles Luna, President, BRT

NOTE: In application of paragraph 3 of the letter to Mr, C. Luna dated
January 29, 1965 on the IHB Railroad it is understood that crews may be
worked short of the preseribed minimum in cases where one member of the
crew has been taken to a hogpital, clinic, or doctor's office for examination
or treatment of mindr injuries or by reason of the failure of a erew member
to report, with the understanding that another crew member will be called
immediately at such time ag the Carrier is made aware that the absent crew
member will not be available for further service on that tour of duty,

In cages where & crew member, voluntarily or otherwise, terminates his
tour of duty after reporting it is understood that a replacement crew member
will be called Immediately, will report as quickly ag possible and during the
interval the crew may be worked short of the prescribed minimum.

A replacement crew member need not be called and a crew may be
worked short of the prescribed minimum if there is less than two (2) hours
time remaining to complete that assignment’s tour of duty.

It is understocd that no replacement need be called in any event where a
crew is not required to perform any further work on that tour of duty.
ARTICLE VIII
WORKING 16 HOURS
Yardmen required to work sixteen hours will resume work when their

rest period ig up under the law and their pay will begin at their established
starting time.

NOTE: The sixteen (16) hour limitation was modified by Public Law 91~
169, Decermber 26, 1969 to fourteen (14) hours and, under the same law,
to twelve {12) hours effective Decempber 26, 1971,

ARTICLE IX
ALLOWANCE FOR ATTENDING COURT, ETC,

(a) Yardmen or switchtenders attending court or inguests under instruc-
tionsg from the company will be allowed the same compensation they would have
earned had they remained on their regular assignment, plus actual expenses.
Extra men so used will be allowed a minimum day, plus actual expenses.
Money so earned shall be paid not later than the next regular pay day.

ATTENDING INVESTIGATIONS

(b) Yardmen or switchtenders required by the company to be present as

witnesses at investigations, other than those covered by Article XXJ, will be

paid for all time lost plus expenges.
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TO THE RAILROADS, MEMBERS
OF THE CHICAGO SWITCHING AGREEMENT, BRT

The Conference Commitiee of Managers has agreed with Mr, A. T,
Whitney, Vice-President of the Brotherhood of Railroad Trainmen, effeckive
this date, to apply the following interpretation on Sections A and B of Article
9, and Section E of Article 21 of the Chicago Memorandum of Agreement:

"Yardmen required to report during layover time to give information at
inquests or investigations, where they are not at fault, will be paid for time
80 held, with a minimum of two hours, at regular rates and expenses, this

time to commence on arrival at place where investigation is to be held and to
continue until released,.

""Should the yardmen be detained so as to be unable to get ten hours' rest
and assume his regular duties he shall be paid for one day, which shall cover
his duty time and time lost on assignment.

"1t is understood that this interpretation shall only remain in force during
the life of the present schedule and is without prejudice to either party in fu-
ture negotiations. "

/s/ A.P, Titus, Chairman
RE-EXAMINA TIONS

{c} Yardmen or switchtenders who are required to attend re-examina-
tions on Rules and Regulations will, when attending such re-examinations on
their own time, be paid their regular hourly rates for the actual time required
te be pregent,

ARTICLE X
SENIORITY PRIVILEGES

{a) Seniority rights of yardmen will date from the time they enter the
service continuous in yards or terminal where employed.

YARDMEN

(b} The right to preference work and of promotion will be governed by
geniority in service. The yardmen oldest in service will be given the prefer-
ence, if competent,

(¢} In the appointment of Yardmasters and Assistant Yardmasters the
senmior yardmen will, in all cases, be given full and unprejudiced considera-
tion.

SWITCHTENDERS

~

{d) Seniority rights of switchtenders will date from the time they enter
the service continuous in yards or terminal where employed.

(e) The right to preference of work will be governed by seniority in ser-
vice. The switchtender oldest in service will be given preference providing
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the applicant is competent.

ARTICLE XI
SENIORITY LISTS

() Correct seniority lists of yardmen and switchtenders shall be fur-
nished Local Chairmen every ninety days, and copies shall be posted in con-
venient places in yard offices, to which yardmen and switchtenders shall have
access af all times. A list shall also, each thirty days, be given to the Local
Chairmen showing all names removed from the seniority lists, and the reason
for such removal; also a record of men on leave of absence for 30 days or
over.

CREW BULLETIN

(b) Separate bulletins shall be kept in each yard office upon which as-
signed crews and exira men shall be registered.

ARTICLE XIi
EMPLOYMENT

(a) Applications of yardmen and switchtenders for employment, if not
satisfactory, will be rejected within thirty days after first service, or appli-
cant will be considered accepted,

PHYSICAL EXAMINATIONS
{b) On roads requiring same, all physical examinations of applicants
shall be made without expense to the person examined, unless he shall pass
such examination and be continued in service not less than thirty days. The
entire fee for such examination .shall not exceed one dollar. The applicant

shall be notified within ten days of the result of his physical examination, and
if not so notified, he will be considered physically qualified.

ARTICLE XIII

LEAVING SERVICE

(2} Yardmen or switchtenders leaving the service of the company of their
own accord forfeit all seniority rights and shall not be reinstated,

SERVICE LETTER
(b} Any yardman or switchtender leaving the employ of the company will,
at his request, be given a letter by his Division or Terminal Superintendent
stating his term of service and capacities in which employed.
LEAVE OF ABSENCE
{c} Yardmen or switchtenders will not be granted leave of abgence for a

longer period than ninety days. except in case of sickness of himself or mem-
ber of his family, or when serving on the Committea.
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MEMORANDUM OF AGREEMENT BETWEEN THE INDIANA HARBOR
BELT RAILROAD AND ITS EMPLOYEES REPRESENTED BY THE
BROTHERHOOD OF RAILROAD TRAINMEN PROVIDING FOR RETIRE-
MENT OF EMPLOYEES COMING WITHIN THE SCOPE OF AGREEMENTS
BETWEEN THE PARTIES

iT IS AGREED:

1. {a)} Seniority rights acquired under the rules and working conditions
agreements between the parties signatory herefo shall terminate as of July 1,
1962, for an employee who shall have attained the age of 70 on or before June
30, 1962; for an employee who attains the age of 70 years during the months of
July to December, both inclusive, 1962, such seniority shall terminate on the
last day of the calendar month in which such employee attains the age of 70
years,

(b) Beniority rights acquired under the rules and working conditions
agreements between the parties signatory hereto shall terminate ag of January
1, 1963 for an employee who has attained the age of 85 years on or before
December 31, 1962,

{c) Seniority rights acquired imder the rules and working conditions
agreements between the parties signatory hereto for an employee who attains
the age of 65 years on or after January 1, 1963 shall terminate on the last day
of the calendar month in which such employee attains the age of 65 years.

2. In the application of paragraphs 1(a) to (¢), both inclusive, Carrier's
records as to the date of the employee's birth will be considered correct, final,
and binding,

3. After the senjority of an employee has terminated as provided in para-
graph 1 above, his name shall be removed from the seniority roster or rosters
provided for by said rules and working conditions agreements,

4. After the seniority of an employee has terminated as provided in para-
graph 1 above, such person shall not be permitted to work or be re-employed
by the Carrier in service coming under the rules and working conditions agree-
ments between the parties signatory hereto, except in an emergency, and then
only when the parties hereto shall mutually agree upon such re-employment.

5. Neither this agreement, nor any provisions contained herein nor any
application thereof, shall be considered or used as a basis for any time or
money claim against the Carrier.

6. Employees who have qualified for vacation or vacations under an appli-
eable vacation agreement and who are required to retire under the provisions
of this agreement or who elect to retire under the provisions of the Railroad
Retirement Act may, at their option, accept payment in lieu thereof, and such
vacation pay will be included in the employee's last pay draft provided the em-
ployee advigses the Carrier sufficiently in advance of his retirement and sub-
mits time slip(s) therefor in time to permit such payment to be included in his
last pay draft.

This agreement shall become effective April 16, 1962 and shall remain in
effect thereafter until amended, revised, or cancelled, in accordance with the
provisions of the Railway Labor Act, as amended.
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Signed at Hammond, Indiana, this 16th day of April, 1962,

ARTICLE XIV
SWITCHTENDERS' POSITIONS

(2) In filling temporary vacancies of switchtenders, and no extra switch-
tenders available, the senior available extra yardman will be given prefer-
ence,

(b) In filling vacancies in position of switchtenders, preference shall be
given to yardmen disabled in the service of such company, whenever such in-
juries are not such as to unfit them for such duties. Disabled yardmen desir-
ing to be considered in line for such positions may file application with the
proper officer of the company upen the line where injury was received.

The yardman so disabled or incapacitated will date his seniority as

switchtender from the date when permanently disabled or incapacitated in the
terminal where employed.

ARTICLE XV
BEETURN OF TIME SLIPS

{a} When for any reason the time claimed by time slip is not allowed or
if the time slips are not made out correctly, they will be promptly returned
and the reascon given therefor.

NOTE: The above is applicable on the IHB Railroad except as modified
by the Time Limit For Handling Claims Agreement in effect which is
as follows;

AGREEMENT ENTERED INTO AT GIBSON, INDIANA, THIS 18th DAY
OF MAY, 1960 BETWEEN THE INDIANA HARBOR BELT RAILROAD
COMPANY AND ITS EMPLOYEES REPRESENTED BY THE BROTHER-~

HOOD OF RAILROAD TRAINMEN IN RE TIME LIMITS FOR HANDLING
CLAIMS

IT I3 AGREED:

AH claims or grievanceg arising on and after June 1, 1960 shall be han-
dled as follows:

(a} All time claims or grievances must be presented in writing by the
employee involved or his anthorized representative on behalf of the employee,
to the officer of the company authorized to receive same, within thirty (30)
days from the date of the occurrence on which the claim or grievance is basged.
Should any such time claim or grievance be disallowed, the carrier shall,
Within thirty (30) days from the date same is filed, notify the employee or his
representative in writing of the reasons for such disallowance. K not so noti-
fied, the time claim or grievance shall be considered valid and settled accord-
ingly, but this shall not be considered as a precedent or waiver of the conten-
tions of the carrier ag to other similar time claims or grievances.
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(b} If a disallowed time claim or grievance is to be appealed to the Super-
intendent, such appeal must be made in writing to the Supexintendent within
ninety (90} days from receipt of notice of disallowance. Feailing to comply
with this provision the matter ghall be considered closed, but this shall not be
considered as a precedent or waiver of the contentions of the employees as to
other similar Hme claims or grievances.

{c) When an appealed time claim or grievance is disallowed by the Super-
intendent such disallowance must be in writing within ninety {90) days of re-
ceipt of appeal otherwise the claim will be considered valid and settled accord-
ingly but settlement by virtue of the operation of this paragraph shall not be
considered as a precedent or waiver of the contentions of the carrier as to
other similar claims,

{d} If a time claim or grievance disallowed by the Superintendent is toc be
appealed to the highest officer designated by the carrier to handle such time
claims or grievances, such appeal must be made in writing within gixty (60)
days of the date of the disallowance by the Superintendent; otherwise the claim
or grievance shall be deemed abandoned and barred but this shall not be con-
pidered as a precedent or waiver of the contentions of the employees as 1o
other similar time claims or grievances.

(¢) When an appealed time claim or grievance is disallowed by the high-
est officer designated by the carrier to handle such claims or grievances such
disallowance must be in writing within sixty (60) days of receipt of appeal,
otherwise the claim will be considered valid and settled accordingly but set-
tlement by viriue of the operation of this paragraph. shall not be considered
as a precedent or waiver of the contentions of $he carrier as to other similar
claims.

(f) Decision by the highest officer degignated to handle time claims or
grievances shall be final and binding unless within six months after written
notice of the decision of said officer he is notified in writing that his decision
is not accepted. All time claims or grievances involved in a decision of the
highest officer shall be barred unless within one year from the date of said
officer's decision proceedings are instituted by the employee or his duly au-
thorized representative before a tribunal having jurisdiction pursuant to law
or agreement of the claim or grievance invelved. It is understood, however,
that the parties may by agreement in any particular case extend the one year
period herein referred to.

{g) With respect to claims and grievances involving an employee held out
of gervice in discipline cases, the original notice of request for reinstatement
with pay for the time lost shall be sufficient,

(h} The time limits herein established do not apply to personal injury
cases ag this matter is not subject to the collective bargaining procedures,
nor do they apply to discipline cases which involve a plea for leniency, or to
digeipline cases which do not involve a claim for reimbursement for wages or
time lost. Claims filed in connection with the vacation agreement effective
July 1, 1949 will be handled in accordance with the provisions of that agree-
ment,

(i) This agreement recognizes the right of represeatatives of the organi-

zation party hereto to file and prosecute claims and grievances for and on be-
half of the employees they represent.
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NOTE: The provisiong of this agreement shall not bar an individual from
progressing his own case only. However, if at any stage of handling on
the property, the individual desires assistance, such assistance must be
rendered only by & duly accredited representative of the organization
holding the contract, and further, any case an individual may handle in
his own behalf must be handled under the agreements, rules, interpreta-
tions, etc., of the parties signatory to this agreement. Any settlements
or decisions in connection with disputes or matters arising under the
labor agreements between the parties hereto, made with individuals will
not be binding upon the organization or the carrier in any future negotia-
tions, or be considered as an interpretation of agreements in effect.

This agreement will become effective June 1, 1960 and supersedes the
agreement entered info at Gibson, Indiana, April 30, 1957 between the Indiana
Harbor Belt Railroad and its employees represented by the Brotherhood of
Railroad Trainmen and shall continue in effect thereafter subject to the pro-
visiong of the Railway Labor Act, ag amended.

Signed at Gibson, Indiana, this i8th day of May, 1980,

Mr. H.E, Howard, General Chairman, BRT May 19, 1960

With respect to the Time Limit on Claims agreements signed at Gibson,
Indiana, May 18, 1960.

In connection with the initial filing and handling of time claims, it is
agreed that claims can be filed for an available man or an available crew.
This is generally understood to be the man or crew who was first out at mijd-
night, that is, at 12:01 a.m. of the date following date of claim,

In the event such a claim is filed, it may be filed by the authorized repre-
sentative on behalf of the employee(s), and the authorized representative will
ascertain the name(s) of the claimant{s) from the proper degignated carrier
representative.

The names are to be checked initially by the Trainmaster for the purpose
of making any correction. After this check has been made and the claimant(s)
determined, no further change(s) will be made in the name(s} of the claimant(s).

It is algo to be understood that claims of this type must carry some iden-
tification that the claim is filed "for zn available man (or crew). "

Is/ A.F. Liesenfelt
CC Mr. Walter E. Grady., Deputy President, BRT
VOUCHER FOR OMITTED TIME

(b} Yardmen who are ghort eight hours or more in their pay will upon
request be given a voucher for the amount.
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ARTICLE XVI
EXPENSE FOR NOTARY FEES

When the Company requires that official papers shall be certified by a
Notary Public or other court officer, it shall pay the fee assessed by such
officers.

ARTICLE XVII
SERVING ON COMMITTEE

Any yardman or switchtender serving on the Committee shall not be dis-
criminated against and shall have leave of absence, upon request, to serve on
such committee.

ARTICLE XVIIL
CABOOSES

Yardmen will be furnished cabooses in transfer service, also on other
extended runs justifying having cabooses. A yard crew shall be permitted to
switch the caboose reguired by this rule to the rear end of the train before
commencing a transfer or other extended movement. Cabooges will be
equipped with stoves, tools, signal appliances, lamps, and such cther supplies
as are required for the service., Present practice of drawing supplies to
continue,

MEMORANDUM OF AGREEMENT BETWEEN THE INDIANA HARBOR
BELT RAILROAD AND ITS EMPLOYEES REPRESENTED BY THE
BROTHERHOOD OF RAILROAD TRAINMEN, WITH RESFECT TO THE
HANDLING OF CABOOSES BY OUTER BELT TRANSFER CREWS

It is agreed and understood effective June 10, 1960:

1. That where yard engines are employed and on duty and a transfer
crew cabooses its own train and subsequently does not operate the train, an
allowance of thirty (30) minutes at the straight time rate of pay will be paid
the iransfer crew, except if the reason for not operating the train may be
because of -- and as examples only -- a wreck or derailment, broken train
line or Interstate Commerce Commission inspection which prevents the opera-
tion of the train.

This agreement shall remain in effect until medified, changed, or can-
celled in accordance with the provisions of the Railway Labor Act, as
amended. .

Signed at Chicago, illinois, this 10th day of June, 1960.

ARTICLE XIX

EQUIPMENT OF ENGINES IN YARD SERVICE
The provisions of this Article were abrogated by the March 5, 1875
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Agreement which reads as follows:

"SECTION 1, All engines assigned to switching service on the Indiana
Harbor Belt Railroad shall be equipped in accordance with the rules and regu-
lations as set forth under Federal Railroad Administration, Depariment of
Transportation, Railroad Safety Appliance Standards."

ARTICLE XX
CHAINING CARS, COUPLING AND UNCQUPLING HOSE
Mr. L.M. Lawrence, General Chairman, BRT August 21, 1951

Referring to the agreement of May 25, 1951 between certain Carriers in-
cluding this Carrier and the Brotherhood of Railroad Trainmen whereby the
parties agreed to arbitrate the dispute between them with respect to

1. Coupling and uncoupling air, signal and steam hose
2, More than cne class of Road Service
and Article 3 of that agreement reading as follows:

"The decision of the referee shall be final and binding on the parties, and
shall become effective thirty (30} days from the expiration of the date the ref-
eree notifies the carrier and employee committees of his decision, and each
carrier shall make its election within such period in accordance with the sav-
ing clause provisions of the proposed rules.”

The Referee did notify the Carrier and Employeas' Committees of his de-
cision on August I, 1951 and the Referee Award with respect to the air, signal
and steam hose digpute is as follows:

“A new rule should be drafted and inserted in the principal agreement be-
tween the parties to this proceeding dated May 25, 1951 which should read as
follows: 'Rules, agreements, interpretations, or practices which prohibit or
restrict the use of yardmen to couple or uncouple air, steam and signal hose,
shall be modified so that there will be no prohibitions or restrictions on yard-
men performing such work and no payment therefor will be made but where
rules, agreement, interpretations, or practices require payment to yardmen
under conditions stated therein for coupling or uncoupling air, steam and sig-
nal hose, such rules, agreements, interpretations, or practices shall be
changed to provide for the payment of only 95 cents.

'Individual carriers may elect to accept this rule or retain their present
rules or practices without modification, by so notifying their General Chair-
man prior to September 1, 1951, and if accepted the date of such notification
shall become the effective date,'"

This Carrier elects to accept the Award of the Referee dated August 1,
1951 and in accordance there with the rules with respect to coupling and un~
coupling air, signal and steam hose in the agreements between this Carrier
and the Brotherhood of Railroad Trainmen will be changed effective September
1, 1931 to read as follows:

«17-



|
|
|

Article XX(a) of the Chicago Switching Distriet Yardmen's Agreement
kmown as the Chicago Memorandum of Agreement effective January 2, 1920
and interpretations thereto will be changed effective September 1, 1951 to read:

(a) Yardmen will not be required to chain up or unchain cars in yards or
on repair tracks where carmen are employed.

There will be no prohibitions or restrictions on Yardmen for coupling or
uncoupling air, steam and signal hose and no payment therefor will be made
except ag hereinafter provided:

The Supplemental Agreement between this Carrier and the Brotherhood of
Railroad Trainmen dated February 5, 1948 with regpect to coupling or uncou-
pling air hose will be changed effective September 1, 1951 to read ag follows:

{a) When it is necessary for yardmen to couple or uncouple air hose be-
tween cars picked up during their day's work, exclusive of couplings between
engine and {rain, andf/or between train and caboose, at locations other than
those specified below, each member of the train crew will be paid an indepen-
dent daily allowance of only 95 cents regardless of which member of the erew
does the work, but payment of only 95 cents is to be paid only once in the event
the work is performed more than once during the course of the day's work.

(b) It ig further understood that yardmen will not perform this work on
cars other than those they handle in their own train.

{c) This understanding will not apply at the following locations except when
yardmen are directed by the Yardmaster to perform the work:

Lake Front Yard South Chicago Yard
Inland Steel Plant No. 1 Yard, Plue Island Yard

Indiana Harbor Argo Yard
Pere Marquette Yard, Indiana Kenwood Yard

Harbor McCook A. T, & S.F. Interchange
Michigan Avenue Yard Bellwood Yard
Gibson Transfer Yard Norpaul Yard and Yards of For-
Gibson City Yard eign Line Railroads where JTHB
Calumet City Yard Yardmen are not now doing the
Calumet Park Yard work,

Irondale Yard

{d} The provisions of this agreement will not apply under the following
circumstances when handling their own train:

1. Between cars when making doubles on or to Main Tracks.

2. When setting out cars at points other than in yards mentioned in
paragraph {c) of this agreement.

3. At isolated spur or team tracks on Quter Belt when picking up less
than three (3) cars.

4, Between cars when cuts are made at crossings.

5. Between cars as a result of break-in-two,
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6. In an emergency, such ag at the request of Police or Fire De-

partment, Civil Authorities, or to make way for ambulanceg, doc-
torg, ete.

(e) This agreement shall apply on all tracks and in all yards,

(f} 'This agreement supersedes the agreement of February 5, 1948 and
will become effective on September 1, 1951 and remain In effect until changed
under procedure of the Railway Labor Act as amended.

#%* (More Than One Class of Road Service Award language omitied here) ¥

Inasmuch as we have no road service on this property, the Carrier elects
not to take the Award rule covering More Than One Class of Road Service but
will retain what it now has in the present schedules,

Will you please acknowledge receipt.
Is! R.H. MeGraw, General Manager
HANDI.ING CABLES, SIDE BOARDS, ETC.

{b) It will not be the duly o yardmen on work trains to handle cables, side

boards, side doors, or to operate weed burners, rail loaders, Lidgerwoods,
or gpreaders.

Mr. L, M, Lawrence, General Chairman, BRT April 19, 1954

I am agreeable, effective April 10, 1854, to paying the 95 cent allowance

for coupling air hose on the interchange tracks with the C&NW Ry. between
25th Avenue and the Junction at Melrose.

It is understood, of course, that the allowance is to be paid to each mem-~

ber of the crew only once in the event the work cutlined under the so-called

air hose agreement is performed rore than once during the course of the day's
work,

If satisfactory, please sign and return one copy of this letter which is
forwarded you herewith in duplicate,

fs! L.T. Schimidt, Superintendent

{s/ L.M. Lawrence, General Chairman, BRT

ARTICLE XXI
CHARGES BY YARDMEN
{a} When objections or charges are made against any yardman or switch-
tender by other yardmen or switchtenders they shall be put in writing, and
shall convey a full and clear statement of the objections or charges.
INVESTIGATIONS AND HEARINGS

(b} The proper officer of the Company will hear any reasonable complaint

-1g-


justo
Highlight

justo
Highlight

justo
Highlight

justo
Highlight

justo
Highlight


made by an individual yardman or switchtender, or any complaint made by the
authorized committee of the BRT representing same, provided due notice shall
be given the Company in writing of the subject of the complaint, and a special
a.ppointm‘ca\nt made as to the Hme and place same shall be considered.

{c) Yardmen or switchtenders continued in the service or not censured
pending an investigation of an alleged offense shall be notified, within five
days after the Company has information of the cffense, that a charge is pend-
ing. Within five days thereafter an investigation shall be held, if demanded,
and a decision shall be rendered and made effective within three days after
the investigation,

(d) Yardmen or switchtenders taken out of service or censured for cause
shall be notified by the Company of the reason therefor, and shall be given a
hearing within five days after being taken ouf of service, if demanded, and if
held longer shall be paid for 21l time so held at their regular rates of pay.
Yardmen or swiichtenders shall have the right to be present, and to have an
employee of their choice, at hearings and investigations to hear all oral and to
read all written testimony, and to bring out any facts in connection with the
cage. They shall have the right to bring such witnesses aa they may desire to
give testimony, a2nd may appeal to a higher officer of the Company in case the
decision is unsatisfactory. Such decision shall be made known in writing with-
in three days after the hearing, or yardmen or gwitchtenders will be paid for
all time lost after expiration of the three days. If, as a result of discipline
administered, any exception is taken thereto by the yardman, or yardmen,
switchtender or switchtenders involved, a transcript of all evidence taken at
investigation shall be furnished Chairman of Committee upon request, provid-
ing the Chairman presents the Company's officer with a written request, from
the yardman or swilchtender disciplined, for such transcript, and a statement
of the yardman's or switchtender's reasons and contention for believing that
the discipline administered is unjust. In case the suspension, dismissal or
censure ig found to be unjust, yardmen or switchtenders shall be reinstated
and paid for all time lost.

(e) Yardmen or switchtenders not at fault, regquired by the Company to
be present at investigations as witnesses, will be paid for all time lost.

Refer to agreement on paragraphs (a) and (b) of Article IX, under date of
December 18, 1819,

ARTICLE XXII
EMPLOYMENT - EXPERIENCED MEN

In the employment of yardmen experienced men shall be given preferred
consideration.

-20-


justo
Highlight

justo
Highlight


b
|
|

ARTICLE XXIII
ELECTRIC LANTERNS
NEW YORK CENTRAL SYSTEM

TC: BRT and G, F. Miller, General Chairman
and Richard Abram, Chairman, Ilinocis State Legislative Board

In respect to the setilement of the electric lantern proceeding -- Docket
No. 22831 -- and what is known as the full crew proceeding -- Docket No.
24243 - - both proceedings pending before the Illinois Commerce Commission--
the undersigned Company, in consideration of the mutual covenants herein con-
tained, agrees ag follows:

ELECTRIC LANTERN MATTER

The undersigned Company agrees to permit the use of electric lanterns by

its switchmen and trainmen, except in flagging service the red lantern shall be
an oil lantern.

The undersigned Company will furnish electric lanterns to said employees
upon his or their request, for which the said employee or employees will depos-
it the actual cost with said Company and receive a deposit receipt; at the ter-
mination of said employee's employment for any reason whatsoever, the Com-~
pany will return said deposit, without any interest, to said employee or his
representative in the event o death or incapacity upon the return of said lan-
tern in such condition as it would be in the ordinary use thereof by said em-~
ployee.

Said undersigned Company further agrees to replace electric lanterns with-
out any additional deposit or cost when said lanterns are damaged or destroyed
in the furtherance of his employment and without fault of said employee; and in
the cage of the death of said employee in the performance of his duty and said
lantern is lost or destroyed, the Company will refund to the representative of
said deceaged the cost of said lantern upon proper request.

The undersigned Company further agrees to furnish all necessary bulbs
and batteries for the service of said lanterns free of charge to said switchmen
and trajnmen,

It is further understood and agreed that any employee whose time of ser-
vice in the State of Nlinois does not equal a majority of his working time shall
not be permitted to have the benefits of this arrangement.

This arrangement shall only apply to the State of Illinois.
FULL CREW
The undersigned Company agrees to use a minimum crew of a conductor

or foreman and two helpers in switching yard service of freight runs and trans-
fer yard service of freight runs,

If is algo understood that the yardmasters and assistant yardmasters of

the-undersigned Company will cease and desist from performing the duties of
switchmen and car riders.
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This agreement shall only apply to the State of Illinois,

It is understood, in consideration of the undersigned Company agreeing to
the above arrangements, that you will cause to be digmigged the said full crew
proceeding pending before the Illinois Commerce Commission againgt all de-
fendants and that you will not institute any further full crew proceedings be-
fore the Illinois Commerce Commission for a period of one year from July 1,
1937, against the undersigned defendant,

It is further understood that you will cause to be dismissed said electric
lantern proceeding pending before the Illinois Commerce Commigsion againgt
all defendants and will not institute another proceeding covering this subject
matter against the undersigned defendant within a period of one year from
July 1, 1937.

It is further understood and agreed that this agreement does not waive any
rights contained in any written agreements between the parties where the mini-
mum rights contained in those agreements are greater than herein mentioned.

For the IHB Railroad: T.W. Evans, Vice President
Accepted by: G,F. Miller, General Chairman, BRT
Richard Abram, Chairman Illinois State Legiglative Board
ARTICLE XXIV
DRINKING WATER
Chicago, Ilincis, June 13, 1845
Mr. C.C. Kitts, General Chairman, BRT

As agreed at our conference yesterday and in full setilement and satis-
faction of all questions concerning drinking water facilities in cabooses used
by Indiana Harbor Belt yardmen, this railroad will arrange to equip each
caboose with the water cooler illustrated in Equipment Department standard
sketch bearing No. SK-T-1169 together with paper cups and NYC standard
cup containers when such containers are again available for purchase,

It will also maintain facilities as presently located at which ice and drink~
ing water may be obtained, it being mutually agreed that the yardmen will
service these coolers with ice and water.

The equipping of cabooses with these drinking water facilities will be
progressed without delay,

The acceptance of the above by you and the Indiana Harbor Belt General
Committee will constitute an agreement between us concering this subject.

{s/ T.L. Green, General Manager
Accepted for the Yardmen
/s! BE.C. Smith)

/s/ H.,K. Ames) General Committee of the BRT
/s] Guy Dunfee }
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/s/ C.C. Kitts, General Chairman, BRT

ARTICLE XXV
REDUCTION IN FORCE

Mr. F.G. Swafford August 9, 1923

I have agreed with the Trainmen on the following procedure in making
reductions in force:

1st - When reductions are made they shall be in reverse order of senior-
ity.

2nd - When yardmen are laid off on account of reduction in forece they will
retain all seniority rights provided they return to actual service within thirty
days from the date their services are required. The thiriy-day period will be

figured from the date on which the notification is sent out by the Railroad Com-~
pany.

3rd - Yardmen taken off under this rule shall be returned to gervice in
the order of their seniority.

4th - Yardmen removed from the service by such reduction must turn in
all Company property and will be considered cut of the service until such time
as called back in accordance with the rules.

5th ~ Yardmen leaving the service as provided in these rules must leave

their address with the proper official and must notify him of any change made
in such address,

6th - The Railroad Company may employ new men while awaiting the re-
turn of the yardmen formerly carried on the seniority list or while the Com-
pany is getting out notices for their return., The date of seniority of yardmen
so employed to rank below thoge recalled to service. When this is done there
is to be no claim for pay on the part of the returned yardmen.

7th - Yardmen away over six months must pass an eye, ear and physical
examination before returning to work.

ls! J.W. Smith

CC M, T.J, Cole

Will you please see that this arrangement is put into effect as of Septem-~
ber 1, 1924, and oblige.

Mr, J, W. Smith, General Manager, IHB Blue Island, Il., August 17, 1924

Your recent letter regarding the calling back of extra men who have been
laid off acount of slack business is perfecily fair and just and I am more than
pleased with thig arrangement,

/s/ T.I. Cole, General Chairman, BRT
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ARTICLE XXVI

EXTRA YARDMASTER WORK
Mr. G,.F. Miller, General Chairman, BRT July 20, 1937

In connection with conference held with your Committee in my office on
the 8th inst,, relating to the senicrity of Yardmasters:

Effective July 1, 1937 Yardmasters will be selected from the Switchmen's
seniority rosters of the digtricts to which they are to be appointed subject to
Article 10 of the Chicago Memorandum of Agreement.

When appointed, Yardmasters will work under the agreement between the
Indiana Harbor Belt Railroad Company and the Rajlroad Yardmasters of North
America, and accordinglty, their seniority as Yardmaster will be in the order
that they are appointed as such, Therefore, it will not be consistent for a
Switchman, when appointed Yardmaster, to carry his Switchman's seniority
as Yardmaster.

/s! W.J, O'Brien, General Manager
Mr. C,C. Xitts, General Chairman, BRT March 22, 1943

Supplementing Mr. O'Brien's letter of July 20, 1837 concerning the filling
of regular yardmasters' positions, we will hereafter, when a regular yard-
master's position is available, assign the yardman in that seniority district
who has been performing extra yardmaster's work for the longest period of
time, regardless of whether his extra yardmaster's work has been in the
particular yard where the vacancy exists or in some othexr yard in that gsenior-
ity district.

Please signify your concurrence by signing and returning the attached
carbon copy o this letter.

/s! C.F. Wiegele, Assistant General Manager
Accepted: f=/ C,C. Kiits, General Chairman, BRT
Messrs: M.M. Bell, R.E. Pfeifer, C.A. Deppen Gibson, IN, Feb, 3, 1845

Decision has been rendered by the First Division, National Railroad
Adjustment Board in their Awards Nos. 10215 and 10216 in connection with
Yardmen Besse and Bailey being denied privilege of performing Yardmaster's
extra work,

In compliance with these Awards, Yardmen Besse and Bailey will be con-
sidered as of the date of the Awards (January 23, 1945) as making request for
Yardmaster's extra work and they will be so used in the order of their senior-
ity as Yardmen,

Any Yardmen who are now performing Yardmaster's extra work will not
be disturbed by these Awards.

Any other Yardmen who made request to perform Yardmaster's extra
work since July 1, 1937, the effective date of the understanding between Gen-
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eral Chairman Miller and General Manager O'Brien, and were not so used,
will algo be given an opportunity to perform this work, and if senior as Yard-

men to Yardmen Begse and Bailey, they will be used first and in the order of
their geniority as Yardmen,

Any of the Yardmen who since July 1, 1937 have made request to perform
Yardmaster's extra work and were not so used, and who now do not desire to
perform this work, you will obtain a statement to that effect in writing,

In the future, any Yardman requesting to perform Yardmaster's extra
work, in response to bulletin, will be given an opportunity to demonstrate his
fitness and when vacancy occurs, will be assigned a regular Yarémaster's po-
sition, as provided in Agreement of Understanding dated March 22, 1943.

Please acknowledge receipt and see that everyone concerned has a com-
plete understanding of this Award.

/s!/ L.W. Payne, Superintendent

MEMORANDUM OF UNDERSTANDING RETWEEN THE BROTHERHQOD
OF RAILROAD TRATNMEN, THE RAILROAD YARDMASTERS OF NORTH
AMERICA, INC., AND THE INDIANA HARBCR BELT RAILRCAD COM-
PANY, WITH RESPECT TC THE WORK WEEK OF EMPLOYEES WORK-
ING BOTH AS YARDMAN AND YARDMASTER

WHEREAS, the labor organizations, parties to this agreement, have re-
quested that an understanding be arrived at with respect te only limiting the
work opporiunities of an employee; the purpose of this agreement is to restrict,
subject to exception stated herein, an employee in combination service of Yard-
magter and Yardman to a total of five gtraight time days per work week in said
combination of services at Gibson or Blue Island and twenty-itwo straight time
days per week period in said combination of services at Argo or Norpaul.

It is not the purpese or intent of this understanding that there be a combi-

nation of the schedules or rules or working agreements of these two organiza-
tions,

IT IS AGREED:

In the filling of temporary yardmaster vacancies, the senior available un-
asgigned yardmaster who has not made the gtarts as a yardman or yardmaster
ot combination thereof in his work period as a yardman (five straight time
days at Gibson or Blue Island and twenty-iwo straight time days at Argo or
Norpaul) will be called for temporary yardmaster vacancies in accordance with
the employee's standing as an unassigned yardmaster or in the absence of
available unassigned yardmasters the senior extra yardmaster as shown on the
list of yardmen who desire to perform extra yardmaster gervice.

With respect to an employee who has worked a combination of service as
yardman and as yardmaster during his work week or work period -

As an example only: Gibson and Rlue Island

3 straight time days as yardman and 2 straight time days as
yardmaster, or
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4 straight time days as yardman and 1 straight time day as
yardmaster

Argo and Norpaul

15 straight time days as yardman and 7 straight time days as
yardmasgter, or

10 straight time days as yardmaster and 12 straight time dayg
as yardman

such employee will not be permitted to work as a yardman or yardmaster on
the sixth and/or seventh day at Gibson or Blue Island or after 22 starts at Argo
or Norpaul, except from the "available board” and, in the event such employee
is required for gervice, he will be called from the available board in the order
of his standing as an unassigned yardmaster or his standing as shown on the
list of yardmen desiring to perform extra yardmaster service,

An employee working a combination of service as yardman and yardmaster,
will be compensated and governed as provided for in the agrecement under
which the service is performed; that is yardmasters' agreement will be appli-
cable for service performed as a yardmaster, and the yardmen's agreement
will be applicable for service performed as a yardman. Service will be paid
for at the straight time rate of pay until the employee involved has complied
with the full requirements with respect to eligibility for payment of the penalty
rate as provided for in the respective agreement covering the class or craft in
which the service is performed.

In the event an employee lays off during his work week or work period, or
in the event & job is cancelled or abolished during an employee's work week or
work period, the status of such employee will be handled in accordance with
the provisions of the local understandings in effect covering the class or craft
in the seniority district where employed.

It is understood that in the application of the above job opportunity agree-
ment, the Carrier will not be put to or assume any expense.

The above job opportunity arrangement will become effective October 1,
1962, and will be for a trial period of ninety days, and should it prove satis-
factory to all the parties, it will be made permanent after the ninety day trial
period and thereafter subject to revision or cancellation as provided for in the
Railway Labor Act, as amended.

Signed at Gibson, Indiana this 25th day of September, 1962,

SUPPLEMENT TO MEMORANDUM OF UNDERSTANDING BETWEEN THE
BROTHERHQOD OF RAILROAD TRAINMEN, THE RAILRQAD YARD-
MASTERS OF NORTH AMERICA, INC., AND THE INDIANA HARBOR
BELT RAILROAD COMPANY, WITH RESPECT TO THE WORK WEEK OF
EMPLOYEES WORKING BOTH AS YARDMAN AND YARDMASTER

IT IS AGREED that effective December 15, 1962, the provisions of the agree-
ment signed at Gibson, Indiana, on September 25, 1962, providing for the limi-
tation of work opportunities of employees who work both as a yardman and yard-
masgter, will be applied at Blue Island in connection with the twenty-two starts
arrangement at that point, the same as is outlined in the agreement with
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respect to Argo and Norpaul Seniority Distriets..

The refercnce thereto with respect to the Five-Day Work Week at Blue
Island is considered out of force.

This Supplement to Memorandum of Understanding dated September 25,
1862 shall remain in effect only so long as the provisions of the Memorandum
of Understanding of September 25, 1862 are in effecf. Should the Memeoran-
dum of September 25, 1862 be cancelled or abrogated, this Supplement is
automatically cancelled or abrogated as of the same time.

Signed at Gibson, Indiana, this 23rd day of November, 1862,

ARTICLE XXVII

SENIORITY DISTRICTS

AGREEMENT BETWEEN THE INDIANA HARBOR BELT RAILROAD AND
ITS YARDMEN ES TABLISHING THE LIMITS OF THE FOUR SENIORITY
DISTRICTS FOR THE PURPOSE OF DETERMINING WHO SHALL BE
USED FOR INDUSTRY SWITCHING, WORK TRAIN WORK, AND WORK
WITH LOCOMOTIVE CRANES, CLAM SHELLS, AND BURRO CRANES

GIBSON

This district includes all territory east of Stony Island Avenue.

BLUE ISLAND

This district includes all territory Stony Island Avenue to 79th Street.

ARGO

This district includes all territory 79th Street to 20th Street, including’

the switeh leading to the old "Economy Scaffold Company' plant, also the
entire Stock Yards Line.

NORPAUL
This district includes all other territory west of 20th Street,

This agreement becomes effective at 12:01 a.m., Tuesday, April 6, 1943,
and shall continue in effect until changed as provided herein. If either pariy to
this agreement desires to revise, medify, or abrogate any of its provisions,
thirty (30} days' written advance notice containing the proposed changes shall
be given and conference shall be held before the expiration of said notice
unless ancther date is mulvally agreed upon,

Chicago, Illinois, April 5, 1943
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ARTICLE XXVIII
FOREMEN VACANCIES

See letter dated Decembexr 10, 1946 on page 61, also letter dated April 24,
1948 on page B81. These letters also applicable in filling foreman vacancies.

MEMORANDUM OF AGREEMENT BETWEEN THE INDIANA HARBOR'
BELT RAILROAD AND ITS YARDMEN AS TO THE METHOD OF FILLING
FOREMEN VACANCIES, SGPERSEDING AGREEMENT EFFECTIVE
APRIL 7, 1943.

It is agreed that in the event there is a foreman vacancy and no yardman has
requested to be used for such vacancies it shall be filled as follows:

1. By advancing a qualified helper on the assignment where the vacancy
exigts, in which event there will be no penalty.

2. By using the first available qualified yardman on the extra board.

3. If there is no available qualified yardman as provided for in Section 1
or 2 above, the vacancy shall be filled by diverting the junior qualified helper
from an assignment starting during the same starting time period as the va-
cancy, in which event there shall be no penalty except that a yardman diverted
under the provisions of this section shall be paid at the overtime rate for ser-
vice as foreman in the event such diversion results in his actually performing
service on two separate assignments in a twenty-four hour period.

4. A yardman diverted from his helper assignment under the provisions
of this understanding cannot be displaced by any other yardman until after he
has worked one shift on the foreman position to which diverted,

This agreement becomes effective at 12:01 a.m. on Tuesday, November
26, 1946. It supersedes the agreement effective on April 7, 1943, and shall
continue in effect until changed as provided herein. I either party te this
agreement desires to revise, modify, or abrogate any of its provisions, thirty
(30} days* written advance notice containing the probosed changes shall be giv-
en and conference shzll be held before the expiration of said notice unless an-
other date is mutually agreed upon.

Gibson, Indiana, November 25, 1948

ARTICLE XXIX
WORK TRAIN

MEMORANDUM OF AGREEMENT BETWEEN THE INDIANA HARBOR
BELT RAILROAD AND THE BROTHERHOOD OF RAIL.ROAD TRAINMEN
COVERING WORK TRAIN SERVICE PERFORMED BY TRANSFER CREWS
IN THEIR OWN SENIORITY DISTRICT DURING THEIR REGULAR DAY'S
WORK

Yardmen in transfer service, who are required to do work claggified as
work train service in their own genfority district during their repular day's
work for a period not exceeding four hours, will be allowed pay for the actual
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time so used, with a minimum of one hour at the egtablished yard rate without
any deduction from their regular pay for the time consumed in such service.

When required to perform such service to exceed four hours, yardmen
will be allowed eight hours' pay at the established yard rate without any deduc-
tion from their regular pay for the time consumed in such service.

This agreement becomes effective at 12:01 a, m. on Monday, Mareh 1,
1843, and shall continue in effect until changed as provided herein. If either
party to this agreement desires to revise, modify, or abrogate any of its pro-
visions, thirty (30) days' written advance notice containing the proposed chan-
ges shall be given, and conference shall be held before the expiration of said
notice unless another date is mutually agreed upon.

Chicago, Hlinois, March 2, 1943

MEMCRANDUM OF UNDERSTANDING BETWEEN THE INDIaNA HARBOR
BELT RAILROAD COMPANY AND ITS YARDMEN WITH RESPECT TO

WORK THAT MAY BE REQUIRED OF YARDMEN ON WORK TRAIN
ASSIGNMENTS

If and when yardmen select or are required to work on an assignment des-
ignated as a "work train", they will not be required to perform general yard
switching without the additional compensation as hereinafter provided, except:

1. They may be required while working on such work train assignments to
switch out equipment that is to be used in conjunction with the work train from
other cars on the same track.

2. In assembling or segregati.ﬁg waork {rain equipment from such other
cars on the same track they will not be required to classify such cars as are
not to be used In conjunction with the work train.

If and when required to perform general yard switching other than as here-
inbefore provided,they will be paid for the time consumed in performing such
service with a minimum allowance of one hour. This allowance will be in addi-
tion to the compensation for the pay of the assignment and without any deduction
therefrom for the time consumed in performing such penalty switching.

Nothing in this Memorandum of Understanding affect s in any manner the
right of the Carrier to use assignments designated as yard assignments to per-

form work train service in part without penalfy if and when such work is per-
formed or required,

This Memorandum of Understanding becomes effective March 1, 1950, and

continues in effect until changed or terminated as provided for by the Railway
Labor Act as amended,

Gibson, Indiana, February 28, 1950
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MEMORANDUM OF AGREEMENT BETWEEN THE INDIANA HARBOR
BELT RAILROAD AND THE BROTHERHCOD OF RAILROAD TRAINMEN
COVERING THE USE OF YARDMEN ON WORK TRAINS OR MAINTE-
NANCE OF WAY ROADWAY EQUIPMENT BEYOND THE CONFINES OF

THEIR OWN SENIORITY DISTRICT AND INTQ THE CONFINES OF A
DIFFERENT SENIORITY DISTRICT

Yardmen used on roadway equipment or on work irains who, in the course
of their day's work perform service in other than their own seniority district,
may be used in such other district foxr three hours without penalty.

Where the work in such other district exceeds three hours, yardmen from

that senjority district will be used and the yardmen from the other district will
be relieved,

If yardmen from one seniority district are so used in a different seniority
district to exceed three hours, the yardmen so used and the yardmen from the
district where the work ig performed, who should have been used, shall each
be paid a minimum day at egkablished rates.

The three-hour period will commence when the work is actually begun,
and end when the woxk is completed,

This agreement becomes effective at 12:01 2, m. on Monday, March 1,
1943, and shall continue in effect until changed as provided herein. I either
party to this agreement desires to revise, modify, or abrogate any of its pro-
visions, thirty (30) days' written advance notice containing the proposed
changes shail be given and conference shall be held before the expiration of
said notice unless another date is mutually agreed upon.

Chicago, Tllinois., March 2, 1943

MEMORANDUM OF AGREEMENT BETWEEN THE INDIANA HARBOR
BELT RAILROAD AND THE BROTHERHOOD OF RAILROAD TRAINMEN
COVERING THE USE OF YARDMEN ON WORK TRAINS OR MAINTE-
NANCE OF WAY ROADWAY EQUIPMENT BEYOND THE CONFINES OF
THE GIBSON AND BLUE ISLAND SENIORITY DISTRICTS

(A) Yardmen used on roadway eguipment or on work trains who, in the
course of their day's work perform service in other than their own seniority
district, may be used in such other district in order to complete their tour of
duty for that day, with the understanding that, any additional work in such

other district will be given to the yardmen of such other district on the follow-
ing day.

{B) If yardmen from one senlority district are used in & different senior-
ity district in conflict with the provisions of paragraph (A). the yardmen so
used and the yardmen from the district where the work is performed, who
should have been used, shall each be paid a minimum day at established rates.

{C) It is further understood that work train crews will deliver the roadway
eguipment or work train equipment in such district that the work is to be
started.

EXAMPLE NO. 1; If a Blue Island crew is called for work train service

between Lincoln Avenue and Steny Island Avenue, which is within the Blue Is-
land Seniority District, such crew may work east of Stony Island in the Gibson
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Senjority District without penalty on that day. Same would apply to Gibson
crews under similar circumstances.

EXAMPLE NO, 2: If 2 Gibson crew is called for work train service be-
tween Calumet Park and Stony Island Avenue, which is within the Gibson Sen-
iority District, such crew may take the equipment to the Blue Island District
and place it in a degignated track, in compliance with other agreements, and
return to Gibson. They also may take back to Gibson District any cars that
were handled as part o their work train in that tfour of duty. Same would
apply to Blue Island crews under similar circumstances,

This agreement shall not modify, change or in any manner affect schedule
rules or agreements, except as specifically stated herein,

The Agreement signed at Chicago, Illinois, March 2, 1943 respecting the
use of yardmen on work {rains or maintenance of way roadway equipment is
not applicable to the Gibson or Blue Island Seniority Districts.

This Agreement signed at Gibson, Indiana this 9th day of August, 1958
shall become effective on August 9, 1956 and shall continue in force and effect
until altered or cancelled in accordance with the terms of the Railway Labor
Act, as amended.

Gibson, Indiana, August 9, 1956

ARTICLE XXX
WRECKING CRANE

MEMORANDUM OF AGREEMENT BETWEEN THE INDIANA HARBOR
BELT RAILROAD AND BROTHERHOOD OF RAILROAD TRAINMEN COV-
ERING THE USE OF YARDMEN BEYOND THEIR OWN SENIRITY DIS-
TRICT IN CONNECTION WITH USE AND HANDLING OF A WRECKING
CRANE AND ITS EQUIPMENT

IT IS AGREED that:

1. A crew of any seniority district may be used to handle a wrecking
crane and its equipment from any point where it iz located to a peint in
" another seniority district.

2, The handling of the wrecking crane and its equipment is subject to the
provisions of paragraphs (a), (b}, and (c) as hereinafter indicated:

{a} Yardmen on assignments handling a wrecking crane and its equip-
ment may be required to work in a seniority district other than their own
without penalty where main tracks and/or passing tracks or sidings
auxiliary to main tracks are blocked or otherwise not ugable,

{b) Except as provided in paragraph (a), yardmen on assignments
handling a wrecking crane and its equipment may be required to work in
any seniority district, except in yards where yard engines are employed,
for a period of not to exceed three (3) hours without penalty. If worked
longer than three (3) hours, they shall be paid an additional day's pay.
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Yardmen on Quter Belt transfer assignments handling the wreck-
ing crane and its equipment may be required to work in their own district
in yards where yard engines are employed, for a period of not to exceed
three (3) hours. If worked more than three {3) hours, they shall be paid
an additional day.

The three-hour interval will begin at time crew passes last sta-
tion in the rear.

{¢} The definition of handling wrecking crane and its equipment in-
cludes handling cars that are involved in wrecks or derailments.

(d) This agreement to remain in effect until changed by either party,
as provided for in the Amended Labor Act. This agreement ig effective
September 27, 1948,

ARTICLE XXX1
HANDLING MAIL

MEMORANDUM OF UNDERSTANDING BETWEEN THE INDIANA HARBOR
BELT RAILROAD AND THE BROTHERHOOD OF RAJLROAD TRAINMEN
CONCERNING COMPENSATION TO BE ALLOWED FOREMEN ON TRANS-
FER RUNS ON WHICH RAILROAD MAIJL IS HANDLED IN BUNDLES OR
BAGS

In full settlement of all questions involving the handling of railroad mail
in bags or bundles on transfer runs, it is agreed that:

Effective March 3, 1043 an independent allowance of thirty-four (34) certs
a day will be given the foreman in charge of a transfer run on which railroad
mail is handled in bundles or bags and he will be held responsible for the pro-
per handling of such mail,

This agreement becomes effective at 12:01 a,m. on Wednesday, March 3,
1943, and shall continue in effect until changed as provided herein. If either
party to this agreement desires to revise, modify, or abrogate any of its pro-
vigions, thirty (30) days' written advance notice containing the proposed chan-
ges shall be given and conference shall be held before the expiration of said
notice unlesgs another date is mutuzlly agreed upon.

Chieago, Illinois, March 3, 1943

ARTICLE XXXII
ADDING DUTIES
Mr. C.C, Kitts, General Chairman, BRT Septembexr 27, 1943
As agreed by Mr. Payne and the undersigned at our meeting on September
22nd, we are agreeable to congulting with your committee in the event it is

planned to add duties to yardmen, Telegraphers, or Operator-Switchtenders
along the lines indicated in your letter of September 1st.
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In order that this matter may have the status of a Memorandum of Agree-
ment, will you please indicate your acceptance on the enclosed carbon copy of
this letter and return same to me.

/s/ T.L, Green, General Manager

Accepted: [fs/ C,C, Kitts, Chairman, General Committee, BRT

ARTICLE XXXTII

MEMORANDUM OF AGREEMENT BETWEEN THE INDIANA HARBOR
BELT RAILRCAD COMPANY AND THE BROTHERHOCD OF RAILROAD
TRAINMEN COVERING NOTICES TO YARDMEN WITH RESPECT TO
THE CANCELLATION OF THEIR JOBS

IT IS AGREED:

That a three-hour notice will be given the Yardmen affected in the event
a job ia cancelled. If leas thon three hours! notice is given and as a result the
Yardmen affected are unable to place themselves on another job starting dur-
ing the same starting time bracket on the day their job is cancelled, they will
be paid one day's pay. If less than three hours' notice is given but the Yard-
men affected are able to place themselves on another job in the same bracket
and fail to do so, no claim for compensation will be valid.

This agreement becomes effective 12:01 a. m., October 15, 1950, and
shall continue in effect until changed as provided herein. K either party to
this agreement desires to revise, modify, or abrogate any of its provisions,
thirty (30} days' written advance notice containing the proposed changes shall
be given and conference shall be held before the expiration of said notice un-
less another date is mutually agreed upon.

Gibsgon, Indiana, October 2, 1950

ARTICLE XXXIV

MEMORANDUM OF AGREEMENT FOR THE PURPOSE OF ESTAB-
LISHING A UNION SHOF

THIS AGREEMENT, made this st day of February, 1952 by and between
Indiana Harbor Belt Railroad (hereinafter referred to as the "Carrier") and
the employees of the Carrier represented by the Brotherhood of Railroad
Trainmen (hereinafter referred to as the "Brotherhood').

WITNESSE TH:

1. Subject to the terms and conditions hereinafter set forth, all employ-
ees of the Carrier in the general classes of Yard Foremen and Yard Helpers,
{including Switchtenders and Car Refarder Operators) who are represented by
the Brotherhood and embraced by the regpective agreements between the par-

ties hereto, shall, as a condition of their continued employment, be members
of the Brotherhood.

2. Employees shall acquire membership in the Brotherhood within sixty
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calendar days of the date onwhich they firat perform compensated service in
the classes described in Section I hereof under the provisions of the respec-
tive agreements, or within sixty calendar days of the effective date of this
agreement, whichever is later, and shall retain such membership during the
time they are employed in such classes or during the time this agreement re-
maing in effect, except as otherwise provided herein.

3. (a) The requirements of membership specified in this agreement shall
be satisfied if employees in classes described in Section 1 hereof shall hold or
acquire membership in any one of the labor organizations other than the Bro-
therhood, national in scope, organized in accordance with the Railway Labor
Act and admitting to membership employees in classes described in Section t
hereof; provided, however, that nothing contained in this agreement shall pre~
vent any employee from changing memberghip from cone organization to anoth-
er organization sdmitting to membership employees in the classes deseribed
in Section 1 hereof. The intent of this section is that an employee assigned to
service coming under this agreement on the effective date thereof, who does
not on such date belong to any of the organizations national in scope accepting
membership of such classes of employees shall within sixty days join the or-
ganization that holds the contract on this property to cover employees in that
class of service. ’

{b) Employees furloughed to serve in the Armed Forces shall acquire
union membership as provided for herein within sixty calendar days of the
date on which they first perform compensated service following resumption of
employment. This subparagraph (b) shall not apply to employees released to
perform short tours of military training duty.

4, When employees in clasges described in Section 1 are regularly as-
signed to official or subordinate official positions or are regularly trans-
ferred to classes other than described in Section I, they will not be compelled
fo maintain membership as provided in this agreement but may do so at their
own option.

"Employees covered by Section 1 of this agreement who are furloughed
because of reduction in force, or who are absent on account of injury, sick-
ness, or disability, for more then 30 continuocus days under circumstances
where they continue to accumulate geniority under the provisions of the gener-
al schedule working agreements, will not have such seniority terminated by
reason of any of the terms of this agreement provided that upon resumption of
employment they comply with the membership of this agreement within 30
days, the word 'memberghip’ as here used means membership in good stand-
ing." (Paragraph added by 3-10-62 Letter of Agreerment)

5. Nothing in this agreement shall require an employee to become or re-
main a memhber of the Brotherhood if such membership is not available to
such employee upon the same terms and conditions as are generally applicable
to any other member, or if the memberghip of such employee is denied or ter-
minated for any reason other than the failure of the employee to tender the pe-
riodic dues, iititiation fees, and assessments (not including fines and penal-
ties) uniformly required as a condition of acquiring or retaining membership.
The dues, initiation fees, and assessments referred to herein mean indebted-
ness accruing for these items following the effective date of this agreement.

6. The Brotherhood will keep account of employees in classes described
in Section 1, and will independently ascertain the status of such employees
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under the membership requirements of this agreement. The Superintendent
ghall furnish to the accredited representative of the Brotherhood within ten
calendar days from date of employment the names and addresses of all employ-
ees entering the service in classes described in Section 1 after the effective
date of this agreement,

7. {(a) The Brotherhood will notify the Carrier in writing the identity of
any employee whose employment under the respective agreements between the
parties hereto it requests be terminated by reason of failure to comply with
the terms of this agreement, Upon receipt of such notice and request, the Car-
rier will, as promptly as possible but within ten calendar days of such receipt,
notify the employee concerned in writing by registered mail to his last known
address, or receipted personal delivery, that he is charged with failure to
comply with the terms of this agreement. Copy of such notice shall be given
to the Brotherhood. Any employee so notified who disputes the fact that he has
failed to comply with the terms of this agreement, shall, within a period of
ten calendar days from the date of such notice, request the Carrier in writing
to accord him a hearing. Such request shall be honored by the Carrier and
date get for hearing as soon as possible, but within ten calendar days of the
date of receipt of request therefor. Copy of notice of such hearing shall be
given to the Brotherhood. The receipt by the Carrier of 2 request for a hear-
ing shall operate to stay action on the regquest of the Brotherhood for termina-
tion of employment until the hearing is held and the final decision on the pro-
perty is rendered. In the event the employee concerned fails to request a
hearing ag provided for herein, unless the Carrier and the Brotherhood agree
otherwise in writing, the Carrier shall proceed to terminate his employment
under the applicable agreements between the parties hereto at the end of a pe-
riod of thirty calendar days from receipt of the request from the Brotherhood.

(b) The Carrier shall determine on the basis of evidence produced at
the hearing whether or not the employee has complied with the terms of this
agreement, and shall render a decision accordingly. Such decision shall be
rendered within five calendar days of the hearing date and the employee and
the Brotherhood shail be promptly advised thereof. A transcript of the record
at such hearing shall be made, and a copy thereof shall be furnished to the
Brotherhood. I the decision is that the employee has not complied with the
terms of this agreement, unless the Carrier and the Brotherhood agree other-
wise in writing, his employment in classes described in Section 1 hereof shall
be terminated within ten calendar days of the date of said decision. If the deci-
sion of the Carrier is not satisfactory to the employee or to the Brotherhood it
may be appealed in writing directly to the highest officer of the Carrier desig-
nated to handle appeals, Such appeal shall be taken within nine calendar days
of the date of decision appealed from, and the decision on such appeal shall be
rendered within twenty calendar days of the date the appeal is taken., The deci-
sion by the highest officer of the Carrier designated to handle appeals shall be
final and binding unless within thirty calendar days thereafter the Carrier is
notified in writing that the decision is unsatisfactory and in such event the dis-
pute may he submitted to a tribunal having jurisdiction therecf within six
months of the date of such decision. The accredited representative of the Bre-
therhood shall have the right to be present at and participate in any hearing
conducted pursuant to this or any other union shop agreement which involves a
member of the Brotherhood,

(¢c) Discipline rules contained in existing agreements between the Car-
rier and the Brotherhood will not apply to cases arising under this agreement.
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8. Neither this agreement, nor any provision contained herein, shall be
uged as a bagis for time or money claimg against the Carrier,

9. The check-off of union dues notice filed with the Carrier by the Bro-
therhood shall be subject to further negotiations between the parties hereto,

10.. This agreement shall become effective on February 15, 1952, and
shall continue in force and effect until altered or cancelled in accordance with
the terms of the Railway Labor Act, as amended,

Gibson, Indiana, February 1, 1952

ARTICLE XXXV

MEMORANDUM OF AGREEMENT BY AND BETWEEN THE INDIANA
HARBOR BELT RAILROAD COMPANY (HEREINAFTER REFERRED TO
AS THE CARRIER) AND ITS EMPLOYEES REPRESENTED BY THE UNI-
TED TRANSPORTATION UNION(T) (HEREINAFTER REFERRED TO AS
THE UTU(THWITH RESPECT TO A UNION DUES DEDUCTION AGREE-
MENT IN CONFORMITY WITH ARTICLE H OF THE APREO., 27, 1973 UTU
NATIONAL AGREEMENT

IT IS AGREED:

1. In accordance with and subject to the terms and conditions hereinafter
set forth, the Carrier will withhold and deduct from wages due employees re-
presented by the UTT{T) amounts equal to periodic dues, initiation fees, and
assessments {not including fines and penalties} uniformly required as a condi-
tion of acquiring or retaining membership in the Brotherhood.

2. No such deduction shall be made except from the wages of an employ-
ee whe has executed and furnished to the UTU(T) a written assignment, in the
manner and form hereafter provided, of such membership dues, initiation fees
and assessments. Such assignment shall be on the form specified in Attach-
ment "A" hereto and shall, in accordance with its terms, be revocable in writ-
ing after the expiration of one year from the date of its execution, or upon the
termination of this agreement, or upon the termipation of the rules and work-
ing conditions agreement between the parties hereto, whichever occurs sooner,
Revocations of assignment shall be on the form specified in Attachment "'B"
hereto, and both the assignment and revocation of assignment forms shall be
reproduced and furpished as necessary by the UTUW{T) without cost to the Car-
rier. The UTU(T) shall assume the full respongibility for the procurement of
the execution of gaid forms by employees, and for the delivery of said forms
to the Carrier. Assignment and revocation of assignment forms shall be de-
livered with the deduction list hereinafter provided for, to the Carrier not lat-
er than the first of the month in which the deduction or termination of dedue-
tion is to become effective, Dues deduction assignments currently in effect
need not be re-executed and may be continued in effect subject to the terms and
conditions of this agreement.

3. Deductions as provided for herein will be made by the Carrier in ac-
cordance with a deduction list furnished it by the UTU(T) on forms as agreed
to between the parties hereto. Such list shall be furnished to the Carrier sep-
arately for each payroll abstract. Thereafter, a list containing any additions
or deletions of names, or changes in amounts {these changes shall not be made
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leas than once every three monthg) shall be furnished to the Carrier on or be-
fore the first of the month in which the deductions listed thereon are to become
effective. The employees whose names are contained in such lists ghall in all
cases he employees who have executed wage assignments ag herein provided,
which assignments have been delivered to the Carrier and are unrevoked on the
date the list is delivered.

4, Deductions asg provided for herein will be made monthly by the Carrier
from wages due employees for the second pay period in each calendar month
and the Carrier will pay, by drafi, to the order of the UTU{T), the tofal a-
mount of such deductions on or before the last day of the month following the
month in which such deductions are made. With said draft the Carrier ghall —
forward to the UTU(T) a list setting forth deductions which are actually made.

5. No deductions will be made from the wages of any employee who does
not have due to him for the pay period specified an amount equal to the sum io
be deducted in accordance with this agreement, after first deducting any a-
mounts which may have been authorized for the following purposes:

(a} Taxes due various governments,

{b) Railroad Retirement Board deductions-

(¢) Legezl attachments and garnishments.

{d) Amounts due the carrier,

(e} Premiums on any life, sick and accident insurance or
group anpnuities, as required,

8. In cases where no deduction iz made from the wages of an employee in
a particular payroll pericd due to insufficient funds or other reasons, the a-
mounts not deducted shall not be added to the deduction lists for that employee
for any subsegquent payroll period.

7. Responsibility of the Carrier under this agreement shall be limited to
remitting to the UTU(T) amounts actually deducted from the wages of employ-
ees pursuant to this agreement and the Carrier shall not be responsible finan-
cially or otherwise for failure to make deductions or for making improper or
inaccurate deductions. Any question arising as to the correciness of the a-
mount deducted shall be handled between the employee involved and the UFPU{T},
and any complaints against the Carrier in connection therewith shall be han-
dled by the UTU(T) ont behalf of the employee concerned.

8. Amounts deducted irom the wages of employees in 2ccordance with
this agreement shall be included in a lump sum with other amounts, i any, re-
portied under the heading "Deductions-Miscellaneous" on the stub attached to
the employee’ s pay draft.

9. No part of this agreement shall be used in any manner whatsoever, S
either directly or indirectly, as a basis for & grievance or time claim by or in
behalf of any employee; and no part of thig or any other agreement between the
Carrier and the UTT(T) shall be used as a basis for a grievance or time claim
by or in behalf of any employee predicated upon any alleged viclation of, or
misapplicaton or non-compliance with, any part of this agreement.

10, The UTU(T) shall indemnify, defend, and save harmless the Carrier

from any and all claims, demands, liablility, losses or damage resulting from
the entering into or complying with the provisions of this agreement.
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11, The agreement between the parties signatory hereto dated October
29, 1952, effective December 1, 1952, with respect to a union dues deduction
arrangement is hereby abrogated.

12. This agreement shall become effective on March 1, 1974 and shall
remain in effect until altered, changed or cancelled in accordance with the
Railway Labor Act, as amended,

Signed at Hammond, Indiana, this 28th day of February, 1974.

ARTICLE XXXVI

MEMORANDUM COF UNDERSTANDING BETWEEN THE INDIANA HARBOR
BELT RAILROAD AND ITS YARDMEN REPRESENTED BY THE BRO-
THERHOOD OF RAILROAD TRAINMEN CONCERNING THE MATTER OF
OPENING AND CLOSING RAILROAD GATES AT INDUSTRIES

Whereas, it has been learned that there has been a loss of business to
the railroad by reason of yardmen on cccasion refusing to open or close rail-
road gates at industries, it is therefore undersicod and agreed as follows:

That crews delivering or pulling cars from industries or switching with-
in industries will open and close gates as reguired by the industry and so
doing will be considered a part of yardmen's duties.

This Memorandum of Understanding becomes effective September 13,
1951 and will continue in effect until changed or terminated as provided for
by the Railway Labor Act as amended, but without being affected by the so~
called "moratorium" of May 25, 1951.

Gibson, Indiana, September 13, 1851

ARTICLE XXXVII

MEMORANDUM OF UNDERSTANDING WITH RESPECT TO THE
ESTABLISHMENT OF INTERCHANGE POINTS AS FOLLOWS:

It is understood that effective July 15, 1952:

1. The Pennsylvania Railroad will deliver to and receive cars from the
Indiana Harbor Belt Railroad at Kenwood Yard. Pemnsylvania crews handling
these deliveries and pulls will move between Oakley Avenue or Morgan Street
and Kenwood Yard (Elsdon).

2, The Indiana Harbor Belt Railroad will deliver such cars that are to
move to Indians Harbor, Indiana to the Pennsylvania Railrcad at Riley Road,
East Chicago, Indiana,

3. This Memorandum of Understanding does not affect other already
established interchange points, except the Indiana Harbor Belt Railroad
delivery to Riley Road, in lieu of Indiana Harbor.

4, In order to permit qualification of our train service employees to
move on the Pennsylvania Railroad main tracks between Indiana Harbor and
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Riley Road Yard, our crews will begin delivery at Riley Road on July 25, 1852.

5. No claimns or liability against the Indiana Harbor Belt Railroad Com-
pany will be recognized because of the operations as outlined above.

This agreement will remain in effect until! changed under procedure of the
Railway Labor Act as amended.

Signed at Gibson this 25th day of July, 1952,

MEMORANDUM OF AGREEMENT BETWEEN INDIANA HARBOR BELT
RAILROAD COMPANY AND THE BROTHERHCOD OF RAILROAD TRAIN-
MEN, BROTHERHCOOD OF LOCOMOTIVE ENGINEERS, AND BEROTHER-
HOOD QF LOCOMOTIVE FIREMEN AND ENGINEMEN, CONCERNING
THE HANDLING OF INTERCHANGE TRAFFIC BETWEEN THE CHICAGO
AND NORTH WESTERN RAILWAY COMPANY AND THE INDIANA HAR-
BOR BELT RAILROAD COMPANY

As it will be necessary for the Indiana Harbor Belt Railroad Company to
designate the point of delivery covering traffic for moverment via the Indiana
Harbor Belt Railroad from the Chicago and North Western Railway, effective
March 1, 1954, under an arrangement which will be different from that now
prevailing, it is agreed that:

1, Business from the C&N'W Ry. for movement via the ITHR R.R. now be-
ing pulled from the C&NW Proviso Yard in trains by IHB crews will be deliv-
ered to the IHBE by C&NW crews on either one or both of the two tracks located
on the THB R. R, in their Norpaul District between 25th Avenue and the junc-

tion at Melroge, which tracks are known as the C&NW Lead track and the Mid-
dle Lead.

It is understood that when the capacity of the two tracks referred to is in-
gufficient to accommodate cars received in interchange, or for other opera-
ting reasons, other available tracks in the Norpaul Yard may be used for the
receipt of this traffic. Business delivered on thegse tracks will be moved
therefrom by IHB crews.

2, The present method of delivering so-called IHE local traffic from the
C&NW Provigo Yard to the Norpaul Yard by C&NW crews will remain un-
changed.

3. The present arrangement whereby IHB crews deliver all of their Pro-
viso traffic to Proviso Yard will be continued in the same manner as now cb-
tains.

4. The present arrangement whereby IHB erews deliver IHB traffic for
the C&NW Ry. Co. 40th Street Disirict to the C&NW Ry. Co. at their 40th
Street Yard will be continued.

5, Traffic from the C&NW Ry. Co. 40th Street Yard may be delivered to
the IHB on the interchange tracks known as the C&NW Lead and the Middle
Lead in the Norpaul District or to the Norpaul Yard proper,

This agreement shall be effective ag of March 1, 1954 and shall remain
in effect thereafter until changed or terminated in accordance with the provi-
sions of the Railway Labor Act as amended.
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Signed at Gibson, Indiana, this 11th day of February, 1954,

ARTICLE XEXVIII
MEMORANDUM OF AGREEMENT COVERING CHANGING OF ENGINES
IT IS AGREED:

1. For the purposes of this agreement, it is recognized that only four
terminals comprise the entire area of this property, as follows:

Gibson - Blue Island - Argo - Norpaul

2. That if and when crews change or are required to change an engine
assigned to them for another engine either at a roundhouse or at any other loca-
tion on IHB operated tracks outside roundhouse territory, one hour's time at
the regular straight time rate o pay will be allowed Foremen and Yardmen of
such crews, in addition to their earnings on their agsignments and that in con-
sideration of this allowance, no claim involving the changing of engines will be
considered as valid or having merit under the rules of the agreements with the
Yardmen, including any claims that such changes may otherwise have no
relationship to the movement of the trains being handled or asgociated with the
work or trips of such crews.

3. The allowance as stipulated in Paragraph No. 2 will apply when an
engine is operated as two or more units and one or more units cut off or one or
more units added to an engine at a terminal other than the one from which the
crew went on duty.

4. The allowance ag stipulated in Paragraph No. 2 will also apply at loca-
tions where no outside hostlers are employed such ag at Argo, Norpaul, Calu-
met City and Michigan Avenue, if and when a Foreman and/or Yardmen of a
crew are required to change their engine, providing such changes are made
during their tour of duly and not at the beginning or ending of their assignment,

EXCEPT:

(a} That the allowance as stipulated in Paragraph No. 2 will not apply
to crews changing engines in instances where an engine is brought from
roundhouse territory to a yard or location outside roundhouse territory by
a hostler unless such Foremen and Yardmen are on an assignment that is
acheduled ko tie up at a terminal other than that in which the engine change
is made.

Example: A Norpaul terminal crew making an engine change at Gibson
will be entitled to the allowance but 2 Gibson terminal crew making such a
change within Gibson Terminal area will not be entitled to the allowance.

This exception (a) will not prevent the allowance being paid a Foreman
and Yardmen of a erew if and when such crew is required to change engine
on their assignment with another crew providing such change is made dur-
ing their tour of duty and not at the beginning or ending of their assignment.

{b) That the allowance as stipulated in Paragraph No. 2 will not apply
in any instance where it is necessary for a crew to change engines as-
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gigned to them in circumstances that might make it necessary or desir-
able to discontinue engine in such service because of engine failure, its
derailment or other conditions affecting the serviceability of such engine
and secure ancther engine in its place in order to resume duty on assign~
ment or finish the day's work as it is considered that engine changes may
be made and required of crews without penalty under such conditions inas-
much as it is associated with their assignment or day's work.

(c) That the a2llowance as stipulated in Paragraph No. 2 will not apply
in any instance where a crew ties up al a terminal other than their regular
terminal and subsequently in starting out therefrom receive an engine oth-
er than the one they had when tied up.

5. The terms of this agreement do not apply to engines moved dead in
trains ar engines with motors running with riders and not operated as motive
power,

This agreement cancels the previous agreement of June 27, 1951 but will
not otherwise modify agreements now in effect as they pertain to employment
or work to be done by Yardmen as provided for in such agreements.

Thig agreement is to be effective June 1, 1953, and continue until termi-
nated by thirty (30} days' notice in writing by either party to the other.

Signed at Gibson, Indiana, this 28th day of May, 19853,

ARTICLE XXXiX
MEDIATION AGREEMENT - CASE NOS. A-8341 AND A-7994

MEMORANDUM OF AGREEMENT BETWEEN THE INDIANA HARBOR
BELT RAILROAD COMPANY AND ITS EMPLOYEES REPRESENTED BY
THE UNITED TRANSPORTATION UNION(T) AND (E) WITH RESPECT TO
THE MAINTENANCE OF A CREW BOARD OR SIMILAR SYSTEM AT NOR-
PAUL, ARGO, BLUE ISLAND, AND GIBSON

IT IS AGREED:

1. The Gibson Tag Board Agreement dated January 15, 1859 and supple-
ments thereto are not affected by this Agreement.

2. The Carrier will maintain a crew board or a similar system at Nor-
paul for the purpose of supplying information to yardmen and enginemen at this
location. A crew beoard ar similar system will be maintained at Argo for the
purpose of supplying information to yardmen at this location.

3. The aforementioned boards presently will be maintained by the opera-
tor- gwitchtender located at Norpaul and Argo in connection with the informa-
tion furnished currently by the crew dispatcher's records from the consoli-
dated crew board facility at Gibson.

4. If at any time, in the opinion of the Carrier, it becomes infeagible for
the operator-gwitchtender at either Norpaul or Argo to maintain the board at
either of these locations, and a similar system is not available, the Carrier
will provide personnel to perform the necessary functions to maintair such
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board or boards.

5, Accordingly, the Carrier may at its discretion, perform the crew
dispatching functions of the Norpaul-Argo yardmen and enginemen from either
Gibson, Blue Island, Argo, or Norpaul.

6, It ig further understood that should the Carrier decide to move the
crew dispatching functions of the yardmen and/or enginemen from the present
location at Blue Island, a crew board or similar system will be maintained at
that terminal for the purpose of supplying information to the aforementioned
employees at this location.

NOTE: A "similar system" as referred to herein means a system which
would give the employees at these locations the same visual information
ag provided for in this Agreement.

This Agreement shall become effective as of May 14, 1969, and shall re-
main in effect unless and until changed as provided in the amended Railway

Labor Act.

ARTICLE XL

MEMORANDUM OF UNDERSTANDING BETWEEN THE BROTHERHOOD
OF RAILROAD TRAINMEN AND THE INDIANA HARBOR BELT RAIL-
ROAD COMPANY WITH RESPECT TO SPLITTING VACATION PERIODS

IT IS AGREED:

1. That any yardman who fulfills the necessary requirements to qualify
for a vacation of three (3} weeks, may, if he so elects, split such vacation in-
to two (2) ingtallments. In splitting = vacation of three (3) weeks, two (2)
weeks must be taken at one period and one (1) week at a later period, or vice-
versa. ‘

2, That any yardman who fulfills the necessary requirements to qualify
for a vacation of two (2} weeks, may, if he so elects, split such vacation into
two (2) installments of one week each,

3. That the starting time of each of such split vacation periods must be at
least sixty (60} days apart.

4. That requests for split vacations must be made at the lime employee
submits his choice for vacation period and after vacation agsignments have
been made no further changes in vacation schedules will he made,

5. That all vacation periods will begin on day following assigned rest days.

6. That the length of the vacation to which an employee may be entitled
shall be based on an employee's status at the beginning of his first vacation
period,

EXAMPLE: H a yardman's first week of vacation is scheduled for
the first week in August and he will not complete fifteen years of service
until November, he cannot expect an additional two weeks' vacation in No-
vember when he accurnulates fifteen years of service. In other words, he
would receive one week in August and one week in November.
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7. Yardman will arrange to make layoff with crew dispatcher on last day
worked prior to starting vacation.

This Memorandum of Understanding becomes effective January 1, 1956
and shall remain in effect until changed or cancelled as provided for in the
Railway Lahor Act as amended.

This Understanding shall not modify, change, or in any manner affect
schedule rules or agreements, except as specifically stated herein,

Sigmed at Gibson, Indiana this 22nd day of November, 1955.

ARTICLE XLI

MEMORANDUM OF UNDERSTANDING BETWEEN INDIANA HARBOR
BELT RAILROAD COMPANY AND THE BROTHERHOOD OF RAILROAD
TRAINMEN WITH RESPECT TO APPLICATION OF ARTICLE IV - PAID
HOLIDAYS FOR YARD SERVICE EMPLOYEES - OF MEDIATION AGREE-
MENT SIGNED APRIL 5, 1957 AND EFFECTIVE NOVEMBER 1, 1957

It is understood for the purposes of applying the National Holiday Agreement
that: .

A regularly assigned employee is an employee who has no rights as an ex-
tra man. This will place in the category of an extra man, any man who cannot
by the exercise of hig geniority bid for, assign himself to, and work an assign-
ment ch any given day including the day prior to a holiday, a holiday, or a day
following a holiday.

QUESTION - In the event a regularly assigned employee is "bumped' and
igs unable in the exercise of his seniority to work on a job having a later start-
ing time than the time he was notified he was bumped on either his work day
before the holiday or the holiday (the holiday falling on a work day of his work
week) or his work day following ‘the holiday, is such an employee entitled to
holiday pay ?

ANSWER - If the employee has otherwise qualified, yes, because after
having been bumped, he has made himself available but because of insufficient
senioirity to assign himsgelf to another regular job he should be paid the holi-
day pay. However, in the event the employee does not exercise his right to
bump and elects to ''lay on the bump board" that employee is not entitled to
holiday pay.

QUESTION - If a job is cancelled on the holiday and less than three hours'
notice is given to the employee affected and ag 2 result such yardman is un-
able to place himself on another job starting during the same starting time
bracket on the day his job is cancelled and is as a result paid one basic day's
pay, is such an employee entitled to holiday pay?

ANSWER -~ Yes, provided the employee has otherwise qualified for holi-
day pay.
QUESTION - If a job is cancelled for the holiday and three or more hours’

notice is given to the employee affected and the employee elects to lay in with
the cancelled assignment on the holiday, is the employee entitled to holiday
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pay?

ANSWER - Yes, provided the employee has otherwige qualified for holi-
day pay.

The rate of pay for holiday payments under the provisions of Article IV
of the April 5, 1937 agreement for employees who work on a holiday and have
otherwise qualified will be at the straight time rate of the position worked by
the employee on the holiday except as provided for below in connection with
the performance of temporary yardmaster work.

In the event a regular employee does not work on a holiday falling on a
work day of his work week and yet has qualified and is eligible for holiday pay,
the rate of the holiday payment will be at the straight time rate of the position
coming under the Brotherhood of Railroad Trainmen agreements last worked
on a regular work day of the work week of the employee,

Regularly assigned yardmen, working as such and who are also on the ex-
tra yardmasters' list and are required to be called for and to perform extra
yardmaster service, such yardmen who may work as a yardmasgter on the day
before and/or the day following the holiday, or on the holiday, will be paid the
holiday payment providing they otherwise qualify, in accordance with the pro-
visions of the paragraph above covering employees who otherwise qualify but
do not work the holiday falling on a work day of the work week of the employee,

Example - {(Man's assignment works on holiday - we will use 2 symbol in
lieu of words: "Y" - Yardmaster; "C" - Conductor or Brakeman)

Man Number 1234567

Day bhefore holiday, worksas CCCYYYY
holiday, worksas YCYCYYC

Day after holiday, worksas CYYCCYY

The above, including the example, concerns only equity payments where the
yardman involved would lose compengation becaunse he would loge two daysg’
pay as a yardman as compared with one day's pay as a yardmaster.

It is further understood that the following questions and answers will
apply:

QUESTION - Yardmen injured in the service of the company, on the day
before, or the day after, or on the holiday are paid one day's pay for day of
injury, notwithstanding they did not work the entire tour of duty. Is such pay-
ment for date of injury to be taken into consideration as qualtification time?

ANSWER - If all other quatifications necessary under Sections 2(b) or 3({b)
are met, the employee should be paid for the holiday.

QUESTION - An extra yardman, after working part of a day either preced-
ing, on or following the holiday goes home sick or lays off for part of the day
account other reasons. Is he entitled to holiday pay ?

ANSWER ~ No. Because he absented himsgelf for reasons of his own, such
fact would bar consideration under Section 3(b).

QUESTION - A regulérly assigned yardman having a Monday through Fri-
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day work week, with S8aturday and Sunday as rest days, works his assignment
on July 3rd, 1958 (the day immediately preceding Fourth of July which falls on
Friday); his job is annulled on July 4th, 1958; he ig off duty on vacation for a
period of two weeks immediately following this holiday and returns to work on
Monday, July 21st, 1958, the first work day of his assignment following his
vacation. Is this employee eligible to receive pay for the above holiday?

ANSWER - Yes, for the reason that he returned to his assignment on the
first day it was scheduled to work after the end of his vacation period.

QUESTION ~ A regularly assigned yardman having a Monday through Fri-
day work week, with Saturday and Sunday as rest days, is on vacation for two
weeks immediately preceding Labor Day, September 1st, 1958, which falls on
Monday. He worked on Friday, August 15th, the last work day immediately
preceding the start of his vacation. His job is annulled on Labor Day and he
works the first work day after Labor Day. Is this employee eligible to re-
ceive pay for the above holiday?

ANSWER - Yes, for the reason that he covered his assignment on the last
day it was scheduled to work prior to the start of his vacation.

QUESTION ~ An extra yard service employee is off duty on vacation for a
period of two weeks immediately following the holiday, July 4th, 1958. What
procedure must he follow in order to qualify for pay for the above holiday?

ANSWER - To qualify, this employee would have to be available for ser-
vice the entire 24 hour period on the calendar day immediately preceding the
holiday and on the calendar day immediately following the last day of his va-
cation, and he would also have to perform yard service on the holiday.

QUESTION - An extra yard service employee is off duty on vacation for a
period of two weeks immediately preceding Liabor Day, September lst, 1958,
What procedure must he follow in order to qualify for pay for the above holi-
day?

ANSWER - To qualify, this employee would have to be available for ser-
vice the entire 24 hour period on the calendar day Immediately preceding the
firgt day of his vacation and also on the first calendar day immediately follow-
ing the holiday, and he would also have to perform yard service on the holiday.

Appropriate arrangements will be made locally between the Superinten-
dent and the local commiitee in placing this understanding into effect,

This understanding shall become effective December 9, 1959, shall not be
retroactive, and will remain in effect subject to the provisions of the Railway
L.abor Act, as amended,

Signed at Gibson, Indiana, thig 9th day of December, 1958,
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MEMORANDUM OF AGREEMENT BY AND BETWEEN THE INDIANA
HARBOR BELT RAILROAD COMPANY AND ITS YARDMEN EMPLOY-
EES REPRESENTED BY THE UNITED TRANSPORTATION UNION WITH
RESPECT TO THE APPLICATION OF NATIONAL HOLIDAY PAY AGREE-

MENTS TO SUCH EMPLOYEES WORKING UNDER 22 START AGREE-
MENTS

IT IS AGREED:

1, Por the purpose of applying the provisions of the national agreements
governing the payment of = holiday pay arbitrary allowance to employees work-
ing under the twenty-two {22) start agreements in effect on the IHB Railroad,
it is understood that rest days under such agreements do not start until a yard-
men has completed his 22nd gtart in his monthly work period.

2. Yardmen, working under a 22 start agreement, who are regularly as-
gigned to assignments bulletired to work but 5 or 6 days per week, and who
lay-in with such regularly assigned jobs on the days such a2ssignments are not
scheduled to work, will not be disqualified from receiving the holiday pay ar-
bitrary allowance provided under the national holiday pay agreements as long
as they work such regular agsignment on the last scheduled work day prior to
the holiday, the holiday (if the job is worked), the first scheduled work day

after the holiday and they do not voluntarily change jobs during this period of
time.

3. Yardmen regularly assigned to a 5 or 6§ day assignment who are dis-
placed or whose assignment is annulled or zbolished on one of the qualifying
work days other than the holiday must exercise his seniority in compliance
with the applicable rules in effect and must work or otherwise make himself
available for work on the work day immediately before and after the holiday to
be qualified for the holiday pay arbitrary allowance,

4. The above iz in full and final settlement of all ¢laims of record for
holiday pay allowances presently pending on the IHB Railroad.

This Agreement shall hecome eifective September 1, 1975, and shall re-

main in effect until changed or abrogated under the provisions of the Railway
Labor Act, as amended.

Signed at Gibson, Indiane, this 29th day of August, 1975.

ARTICLE XL1I

MEMORANDUM OF AGREEMENT BY AND BETWEEN THE INDIANA
HARBOR BELT RAILROAD COMPANY AND ITS EMPLOYEES REPRE-
SENTED BY THE UNITED TRANSPORTATION UNION(T)

IT IS AGREED:

1. The issuing carrier official will furnish the General Chairman copies
of bulleting and notices issued to crew dispafchers relative to job agsignments
at all terminals.

2. Local Chairmen desiring to inspect crew dispakicher records pertain-
ing to job assignments, displacements, dispatchments, or exira and available
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boards may do so as long as it does not interfere with the duties of the crew
dispatcher. The Local Chairman may inspect and eopy from the crew dispat-
cher records referred to herein above; however, he will not be permitted to
remove any files or records from the crew dispatcher office.

3. This Agreement shall constitute full, finzl and complete settlement of

the disputes involved between the parties signatory hereto over the subject
matters as set out herein above.

4, This Agreement shall supersede and modify any existing rule or
agreement which is in conflict herewith.

This Agreement shall become effective Tuesday, October 14, 1875, and
shall remain in effect until changed or cancelled under the provisions of the
Railway Labor Act, as amended.

Signed at Hammond, Indiana, this 10th day of Qctober, 1975.

ARTICLE XLIII
Mr. L. E. Dunn, General Chairman, BRT Gibson, Ind., December, 22, 1955
Supplementing my letter of December 27, 1855 setting forth several items

which are the subject of understanding between your Organization and this Car-

rier in connection with Agreements executed regarding a 5-day work week for
yardrnen.

It is also my understanding thaf:

Yardmen who work on their r;egular rest day and do not tie-up in time to
get sufficient rest to protect their next regular assignment will go on the
"Bump Board"

If the foregoing is also your understanding, will you please sign and re-
turn ohe copy of this letter which is transmiited you herewith in triplicate.

/s/ 1..7T. Schmidt, Superintendent (A.R. T.}

Accepted: [g/ L.E. Dunn, General Chairman, BRT

ARTICLE XLIV
LIFE OF THIS AGREEMENT
The Rules and Rates of Pay herein agreed upon shall remain in effect un-

til revised or abrogated, of which intention thirty days' notice shall be given
by the party desiring the change.
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TRANSFER CREW WORK

MEMORANDUM OF UNDERSTANDING BETWEEN THE INDIANA HARBCR
BELT RAILROAD AND ITS YARDMEN CONCERNING WORK WHICH CAN
PROPERLY BE REQUIRED OF CREWS IN TRANSFER SERVICE

IT IS MUTUALLY AGREED:

1.

GIBSON YARD:

A,

Rear portion of trains from Gibson will be made ready on one track
coupled. Transfer crew will couple up head end and double over. This
will also apply at Michigan Avenue,

Transfer crews from the west who have cars to deliver at points be-
yond Gibson will make a straight set out at Gibson the same as at any
other intermediate point,

CALUMET CITY YARD:

A,

Transfer crews from the west will set out C&O and CI&L cars that are
properly grouped on the appropriate tracks.

Transfer crews turning at Calumet City or crews picking up at Calu-
met City will only make a straight pick up from one irack unless one
track will not hold the entire train, in which event erew will make one
double,

Where transfer crews have short time stock in their trains they will
spot such stock at the proper chutes at Calumet Park; otherwise, they
will only make a straight set off at this point.

BLUE ISLAND YARD:

A.

Inbound transfer crews will handle cnly their cwn trains in placing of
same to the ice house; also perform only such switching of stock as
necessary to switch out Calumet Park stock for continued movement
by any transfer crew but transfer crews will not be used to classify
stock for delivery to other roads. They will continue to set or double
over their head end as necessary.

That portion of 3. A. reading, "Transfer crews handling perishable cut
of East Yard at Blue Island will assemble their trains as at present”
is hereby revised as follows:

YIt is understood and agreed

"Effective December 31, 1954 cars for delivery to Gibson for the
New York Central South and to the South Shore will be couple by a
yard engine. Cars for other scheduled perishable deliveries to other
lines may be couple by any transfer crew whether or not such deliver-
ies contain perishable,

YIt is further understood and agreed that Blue Igland Yard Crews

will continue to make deliveries from Blue Island Yard as at present
and transfer crews in their own seniority district called within the
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gtarting time brackets and less than eight hours on duty may be re-
quired to couple up their own trains, "

Paragraph No. 1 of 12-2]-54 Agreement reading:

"1. Any transfer train crews handling perishable freight trains for
delivery to connecting lines out of Blue Island East Yard will set out
any defective cars that are not carded bad order when switched into
tram. "

B. Trains of dead freight for Calumet City, Gibson, or Michigan Avenue,
originating at Blue Island will be made up on one track coupled, but
if one track will not hold the train transfer crew will couple up head
end and make one double.

C. Westward {ransfer crews into Blue Island having perishable freight
next to engine and requiring ice house attention--refrigeration or heat-
er service--will set such cars over to Ice House or East Yard but will
not 5o handle any other cars.

D. Rear portion of trains from the west yard at Blue Island will be made
ready on one track coupled, 'Transfer crews will couple up head end
and double over.

"It is agreed that effective from 12:01 a, m,, Saturday, August 4, 1945 the
following will apply:

"Interpretation of Section 3-A

"It is understood that Blue Island transfer crews started outside of the start-
ing time periods designated for regularly assigned yard crews, or trangfer
crews from other districts arriving at Blue Island, will yard their trains on
designated tracks including ice house tracks Number 1 or 2, and will double
over head end if track will not hold the entire train.

"Blue Island transfer crews started within the starting time periods arriving
at Blue Island may be required to spot cars in their traing at the ice house.

"It is further understood that transier crews handling traing of perishable cut
of the East Yard at Blue Island will assemble their trains as provided in this
section and will set out cars placed in their train through error on the part of
either clerical forces or Car Retarder Operators. All reconsigned cars will
be switched out by yard crews. "

At conference with the General Chairman of the Brotherhood of Railroad Train-
men on Friday, December 3, 1848, the further interpretation of that portion

of Section 3-A in respect to work which may be required of transfer crews at
Blue Island Yard and territories elsewhere specifically mentioned as it affects
Blue Island transfer crews (only) started within the starting time brackets is
as follows:

1. Such crews will be rearired to do work incidental to their own train
only. This means:

a. Bad order cars will be switched out in accordance with Memoran-
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dum of Understanding dated November 17, 1947, (This does not
mean that bracket crews will be required to throw out of their
train bad order cars that have been placed in their track after such
cars have been previously set out of other trains.}

b, Such transfer ¢crews will not be required to set out cars that have
been reconsigned, topicers, reicers and cars of other classifica-
tion that do not go forward in such trains and such work is not con-
sidered incidental to their work. They may be required to group
cars that have been claggified in two or more classifications pro-
viding such cars go forward in their train. They may algo be re-
quired to set out cars that have been placed in their trains through

error on the part of either the clerical forces or Car Retarder Op-
erators.

NOTE: The provisions of this paragraph are "extended to crews of
other seniority districts in addition to Blue Island." (12-21-54
Agreement)

Transfer crews within the starting time bracket which have completed
eight hours' work may not be required to:

a. Perform yard work which includes placing their train or any por-
tion thereof into the Ice House at Blue Island except that they may
be required teo pull in on an Ice House track spotting their train if
s0 directed.

b, They may not be required to perform intra-district service after
having completed eight hours' work.

¢. Such crews may take cars from Blue Island Yard for movemeni be-
yond the limits of Blue Island District, as defined, and they may be
required to handle cars from other than Blue Island District to
points beyond such district.

4, ARGO YARD:

A,

Transfer crews setting out at Argo Yard will make a straight set out
when one track will hold the entire set out. Otherwise they will make
doubles necessary to dispose of their train.

Transfer crews picking up at Argo Yard will take cars from only one
track unless one track will not hold the entire pick up in which event
crew will make necessary doubles. They will, however, make such
doubles as are necessary when handling stock or perishabtle,

3. NORPAUL YARD:

A

Trains from Norpaul will make up on one track coupled, but if one
track will not hold the train transfer crew will make one double.

Transfer crews taking trains originating at Bensenville will make a
straight pick up at Norpaul the same as at any other intermediate point.

Westward crews setting off or yarding traing at Nerpaul will place cars
on one track provided one track will hold the entire train or set out;
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otherwise, they will make doubles necessary to dispose of their train
or set out.

6. KENWOOD YARD:

Transfer crews will get out cars that are properly grouped for each
separate track on which they are to be placed and will pick up cars
which stand first out on each separate track from which they are taken,

8-13-43 Interpretation:
It is understood that cars which are properly grouped when transfer
crew leaves Gibson or Blue Island will be set out at Kenwood on each

separate track on which they are to be placed.

Cars that are picked up at intermediate points will be set out as a -
group at Kenwood without switching.

7. GENERAL:

Al

Caboosing their trains at any point will not be considered as a double
in the application of this understanding.

Bad orders found after transfer engine is coupled to the train will be
thrown out by the transfer crews.

Add Paragraphs 2 and 3 of 12-21-54 Agreement reading:

"2. Transfer crews in their own semiority district called within the
starting time brackets and less than eight hours on duty, who make up
their own train, will switch out any defective cars that were not carded

bad order when switched in track.

"3, Bad order cars in trains made ready by yard crews will be
switched out by yard crews."

Paragraph C cancelled by 4-17-62 Agreement reading:

"IT IS AGREED:

"Eiffective April 17, 1962, Section 7C of the Agreement dated March
26, 1943, and the interpretation of said Section 7C of the Agreement
dated August 1, 1945, is cancelled.

"Signed at Hammond, Indiana, this 17th day of April, 1962."

This agreement becomes effective at 12:01 a,m, on Thursday, April 1,
1943, and shall continue in effect until changed ag provided herein, If either
party to this agreement desires to revige, modify, or abrogate any of its pro-
visions, thirty (30) days' written advance notice containing the proposed chan-
ges shall be given and conference shall be held before the expiration of said
notice unless another date is mutually agreed upon,

Chicago, Ilincis, March 26, 1943

© -s2-



AGREEMENT BETWEEN THE INDIANA HARBOR BELT RAILROAD AND
ITS YARDMEN FOR THE PURPOSE OF COMEINING INTO ONE AGREE-
MENT AND CONTINUING IN EFFECT THE SEVERAL ORAL AND WRIT-
TEN UNDERSTANDINGS BETWEEN THE PARTIES RESPECTING WORK
WHICH CAN BE REQUIRED OF CREWS IN TRANSFER SERVICE IN AD-
DITION TO THE UNDERSTANDINGS INCLUDED IN THE AGREEMENT
EFFECTIVE APRIL 1, 1943 AND ITS AMENDMENTS AND SUPFLE-
MENTS

IT IS AGREED:

(a) That transfer crews making pick-up at Bellwood, Broadview, La
Grange, McCook, Argo and Stickney will switeh out and classify in their train
live stock, live poultry, perishable, dead freight, also swilch out on cne track
any cars which are not to go forward in their train, i,e. westbound, loezl,
short, no-bill, hold or bad order cars, and leave them at these points.

Transfer crews will not be required to switeh out and make up rear ends
for points east of Blue Island.

{b} That transfer crews will continue te switch out live stock at connec-
tions for movement by other transfer crews provided guch live stock is on
short time for feed, water and rest, as reguired by the Hours of Confinetnent
L.aw, It is understood that this will not be required when such live stock has
time in excess of that allowed by the Bureau of Animal Industry for movement
over Indiana Harbor Belt Rallroad. It is further agreed that when & delivery
of stock from a connecting line includes one or more cars of short time stock,
all of the cars of live stock received in such delivery may be advanced by mov-
ing them with another transfer crew,.

{c) Transfer crews moving ineither direction may pick up at one or more
points In any seniority district provided the cars picked up are to be moved be-
yond that district.

(d) That the interchange with the Chicago, Rock Island and Pacific Rail-
way are interchanged on the long track at that point; such cars wilt be handled
from the Interchange (long track) to Blue Island Yard by Blue Island yard
erews or Blue Island District transfer crews called to go on duty within the
starting time periods.

{e} Superseded and modified by the 2-9-56 Agreement shown hereinafter,

This agreement shall remain in effect until changed as provided herein.
K either party to this agreement desires to revise, modify or abrogate any of
its provisions, thirty (30) days' written advance notice contalning the proposed
changes shall be given and conference shall be held before the expiration of

said notice, unless another date is mutually agreed upon.

Gibson, Indiana, May 17, 1946
Mr. R.H. McGraw, General Manager, IHB Chicago, Illinois, July 12, 1948
Referring to our conference in your office on July 8, 1948, and the dis-

cussion had in connection with Docket Y 504, involving the claim of Yardmen

J.F, Vandenbenden and M, C. Smith, for a yard day account train improperly
made up.
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During our discussions it was alleged by the Carrier that the set outs re-
ferred to in the instant case were necessgitated by virtue of the fact that after
this train had been assembled and had departed, an order was received from
the Corn Products Company and that in order to serve the industry with the
empties, this crew was instructed to set the cars out.

The question of requiring transfer crews o set out cars not properly
placed in their trains was discussed at length and it was agreed that such
crews would only be required to set out cars in blocks and, where cars were
scattered in the train, such cars would be taken through or set out in one
block so that no switching would be necessary in so disposing of such cars.

Your letter confirming such understanding will serve as a settlement of
this and other claims {if there be any) and upon receipt of such letter such
claims will be considered withdrawn.

Kindly advise.
{s/ B.W. Fern, Vice-President
Mr. B, W. Fern, Deputy President, BRT July 20, 1948

Answering your letter of July 12th, concerning claims of Yardmen M. C.
Smith and J. F, Vandenbenden discussed at our conference on July &th, '

This will confirm the understanding that when such transfer crews set
out cars in such circumstances crews will only be required to set out cars in
blocks and where cars are scattered in the train such cars will be taken
through or set out in one block.

fs! R.H. McGraw, Generzl Manager

INTERPRETATION TO MEMORANDUM OF UNDERSTANDING BETWEEN
THE INDIANA HARBOR BELT RAILROAD AND ITS YARDMEN CON-
CERNING WORK WHICH CAN PROPERLY BE REQUIRED OF CREWS IN
TRANSFER SERVICE DATED AT CHICAGO, ILLINOIS, MARCH 26, 1943

It is agreed that crews in transfer service may be reguired to pick up
cars at any point in any of the yards or districts referred to in the above
agreement that are to be moved out of the district in which such cars are
picked up and will deliver such cars to the designated track at destination.

It is further understood and agreed that this interpretation is not to be
construed as a right of transfer crews to make a pick up of cars at one point
in a digtrict and deliver such cars at another point in the same district except
as covered in memorandum of agreement respecting the application of Section
3A and 7C of the memorandum of understanding referred to in the above cap-
tion, dated at Gibson, Indiana, August 2, 1845, Carrier’s File No. 27-3-G.

It is further understood and agreed that the foregoing interpretation does
net in any way set aside understanding reached October 23, 1947, Carrier's
File 27-3-G-B relative to the handling of CRI&P Railway traffic accumulating
at Blue Island Yard.

The last paragraph was superseded and modified by 2-9-58 Agreement -
see page 55. Chicago, Illinois, January 28, 1848



MEMORANDUM OF UNDERSTANDING BETWEEN THE INDIANA HARBCR
BELT RAILROAD AND THE BROTHERHOCD OF RAILROAD TRAINMEN
RESPECTING THE HANDLING OF TRAFFIC TO AND FROM THE WA-
BASH RAILROAD AT CHICAGO RIDGE, ILLINOIS

IT IS AGREED:

1, Crews from any Seniority Diskrict can switch out and pick up traffic
at Chicago Ridge for movement west,

2. Any Blue Island District crew (irrespective of time on duty or other
rules) will switch out westhounds and pick up and line up stock and perishable
on head end of train for movement to Blue Island.

3. Crews from any Seniority District can pick up traffic if traffic picked
up is taken out of Blue Island Seniority District. :

The foregoing modifies and supersedes the provisions of paragraphs (a)
and (b) of the Agreement effective September 20, 1947 to the extent such para-
graphs (a) and (b) may be in conflict with the provisions of this agreement,

Signed at Gibson, Indiana thig 9th day of February, 1956.

MEMORANDUM OF UNDERSTANDING BETWEEN THE INDIANA HARBOR
BELT RAILROAD AND ITS TRAINMEN EMPLOYEES REPRESENTED BY
THE UNITED TRANSFORTATION UNION WITH RESPECT TO THE
EQUALIZATION OF BELT TRANSFER CREWS BETWEEN THE GIBSON,
BLUE ISLAND, ARGQ AND NORPAUL DISTRICTS

IT IS AGREED:

1. Effective July 14, 1971, the number of regularly assigned seven day
belt transfer assignments are:

Gibson Disfrict - 9
Blue Island Digtriet - 11
Norpaul District - 8
Argo District - 2

The number referred to herein are reascnably consistent with the present
general level of traffic, however, this number can be and is subject to any
fluctuation of business and will be adjusted upward or downward egually in each
district except Argo District which will not be considered in these adjustments.
However, at such Hme as the number of regularly assigned belt transfer jobs
at Blue Island reaches 16 or more, there will be a meeting between the parties
gignatory hereto to discuss the possible consideration which may be given to a
job adjusiment in the Argo District,

2. When 2 pool or extra crew or crews are run out of any district on a
day in which a regular crew or crews have been cancelled at another district,
the Carrier will run extra or extras, as the case may be, to equate to the

equivalent of such cancellation{s) in the district in which the cancellation(s)
took place.

(=} Arge District will not be considered in this formula,
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(b} At Blue Island, Gibson and Norpaul when personnel is not avail-
able at a time when the Carrier desires to run an extra assignment(s)
at any of such digtricts, and it is necessary to cancel such extra, such
extra belt so cancelled will be counted as run from the district where
Carrier originally called the extra to be run.

(e) At Gibscon and Blue Island, after extras sufficient to equate can-
cellations in each district have been called in their respective dis-

[ tricts, all extra jobsg thereafter ¢alled during the remaining of the

; calendar month will be called on the basis that when four extras are
| called between those two districts, one of those extra jobs will be

‘ — called at Gibson.

\

\ .

| (d) Westward trains manned by former New York Central crews des-
| tined to the IHB for interchange will set out their entire train at Gib-
1 son and proceed to Blue Island with their caboose, except that if it is
| known that an incoming train cannot be yarded because there are no

" clear tracks or on account of congestion or that sufficient room can-

| not be made available to yard such trains at Gibson Yard within two

| hours, such train(s} may be handled intact to Blue Island and yarded

[ at that point. It is understood that in an emergency due to a wreck or
‘ derailment which would prevent the yarding of such NYC westward

| trains at Gibson, the aforestated restrictions will not apply.

[

| The provisions of paragraph 2(d} above will not apply to Penn Central
i Railroad pre-blocked trains for western connections, except as set

} forth in the May 14, 1969 Swert-Daniels-McNarmara letter of under-

& standing.
%
3
]

3. The fellowing agreements are hereby abrogated:

(a) Agreement dated May 28, 1944, effective April 1, 1944, cap-
tioned ""Blue Island Terminal for N. ¥.C. RR,",

(b) Mediation Agreement, National Mediation Board Case No. A-6383,
dated December 15, 1960.

{c) Agreement dated June 4, 1962, effective June 1, 1882,
{d) Equalization of Belt Transfer Crew Agreement dated June 10, 1960,

This agreement, effective July 14th, shall remain in effect until modified,
changed or cancelled in accordance with the provisions of the Rajlway Labor
Act, as amended,

C— Signed at Hammond, Indiana, this 13th day of July, 1971,

MEMORANDUM OF AGREEMENT BETWEEN THE INDIANA HARBOR
BELT RAILROAD AND ITS EMPLOYEES REPRESENTED BY THE UNI-
TED TRANSPORTATION UNION (T) WITH RESPECT TO THE HANDLING
OF CARS QUT OF NORPAUL YARD FOR INTERCHANGE DELIVERY TO
THE 500 LINE RAILROAD ‘

In view of the fact that the involved railroads have agreed for the Indiana

Harbor Belt Railroad to make delivery of carg in interchange from the IHB to
the Soo Line Railroad at Schiller Park Yard,
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IT IS AGREED:

IHB belt transfer crews may make a pick up of cars out of Norpaul Yard
for interchange delivery to Schiller Park Yard.

When IHB belt transfer crews are used to make the delivery of Soo Line
interchange cars out of Norpaul Yard, such cars will be made ready for de-
livery by Norpaul Yard power and the belt transfer crews will not be permit-
ted to perform yard swiiching when making such a pick up out of Norpaul Yard,
except as presently provided by agreement, .

This agreement becomes effective January 1, 1973, and shall remain in

effect until changed or cancelled under provisions of the Railway Labor Act,
as amended.

Signed at Gibson, Idiana, this 11th day of January, 1973,

MEMORANDUM OF AGREEMENT BETWEEN THE INDIANA HARBOR
BELT RAILROAD AND ITS EMPLOYEES REPRESENTED BY THE UNI-
TED TRANSPORTATION UNION ('r) WITH RESPECT TO THE HANDLING
OF CARS IN INTERCHANGE TO FOREIGN RAILROADS

IT 15 AGREED:

In cases where cars for Interchange to foreign railroads have been set
out in block before delivery to the foreign railroad, Indiana Harbor Belt belt
transfer crews making a delivery to such foreign railroad may pick up and
deliver in interchange, without penalty, those cars set out in block.

This agreement will not permit IHRB belt transfer crews to perform yard
swltching in the handling of such cars in interchange to a foreign railroad,
except as presently provided by agreement.

This agreement becomes effective January 1, 1973, and shall remain in
effect until changed or cancelled under provisions of the Railway Labor Act,
as amended.

Signed at Gibson, Indiana, this 11th day of January, 1973.
Mr. J.O. Pokorny, General Chairman, UTU(T) September 13, 1874

Thig will refer to our previocus discugsions with respect to the possibility
of the BIE Railroad making arrangements to handle direct delivery Eris Lack-
awanna- Chicago, Milwaukee, St. Paul & Pacific Railroad puller service
trains operated by IHB train and engine crews in both directions between the
IHB Calumet City Yard and the Milwaukee Railroad.

As you were adviged, in the acquisition of this service it is the desire of
the Carriers that JTHB ounter belt transfer crews will, after taking over the
westbound train from the Erie.crew in Calumet City Yard, make a set out of
cars as desgignated to be left at that point prior to departure with the west-
bound train., Also, that JHB outer belt transfer crews, arriving Calumet City
Yard with the eastbound train for delivery to Erie crews, will, prior to the
Erie crew taking over the train for departure, make a pick up of cars as des-

ignated from Calumet City Yard iracks and double them to the easthound
train.



It is my understanding from our diseussions of this matter that you are
in agreement tc the above stated handling in the Calumet City Yard of the
Erie-Milwaukee puller trains at such time as the operation of Erie- Milwaukee
puller service is instituted. Any agreement, understanding, interpretation or
practice, however established, is herewith modified to the extent set out here-
in above in the handling of this particular service.

If the above correctly sets forth the understanding reached in our dis-
cussions of this matter, please affix your signature in the appropriate place
provided herein below and return one copy of this letter to me for my records.

/sl W.F. Snell, Assistant General Manager-Labor Relations, IHB

I AGREE:

/sl J.0. Pokorny, General Chairman, UTU{T)

NOTE: It is further understood that the above agreement is effective

this date, Wednesday, September 18, 1974 and shall remain in effect un-

til changed or cancelled as provided for under the Railway Labor Act, as
amended.
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CAR RETARDER OPERATORS
GENERAL AGREEMENT

Ist - Rates of Pay: See Article I of this Book.

2nd - Eight hours or less shall constitute a day's work, Except when
changing off where it ig the practice to work alternately days and nights for
certain periods, working through two shifts to change off; or where exercising
senjority rights from one assignment fo another; or when extra men are re-
quired by schedule rules to be used, all time worked in excess of eight hours
continuous service in a twenty-four hour period shall be paid for as overtime,
cn the minute basis at one and che-half times the hourly rate.

Any time worked in excess of eight hours, where continuous shiits are
worked, due to making turn-over or waiting for relief, will not be considered
ag overtime,

The paragraph formerly here was superseded and revised by 8-8-75
Agreement - see page 66,

3rd - This 3rd paragraph was supergeded and revised by 4-22-54
Agreement - see page 64,

There shall be no preference of seniority exercised as to the car retarder
stations on any one shift. (Blue Island only)

Yardmen promoted to the position of Car Retarder will retain their yard-
men's seniority.

4th - Car Retarder Operators will, when requested, perform any of the
work of a switchman or conductor during the day's work.

5th - Where a yardman performs Car Retarder Operator's work and other
switching service the same day, it will be termed "combination” service and
the higher rate of pay will apply for the entire day's work.

When Car Retarder Operators are not in their towers, yardmen will, when
required, throw the switches and when this is necessary it is understood that

this is not considered as Car Retarder Operators’ work and will not be termed
"combination' service.

6th - Car Retarder Operators may be required tc work both humps, either
as Retarder Operators or switches, or both.. They will help with any engine
comnected with the hump work whenever required te do so.

"Except: At Gibson, Indiana:

"North Hﬁmp Operators when crossed over to the South Hump who find
no station because of fewer towers on the South"Hump than on the North

Hump will not be used as members of either the North or South Hump
engine,

"Any cne or more of such operators in such ecireumstances, however,

can be used to relieve other operators for lunch period when lunch pe-
riod is taken while crew is on the South Hump. " (5-4-50 Agreement)
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7th - Abrogated by NMB Case No. A-6383, Mediation Agreement dated
December 15, 1960 and modified to read:

"2, Paragraph VI of the Agreement effective February 16, 1925 and
Paragraph IV of the Agreement dated April 22, 1854, with respect to
lunch periods for car retarder-operators are hereby abrogated and
the following will apply:

"Car retarder-operators will be allowed twenty minutes for lunch
between 4 1/2 and 6 hours after starting work without deduction in
pay. and if put into lunch beyond the time specified will be given their
lunch period as soon as possible thereafter and be paid twenty {20)
minutes at the straight time rate of pay. In the event operating con-
ditions prevent the Operators taking an uninterrupted twenty {20) min-
utes lunch period before completion of the shift to which assigned he
will be paid twenty {20) minutes at the overtime rate of pay."

8th - All invegtigations, hearings and discipline administered to Car
Retarder Operators will be in accordance with Article 21 of the Trainmen's
Agreement.

9th - Operators will make minor repairs, as their time permits.
SUPPLEMENTAL AGREEMENT

It is agreed between the Brotherhood of Railroad Trainmen at Gibson and
the Railroad Company, effective December 15, 1032, that the following:

"CAR RETARDER OPERATORS MAY EXERCISE THEIR SENIORITY IN
ANY CAR RETARDER STATION ON ANY SHIFT, IF COMPETENT, EXCEPT
AT JUNCTION TOWERS, FOR WHICH TOWERS THE COMPANY MAY SELECT
AND PLACE RETARDER OPERATORS" - will be substituted for that part of
Section 3, of the agreement with the Brotherhood of Railroad Trainmen govern-
ing working conditions of Car Retarder Operators, dated February 16, 1925,
reading as follows: "THERE SHALL BE NO PREFERENCE OF SENIORITY
EXERCISED AS TO THE CAR RETARDER STATIONS ON ANY ONE SHIFT."

It is understood that this agreement will apply to Yardmen and Car Re-
tarder Operators at GIESON only.

This agreement is subject to cancellation on request of either party hereto.
CAR RETARDER OFPERATORS
PREPARING FORM T387
Mr. C,C. Kitts, General Chairman, BRT May 31, 1946
This letter will confirm what I told you in our telephone conversation on
Wednesday, May 29, 1946, namely that effective June 1, 1848, Car Retarder

Operators will be relieved of the work of preparing the daily report of hump
operation on form T-387.

At out conference with you and the fvll General Committee on May 22,
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1946, it was agreed that if the men were relieved of making this report by
June 1, 1946, the time claims for the performance of the work in the past
would be withdrawn and cancelled,

Please confirm this agreement by signing and returning a copy of this
letter.

/s{ T.L. Green, General Manager
FILLING CAR-RETARDER VACANCIES
Mr., C.C. Kitts, General Chairman, BRT Gibson, Ind., April 24, 1948

Referring to our telephone conversation and my letter of December 10,
1946 as to the Method of Filling Retarder Qperator Positions and Foreman
vacancies.

My letter of December 10, 1946 staies in substance thal in any such di-
versions made to accommodate the Carrier a yardman assigned to work on a
regular yard or transfer assignment which starts at a later hour than the as-
signment to which he is diverted should be paid the overtime rate even though
he does not actuzlly start a second assignment in a 24-hour period after the
first day of change,

Apparently diversions are not covered in circumstances involving such
yardmen when they are diverted to an assignment which starts at a later hour
than the assignment they are diverted from.

I am agreeable to an arrangement to cover these latter instances where-
by a yardman will be paid at the overtime rate after the first day of diversion
and until such time as he resumes work on the assignment from which diverted
or the assignment of his choice which starts at an earlier hour than the agsign-
ment to which he has been diverted. This does not provide for payment of
overtime rate when such yardmen resume duty on their assignments after di-
versions in instances where they have been paid time and one-hazlf rate for the
entire tour of duty on the preceding assignment.

[s!/ R.H, McGraw, General Manager
Mr, C.C, Kittg, General Chairman, BRT December 10, 1946

Replying to your letter of November 27th, regarding diverting regular
Yardmen to fill vacancies as Foremen or Retarder Operators.

In any such diversions made to accommeodzate the carrier, I feel we should
pay the overtime rate to the Yardman who is diverted from a regular yard or
transfer assignment starting at a later hour than the assignment to which di-
verted even though he does not actually start a second assignment in a 24-hour
period after the first day of change.

I cannot agree, however, to let the seniority control, as suggested in the
last sentence of the second last paragraph of your leiter.

/s/ R.H, McGraw, General Manager
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MEMORANDUM OF AGREEMENT BETWEEN THE INDIANA HARBOR
BELT RAILROAD AND ITS YARDMEN AS TO THE METHOD OF FILLING
RETARDER OPERATOR POSITIONS

1. A yardman exercising his seniority to a car retarder operator posi-
tion shall be required to make one start on such position.

2, In event there is a retarder operator vacancy and no yardman has re-
quested to be used for such vacancies, making it necegsary to assign a yard-
man to the operator's position, the position shall be filled without penalty by
gelecting the first qualified man available on the extra board during the start-
ing time perfod in which the retarder vacancy occurs.

See page 64 for 2-20-56 Blue Igland Agreement concerning the filling
of CRO and SMO vacancies at Blue Island.

See page 65 for 8-17-56 Gibson Agreement and interpretation on its
appilication dated 9-18-56 concerning the filling of CRO vacancies at
Gibson.

3. If there is no qualified man available on the extra board as provided
in Section (2) and it is necessary to divert a regularly assigned yardman to
the retarder operator's posgition, it shall be done by diverting the junior quali~
fied available yardman from an assignment starting during the starting time
period in which the retarder vacancy occurs. The yardman go diverted cannot
be displaced by any other yardman until after he has worked one shift on the
retarder position to which diverted. A yardman diverted under the provisions
of this section shall be paid at the overtime rate for his service as retarder
operator in the €vent such diversion results in his actually performing ser-
vice on two separate agsignments in a twenty-four hour pericd.

This agreement becomes effective at 12:01 a.m., Tuesday, November 28,
1946, 1t supersedes all former agreements covering this subject and shall
continue in effect until changed as provided herein, If either party to this
agreement desires to revise, modify, or abrogate any of its provisions, thir-
ty (30) day written advance notice containing the proposed changes shall be
given and conference shall be held before the expiration of said notice unless
another date is mutually agreed upon,

Gibson, Indiana, November 25, 1946
BLUE ISLAND SPECTAL AGREEMENT

MEMORANDUM OF AGREEMENT BETWEEN THE INDIANA HARBOR
BELT RAILROAD AND ITS YARDMEN AS TO THE OPERATION OF BLUE
ISLAND HUMP

In lieu of the present inadequate facilities at the Blue Island Hump Re-
tarder Towers,

IT IS AGREED:

1. The carrier will arrange to put on three retarder positions over the
twenty-four hour span.

2. In consideration of the action of the carrier outlined in Item No. 1,
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the Brotherhood of Railroad Trainmen will arrange that there will be no in-
terruption to traffic because of meal pericds or other personal reasons of the
Retarder Operators on duty and no demand will be pressed by the BRT for
more adequate tower buildings or facilities in these tower buildings.

This arrangement to be effective August 20, 1947, and remain in effect
until more adequate facilities are provided at the Blue Island Retarder Opera-
tor Towers or until changed under procedure of the Railway Labor Act, as
amended.

Hammond, Indiana, August 20, 1947

MEMORANDUM OF AGREEMENT BY AND BETWEEN THE BROTHER-
HOOD OF RAILROAD TRAINMEN REPRESENTING THE YARDMEN AND
THE INDIANA HARBOR BELT RAILROAD COMPANY

This agreement authorizes an additional Car Retarder Operator position,
under the terms as hereinafter set forth. The agreement applies only at
Gibgon.

When it is deemed advisable. an additional car retarder operator may be
called and used on any shift of either Hump.

When an additional car retarder operator position is worked in the Humps,
it will be for the purpose of relieving during lunch periods the car retarder
operators in the towers, and he will relieve on the following schedule:

NORTH HUMP

First Second Third

Trick Trick Trick
Junction 1100 AM 7:00 PM 3:00 AM
No. 6 Lead 11:25 AM 7:25 PM 3:25 AM
No. 10 Lead 11:50 AM 7:50 PM 3:50 AM
No, 18 I.ead 12:13 PM 8:15 PM 4:15 AM
Mo, 26 I.ead 12:40 PM B840 PM 4:40 AM

SOUTH HUMP

nAn

1:05 9:05 PM 5:050 AM
g 1:30

PM

PM 9:30 PM 5:30 AM
The additional car retarder operator position will also be used to fill in

in the event the regular car retarder operators fail to show amd until such

time as car retarder operators report for duty or in the event of illness or

other circumstances requirlng or during the absence of a car retarder opera-

tor.

It is understood that the purpose of the arrangement is to keep the Hump
In continuous operation.

This agreement is in effect December 15, 1951 and continues in effect
subject to cancellation by either party with ten (10) days written notice.

Gibson, Indizna, December 14, 1951
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SUPPLEMENT TO GENERAL AGREEMENT BETWEEN THE YARDMEN
REPRESENTED BY THE BROTHERHOOD OF RAILROAD TRAINMEN AND
THE INDIANA HARBOR BELT RATLROAD COMPANY EFFECTIVE FEB-

RUARY 16, 1925, RESPECTING POSITIONS TITLED AS CAR RETARDER
OPERATORS

It is agreed between the parties hereto, that.

1. When hump operations are converted to the modern arrangement in-
volving a separation of the work whereby Car Retarder Operators are used to
reftard the cars and other employees are used to operate the switches by push-
button involving automatic operation of switches, a new position to be known as
a Switch Operator will be established, subject to the conditions herein set forth.

2. The new position of Switch Operator will be filled by employees from
the Yardmen's seniority roster, subject to ability and seniority.

3. Section 3 of the General Agreement effective February 16, 1925 is re-
vised to read:

"The management will be the judge of the competency of the applicants
to fill the position of Switch Operator or Car Retarder Operator. Protests
will be decided by a two man board io be composed of the General Chair-
man, or his representative, and an officer of the Carrier. In the event of
disagreement a third member will be selected by agreement between the
two board members to sit with the Board in rendering & decision respect-
ing the competency of applicants to fill positions of Car Retarder Operator
or Switch Operator."

4. Abrogated by 12-15-60 Mediation Agreement. See 7th under General
Agreement.

5. This supplement ¢ancels the supplement signed September 8, 1953 and
effective October 1, 1953.

6. All other provisions of the General Agreement of February 18, 1825
covering Car Retarder Operators, not inconsistent with the provisions of this
supplernent, will remain in force and effect and apply to the new position of
Switch Operator.

7. This supplement, signed at Gibson, Indiana this 22nd day of April,
1954, will be effective April 23, 1954 and will continue in effect for a period of
six months and thereafter, unless cancelled on ten {10) days' notice, one party
to the other.

Gibson, Indiana, April 22, 1954 ]

MEMORANDUM OF UNDERSTANDING BETWEEN THE BROTHERHOOD
OF RAILROAD TRAINMEN AND THE INDIANA HARBOR BELT RAILROAD
COMPANY CONCERNING THE FILLING OF RETARDER AND SWITCH
MACHINE OFERATOR VACANCIES WITH RESPECT TO IMPLEMENTING
THE LOCAL AGREEMENT WITHIN THE BLUE ISLAND DISTRICT UNDER
DATE OF DECEMBER 27, 1855

IT IS AGREED:
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When there are no qualified exira men on the extra beard to fill Retarder
and Switch Machine operator vacancies, the following method will be applied:

(a) Using the qualified yardmen (seniority prevailing} on the rest day
available extra board.

(b} Using the diversion rule,

This understanding shall not modify, change or in any manner aifect
schedule rules or agreements, except as specifically stated herein.

This Memorandum of Understanding becomes effective February 20, 1956
and shall remain in effect until changed or cancelled, as provided for in the
Railway Labor Act as amended.

Signed at Gibson, Indiana, this 20th day of February, 1956.

MEMORANDUM OF AGREEMENT CONCERNING THE MATTER OF FILL-
ING CAR RETARDER OFERATOR VACANCIES AT GIBSON

IT IS AGREED thal in event there is a Car Retarder Operator vacancy and no
Yardman has requesied to be used on such vacancy and it is, therefore, nec-
essary to assign a Yardman to such position that it shall be filled in the fol-
lowing manner:

1. By selecting the first qualified man available on the extra board.

2, If there iz no qualified extra man available on the extra board, as pro-
vided in Section One (1), the Senior Regular Car Retarder Operator working in
the Towers on either Hump on the shift preceding the vacancy shall be con-~
tacted and shall have preference of doubling, and when there are extra men
working as Car Retarder Operators on the shift preceding the vacancy, they
will be doubled in the order in which they were called, without delay to Hump
operations cother than the time consumed changing assignments,

3. In event a Car Retarder Operator working in the towers on either
Hump on the shift preceding the vacancy does rot choose to double as provided
in Section Two (2), the vacancy may then be filled by diverting the junior
available, qualified Yardman from another assignment in the same starting
time bracket as the vacancy.

This arrangement would apply to Gibson Car Retarder Operator assign-
ments only,

This agreement is effective September 1, 1856 and supersedes the agree-
ment dated May 20, 1953 and effective June 1, 1953.

This agreement is subject to cancellation under the provisions of the
Railway l.abor Act, as amended.

Gibson, Indiana, August 17, 1856
CAR RETARDER OPERATOR VACANCIES

Effective at once, in filling Car Retarder Operator Vacancies use the fol-
lowing procedure:
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Firgk Call a qualified man from the Extra Board.

Second If there are no qualified men on the Extra Board, call a qualified man
off of the Available Board, ’

Third I there are no qualified men on the Extra Board or the Available
Board, then the vacancy will be filled by contacting the senior Car
Retarder Operators on the preceeding shift on either Hump giving
them their preference of doubling.

Fourth If there are no regular men desiring to double then the Extra men if
any working on the preceeding shift on either hump will be doubled in
the order in which they were called.

Fifth If there are no Car Retarder Operators working in the Towers on the
preceeding shift desiring to double then the vacancy may be filled by
diverting the junior available qualified Car Retarder Operator from
another assignment in the same starting time bracket as the vacancy.

/s! R.L. Wood, 12:42 p.m,, 9-18-56
3:50 p.m., March 17, 1957

A, R, Terrill said O.K. to double men called off of available board
following the doubling of extra men before using the diversion section
above,

V.M.

MEMORANDUM OF AGREEMENT BY AND BETWEEN THE INDIANA
HARBOR BELT RAILROAD AND ITS EMPLOYEES REPRESENTED BY
THE UNITED TRANSPORTATION UNION WITH RESPECT TO GIBSON
AND BLUE ISLAND YARDMEN QUALIFYING AS CAR RETARDER OPER-
ATORS IN THEIR RESPECTIVE SENIORITY DISTRICTS

IT IS AGREED:

1. Car Retarder Cperator assignments on the Indiana Harbor Belt Rail-
road will be filled by employees holding seniority as yardmen,

NOTE: For the purpose of this Agreement, references to CRQ positions
will include Switch Machine QOperator positions.

2, Employees, when qualified, will be so identified ag a CRO on their
regpective yardman's geniority roster.

3. Carrier will post a notice at such time as they determine additional
CROs are needed. The number of additional CROg to be qualified will be gpec-
jfied on the notice. X a sufficient number of bids are received, a new notice
need not be posted in qualifying the nomber of CROs desired at that time.

Bids may be accepted for consideration at any time prior to the posting of
a notice to qualify additional CROsS,

i the number of bids are not sufficient to meet the need of qualified CROs,
the Carrier may require the necessary number of unqualified yardmen on the
geniority roster who are the junior most in seniority having six (6) months or
more service to enter CRO training.
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4, Yardmen in training to qualify as a CRO under the terms of this
Agreement will be paid eight (B) hours at the helper straight time rate of pay
for each eight (8) hour tour of duty spent in training. Such payment will be
restricted up to a maximum number of seven (7) days at Gibson and six (6)
days at Blue Island.

In the event more time is needed to gualify, the employee may be re-
guired to spend up to & maximum of sixteen (16) hours additional in the CRO
towers, without compensation, in an effort to qualify. If not qualified at the
end of this pericd of time, the employee will be considered as disqualified
from CRO-service, Any additional training that may be granted to an individ-
ual employee in further effort to qu:alify will be on such employee's own time,

5. Days paid for in qualifying will be counted as one of the yardman's
work days and must be performed during his assigned work period.

Days paid for in qualifying will count as a day worked in the computation
of service rendered under the applicable Vacation Agreement.

6. Yardmen who are not presently available for service will be given the
opportunity to qualify as 2 CRO upon their return io service as a yardman.

7. Yardmen who become disabled in the service of the Company, when-
ever such disability will not cause them to be unfit for CRQ service, subse-
guent to the date of this agreement or yardmen who are promoted to official
positions or on autharized positions with the Organization party to this agree-
ment and subsequently are refurned to the yardmen service, who desire to be
considered for training to become qualified as a CRO may filé application with
the proper official of the Carrier and will be governed by the provisions of this
agreement.

8. The provisions of all other Agreements or Understandings governing
CRO or SMOQ positions not inconsistent or in confliet with the provisions of
this Agreement will remain in full force and effect.

9. This Memorandum o Agreement ig effective 12:01 a.m., Friday,
August 8, 1975, and shall continue in full force and effect until changed or
abrogated in accordance with the terms of the Railroad Labor Act, as amended.

Signed at Gibson, Indiana, this 8th day of August, 1975,
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GIBSON LOCAL AGREEMENTS

Gibson, Indiana, August 9, 1923

This agreement made this ninth day of August, 1923, between the Indiana
Harbor Belt Railroad and the Brotherhood of Railroad Trainmen.

In consideration of the mutual covenants and conditions hereafter set forth,
the parties hereto do agree as follows:

1. Superseded and modified by the 12-27-55 Agreement.
2. Superseded and modified by the 12-27-55 Agreement.

3. When two or more extra men are catled for the same time, the oldest
men on the list will be given preference as to Quter Belt work.

4. In calling an entire extra crew, or part of a crew, should there be two
or three conductors In the crew, the oldest conductor on seniority list will be
used as the conductor; but on tying up, will stand on the board in the same po-
sition he stood when called go far as men on this crew are concerned,

5. Superseded and modified by the 12-27-55 Agreement.

6. Either party desiring to change or terminate the foregoing agreement
may do so, providing thirty (30) days written notice is given.

In witness whereof the parties hereto have executed this agreement the day
and year first above written,

MEMORANDUM OF UNDERSTANDING AS TO "MARK OFF TIME'" OF
EXTRA YARDMEN, GIBSON SENIORITY DISTRICT, CALLED TO FILL
VACANCY AND ON DUTY LESS THAN EIGHT HOURS

It ig agreed that extra yardman called to relieve regularly assigned yard-
man or extra yardman filling vacancy will be placed back on extra list at time
crew marks off duty, regardless of length of time such extra man has worked
with yard crew, As an example, extra man is called and reports for work
with crew at 4:00 p.m., to relieve member of crew account sickness or other
cause, and which crew started work at 2:30 p.m. The extra man will be
marked up or placed on extra list as of time crew completes day's assignment,
not earlier than as of 10:30 p,m.--end of eight hour assignment.

1t is further understood that the extra yardman so marked up, after work-
ing less than eight hours, will not again be used until the expiration of eight-
hour rest period, unless shortage of men exists on extra list and it is neces-
sary to do so to protect service,

It is further understood that the above understanding will not apply to an
extra yardman called to fill vacancy on regular crew or when used as member
on an extra crew, in cage such reguiar crew or extra crew should complete
their day's work and turn in short of eight hours work. In other words, a reg-
ular erew or an extra crew called for a day's work will be considered as at
least eight hours.

This Memorandum of Understanding cancels the arrangement outlined and
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as agreed to In letter dated August 11, 1937 from W, P. Lamb, Superintendent,
to C, C, Kitts, Local Chairman, BRT.

Gibsen, Indiana, February 15, 1938
SKATEMEN - GIBSON

MEMORANDUM OF AGREEMENT REACHED IN SETTLEMENT OF COM-
PLAINT OF BROTHERHCQOD OF RAILROAD TRAINMEN, GIBSON YARD,
INDIANA HAREOR BELT RAILROAD COMPANY, WITH RESPECT TO
"LONG FIELD MEN" WORKING AS THIRD MEMBER OF HUMP CREW

1. It is agreed, owing to the necessity for proper and prompt handling of
traffic, and to comply with the Indiana Full Crew Law, that independent as-
signments or those of '"Skatemen" will be established in Gibson Yard.

2. The duties of "Skatemen' will be those of present "Long Field Men",
namely--the placing of removing of skates, protecting cars {rom apex of hump,
setting of brakes, riding cars when necessary or instructed, bleeding of air
and making couplings when coupling or shoving tracks.

3. It is agreed assignments will be as follows:

NORTH HUMP:

Two "Skatemen” will be assigned to each shift upon which one or more
regular Hump crews are agsigned, and if hereafter more classification
tracks are added to Westbound Classification Yard, one Skateman will be
50 assigned for each fifteen (15) classification tracks or less. (Supersaded
and modified by the 1-28-44 Agreement)

SOUTH HUMP:

Two "Skatemen" will be assigned to each shift upon which one or more
regular Hump crews are assigned, and if hereafter more classification
tracks are added to Easthound Classification Yard, one Skateman will be
so assigned for each fifteen {15) classification tracks or less. (Superseded
and modified by the 1-28-44 Agreernent)

4. It is agreed that when there is no regular Hump crew assigned to one
of the Humps and the regular Hump crew or crews assigned to the other Hump
is erossed over, that Skatemen will be crossed over and will perform duties of
Skatemen on that Hump. (Superseded and modified by the 1-28-44 Agreement}

3. The starting time hour of Skatemen will correspond with that of the
regular Hump crew or Hump Helper crew and will receive the Yard Helper's
rate of pay.

B. The job of Skatemen will be considered an independent job and so
shown on crew-sheet for assignment purposes. Skatemen will eriginate their
own timeslips, so designating themselves on timeslips.

7. Skatemen will be under jurisdiction of General Yardmagter, Yardmas-
ter and Yard Foreman of Hump crew.

This agreement signed at Gibseon, Indiana this 27th day of December, 1938
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will be effective January 1, 1839, and will remain in effect until thirty days!

written notice has been given by one party to the other of its desire to change
same.

OUTPOST JOBS -~ GIBSON

MEMORANDUM OF UNDERSTANDING WITH RESPECT TO ARBITRARY
ALLOWANCE TO YARDMEN IN GIBSON SENIORITY DISTRICT REPORT-
ING FOR WORK ON SUCH QUTPOST JOBS AS GARY, IRONDALE, AND
STANDARD OIL COMPANY, WHITING

It is agreed that yardmen in the Gibson Seniority District required to re-
port for duty at Gary, Indiana or Irondale, Illinoig will be allowed an arbitrary
of forty-five minutes and yardmen required to report for duty at the Standard
Oil Company, Whiting, will be allowed an arbitrary of thirty minutes prior to
time called for and the same arbitrary after completing their tour of duty.

Such arbitraries, or that of a total of one hour and thirty minutes when
required to report at either Gary, Indiana, or Ircndale, Illinois and one hour
when required to report at Standard Oil Company, Whiting, Indiana, will be
allowed in commection with each separate day's tour of duty.

The above arbitraries are to be allowed at the pro rata rate of pay.

This agreement, effective as of this date—April 14, 1938--will continue in

force until thirty (30} days' written notice one party to the other of its desire
to change. .

Gibson, Indiana, April 14, 1938
INTERCHANGE - GENERAL
INDIANA HARBOR

MEMORANDUM OF UNDERSTANDING BETWEEN THE INDIANA HAREBOR
BELT RAILROAD AND ITS EMPLOYEES REPRESENTED BY THE BRO-
THERHOOD OF RATLROAD TRAINMEN RESPECTING THE HANDLING OF
CARS RECEIVED IN INTERCHANGE BY THE INDIANA HARBOR BELT
RATL.ROAD FROM THE NEW YORK CENTRAL RAILROAD, PENNSYLVA-
NIA RAILROADR AND BALTIMORE AND OHIO CHICAGO TERMINAL RATL-
ROAD AT INDIANA HARBOR, INDIANA, ALSO THE HANDLING OF CARS
IN INTERCHANGE BETWEEN THE INDIANA HARBOR BELT RAILROAD
AND THE GENERAL AMERICAN TRANSPORTATION CORPORATION AT
INDIANA HARBOR, INDIANA

It is agreed that effective from 12:01 a.m., Sunday, May 25, 1947, the
New York Central Railrcad, Pennsylvania Railroad and Baltimore and Chio
Chicago Terminal Railroad crews will deliver interchange cars to the Indiana
Harbor Belt Railroad in the Indiana Harbor Belt Michigan Avenue North Yard,
and also when necessary, on Siding known as the ‘Third Rail, between the Mich-
igan Avenue Street erossing and the Crossover located adjacent to the Michi-
gan Avenue Agent's Office; also that the Baltimore and Ohio Chicago Terminal
Railroad crews will, when necessary, deliver in interchange to the Indiana
Harbor Belt Railroad on the Harbison- Walker Lead track, to an available wait-
ing Indiana Harbor Belt engine and crew, straight trains of coal.
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It is further agreed that in connection with the handling of interchange
cars between the Indiana Harbor Belt Railroad and the General American
Transportation Corporation that cars for the General American Trangportation
Corporation will be classified by the Indiana Harbor Belt Railroad on Track
No, 8 in the Michigan Avenue South Yard and that cars delivered by the Gener-
al American Transportation Corp. to the Indiana Harbor Belt Railroad will be
placed by General American Transportation Corporation engines and crews on
Track No. 10 iIn Michigan Avenue South Yard.

This Understanding may be revised or cancelled as provided by the Rail-
way l.abor Act as amended.

Gibgon, Indiana, May 28, 1947

MEMORANDUM OF AGREEMENT BETWEEN THE INDIANA HARBOR
BELT RAILROAD COMPANY AND ITS EMPLOYEES REPRESENTED BY
THE BROTHERHOCD OF RAILROAD TRAINMEN, BROTHERHQOD OF
LOCOMOTIVE ENGINEERS AND BROTHERHOOD OF LOCOMOTIVE
FIREMEN AND ENGINEMEN WITH RESPECT TO THE USE OF TRACKS
IN THE NEW YORK CENTRAL RAILROAD ELEVATOR YARD AT INDI-
ANA HARBOR, INDIANA

1T IS AGREED:
Effective December 5, 1958:

1. Tracks in the New York Central's Elevator Yard at Indiana Harbor,
Indiana are being leased by the New York Central to the Indiana Harbor Belt
Railroad. Tracks which are leased to the Indiana Harbor Belt Railroad may
be used by the Indiana Harbor Belt Railroad to store cars of coal for the steel
plants and/or empty cars being held for delivery to the steel plants. Cars of
coal for the steel plants which have been brought into Elevator Yard by New
York Central Western Division road crews may be interchanged to the Indiana
Harbor Belt Railroad on these tracks but no other cars will be interchanged
from the New York Central to the Indiana Harbor Belt in Elevator Yard. Cars
of coal interchanged to the Indiana Harbor Belt must be placed on these leased
tracks couple by New York Central crews. All cars placed on leased tracks
by Indiana Harbor Belt crews and all cars of coal interchanged to the Indiana
Harbor Belt on leased tracks will be taken from the leased tracks by Indiana
Harbor Belt crews, but if any switching of cars in the leased tracks is per-
formed it will be done by New York Central crews,

2. Indiana Harbor Belt crews may make interchange deliveries to the
New York Central in Elevator Yard but such deliveries will be made on other
than leased tracks,

3, When Elevator Yard tracks are leagsed by New York Central to the In-
diana Harbor Belt the Carrier will issue a bulletin listing the tracks covered
by the lease. The Local Chairmen of the signatory Organizations will be fur-
nished with a copy of all bulletins concerning lease of tracks.

4. Indiana Harbor Belt employees will not be required or permitted to
perform any switching in Elevator Yard except any necessary doubling in mak-
ing interchange deliveries to the New York Central in other than leased tracks
and/or delivering and pulling to or from the leased tracks.
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{a} This Item 4 will permit an Indiana Harbor Belt crew to pull a
train into a leased track where cars are standing ready to be pulled out by
an Indiana Harbor Belt crew, couple to such cars and shove them out of
such tracks for immediate movement out of the yard. It will not permit
an Indiana Harbor Belt crew pulling into an occupied track to shove cars
out of that track and set such cars to another track for future movement.

(b) If an Indiana Harbor Belt crew pulls into a leased track and finds
carg which such crew is not to take out of the yard on its return trip such
Indjana Harbor Belt crew will not be permitted to couple to such cars.

In that cage the Indiana Harbor Belt crew will be required to notify the
New York Central yardmaster who will arrange for a New York Central
crew to clear the track for the Indiana Harbor Belt crew to complete its
movement.

(¢} Indiana Harbor Belt crews delivering storage cars to a leased
track or pulling cars from a leased track will be required to notify the
New York Central yardmaster of any condition which might require switch-
ing to be done and the New York Ceniral yardmaster will arrange for a
New York Central crew to perform the necessary switching.

8. The penalty for vielation of this agreement will be one minimum yard
day for the Indiana Harbor Belt engineer, fireman and three yardmen, in ac-
cordance with the applicable agreements of the respective Organizations.

6. This agreement does not aifect the right of Indiana Harbor Belt em-
ployees to serve the Youngstown Sheet & Tube Company Coke Plant.

7. This agreement will be considered as a separate agreement by and be-
tween the Carrier and each of the organizations signatory hereto and super-
gedes and cancels all prior agreements and/or understandings with the Carrier
and one or more of the Organizations signatory hereto respecting the use of
leaged tracks in the New York Central Elevator Yard. It may be modified,
changed or abrogated in accordance with the provisions of the Rajlway Labor
Act, as amended.

Signed at Chicago, Illinois, this 4th day of December, 1958,

MEMORANDUM OF UNDERSTANDING BETWEEN THE INDIANA HARBOR
BEILT RAILROAD AND THE BROTHERHOOD OF RAILRCAD TRAINMEN
RESPECTING THE EXTRA YARDMEN AT GIBSON WHO ARE CALLED
SHORT OF THEIR REGULAR CALLING TIME

It is agreed that extra yardmen called short of the regular calling time
for erews for relief or other emergencies that the extra yardman standing first
out on the extra board will be called and if for some reason is not available to
accept the call the next man on the extra board will be called, if it develops the
gecond man on the extra board is not available the procedure will be continued
until an available man is contacted to protect the call.

Yardmen called under this arrangement who are not available to accept
the eall will not be congidered as having missed a call and will not loge their
position on the extra board for such a call.

Yardmen called in emergency will report for duty promptly after receiving
the ¢all and in no case shall the time reporting for duty exceed one (1) hour.
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This Agreement signed at Gibson, Indiana, this July 16, 1954, becomes
effective July 20, 1954 and shall continue in effect until changed asg provided
herein, If either party to this Agreement desires to revise, modify or abro-
gate any of its provisions, 10 days' writien advance notice containing the pro-
posed changes shall be given and conference shall be held before the expira-
tion of said notice unless another date is mutually agreed upon.

In accordance with the Brotherhood's request of November 14, 1955, it
is agreed, effective on December 5, 1955, to place in effect for yardmen a
five-day work week under the provisions of Agreement "A" of May 25, 1951.

In the application of the five-day work week at Gibson, Blue Island, and
Argo, it is agreed that all sections and/or subsections of Article 3 of Agree-
ment "A" and supplements thereto, will be considered as having been complied
with, not necessary or self-explanatory, with the following exceptions, mutu-
ally interpreted for the future;

SECTION 1 (b-2-c) modified by 7- 23-58 Agreement to read:

{a) Yardmen who do not request a change will not have their rest days
changed except where displaced by 2 senior man and where necessary to pro-
tect the service.

{b} Yardmen requesting changes in rest days must make requests in
writing to the Trainmaster and Local Chairrman by the tenth (10th} of the
month preceding the effective date of the requested change, and such request
will be given consideration, consistent with seniority, by the Trainmaster and
Local Chairman, the effective dates of changes, if approved, to be ag of Octo-
ber 1st, January lst, April 1st, or July lst.

It is further agreed that the above revision shall be applicable to Yardmen
at Gibson oniy,

This Memorandum of Understanding becomes effective July 23, 1958, and
shall remain in effect until changed or cancelled as provided for in the Rail-
way Labor Act, as amended.

SECTION 1 (b-2-4d) cancelled by 4-9-83 Agreement.

SECTION 2 Regular men's work week will start with day following assigned
days off.

""The term 'work week', .. for extra or unassigned employees shall mean
a period of seven congecutive days starting with Monday. " (4-9-63 Agreement)

SECTION 6 "Extra or unasgigned employees may work any five days in a
work week and their days off need not be consecutive, " (4-9-62 Agree-
ment}

IT I5 ALSQ UNDERSTOOD that, with respect to extra men laying off. the
following will govern:

""Should an extra man volunterily lay off, he will be considered as having

had the opportunity to work one day for each time he lays off, up to five such
opportunities in 2 work week., However, he will not be used to make up the
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time for the day lost until both the extra board and available board are ex-
hausted. This is with the strict understanding that overtime will apply only
after forty hours of service on five days worked as provided for in Section 8
of the Agreement "A" of May 25, 1951." (4-9-63 Agreement)

A second assignment worked by an extra man under the 22 1/2 hour rule
will be considered as one of his work days of his work week.

SECTION 7 All yardmen will he permitted to work five straight time starts
in a work week. Their work week begins on the day subsequent to their
two regularly assigned days off. Yardmen losing time during their regu-
lar work week will be permitted to exercise their seniority to available
vacancies only and will carry no seniority (see #3 12-27-55 letter of un-
derstanding) on the assignment they work on their sixth and/or seventh
day in work week at straight time in order to make five starts only if the
time lost during their work week was lost as a result of their not having
sufficient seniority to work on those days. Any voluntary absenteeism
during the work week resulting in loss of time will not give the employee
the right to come out and work his sixth and/or seventh day at straight
time rates. Such yardmen exercising seniority to available vacancies
may be bumped by other regular yardmen due & bump.

SECTION 11

{b) Example: John Doe has Monday and Tuesday off, On rebulletin he
picks Sunday and Monday off. He works Wednesday, Thursday, Friday, and
Saturday, and he has no right to work Sunday or Monday if extra men are
available. If no extra men are available, he can be used to work Sunday or
Monday at straight time and from then on his new work week begins on Tues-
day.

Under Section 12(b) of Article 3, Five-~-Day Work Week, it is provided that
Section 3{e)} and Section 5, Article 3 shall not apply to Car Retarder Operators,
Hump Motor Car Operators {(Chauffeurs), Levermen and Switchtenders (some-
times classified as Switchmen). It is agreed that Section 3{e} and Section 5 of
Article 3 will not apply to so-called "Herders'.

On date or days assignments are annulled, Sections 7(a} and 7(b) of Arti-
cle 3 of said Agreement "A" will apply. This will not modify the practice in
connection with the so-called "bump board”.

The assignment of days off to yardmen according to their seniority will
be done jointly by a representative of the organization and & representative of
the carrier in each of the seniority districts eovered by this agreement and
the men will be divided into proups with the object of having enough men to
cover the work on days off of the men on each day of the week.

It is the intention that, by agreement between the representatives of the
organization and railroad, enough men be set up from the extra board in each
of the seniority districts involved to fill regular jobs so that regular vacan-
cies will be filled and thereby avoid needless bidding.

Assignments commenced prior to December 5, 1955 will not be affected
by the terms of this agreement.

The five-day work week will be made effective for all agsignments begin-
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ning with the first assignment subsequent to 12:01 a, m,, December 5, 1955,

It is understood that this agreement, effective December 5, 1955 may be
cancelled on or before January 1, 1856 by the earrier or the organization;
otherwise this agreement shall remain in effect § months and thereafter by
subject to revision or abrogation in accordance with the provisions of the
Railway Labor Act, as amended,

Signed at Gibson, Indiana this 23rd day of November, 1855,

MEMORANDUM OF UNDERSTANDING BETWEEN THE BROTHERHOOD
OF RAILROAD TRAINMEN REPRESENTING THE YARDMEN AT GIBSON
AND THE INDIANA HARBOR BELT RAILROAD COMPANY

It iz mutuzlly understood that the following articles will apply for the pur-
pose of implementing the five-day work week,

1. Extra men will work first in, first out. They must report tie-up tHime
to crew dispatcher on all assignments,

2, Extra men laying off shall not repert for work sooner than 8§ hours and
sghall then be placed at the bottom of the extra hoard.

3. Reduction of the extra board will not be made when the extra beard
makes 9 or more departures during a pay period.

4. When the extra board makes 11 or more departures during a pay peri-
od, additional men may be added to the board.

5. Reduction or addition of men on the extra board will be done on the
basis of the entire pay period, except when a marked change in business con-
ditions require an earlier adjustment before the end of the interval.

6. In filling vacancies hal.ving the same starting time the senior regular
man called on rest day shall be given preference of such assignments.

7. Any yard job worked 3 consecutive days in the same starting time
bracket shall be classed as a regular job.

8. Modified by the 1-20-56 Agreement to read:

"It is mutually understood that in filling yardmen's vacation periods
at Gibson, no extra men will be set up on regular vacation assignments
for the first fifteen men on vacation."

9. Modified by the 8-10-56 Agreement which was abrogated by the 3-14-
73 Agreement and modified to read:

"Article 9 of Agreement dated at Gibgson, Indiana, December 27, 1955,
effective January 2, 1956, with reference to the Five-Day Work Week, is
modified as follows:

“1. Yardmen degiring to work on their assigned days off (rest days)

will notify the crew dispatcher following completion of their last assign-
ment prior to their rest days.
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"'2. Yardmen so notifying the crew dispateher will be placed on the
"available board according to their seniority and will teke the conditions
of that board,

"NQTE: Yardmen with Monday- Tuegday rest days taking the available
board will be placed on such board according to their relative senior-
ity standing to other yardmen with Monday-Tuesday rest days taking
the available board.

Yardmen with Tuesday- Wednesday rest days taking the available
hoard will be placed on such board according to their relative senior-
ity standing to other yardmen with Tuesday-Wednesday rest days tak-
ing the available board; but, behind the men on the beoard with Monday-
Tuesday rest days.

This system will be followed for the entire week,

"3. Yardmen may mark on or off the available board at anytime dur-
ing their rest days period.

4, VYardmen, on the available board, who do not respond to call will
be removed and barred from the available board for the remainder of that
rest days peried. Three (3) such removals will result in a yardman being
barred from the available board for a sixty (60) day period from the date
of disharment,"

10. If a yardman requesting to work his assigned days off is called for
an agsignment and at the time he is called refuses the ecall there will be no
penalty, except that he will lose hig turn to work the day he refuses the call,

11, Regular yardmen will be automatically marked up on their assign-
ments or their assigned work days. They will also be automatically marked
off their assigned days off.

This Understanding shall not modify, change, or in any manner affect
schedule rules or agreements, except as specifically stated herein.

This Memorandum of Understanding becomes effective 12:01 a.m., Janu-
ary 2, 1856 and shall remain in effect until changed or cancelled as provided
for in the Railway Labor Act, as amended.

Signed at Gibson, Indiana, this 27th day of December, 1855.

Mr. L.E. Dunn, General Chariman, BRT December 27, 1955

With respect to the two agreements executed on November 23rd between
this railroad and your organization to place in effect for yardmen a five-day
work week under the provisions of Agreement "A" of May 25, 1851 and supple-
ments thereto:

It is my understanding that:

1. Superseded by 8-10-56 Agreement which was abrogated by 3-14-73
Agreement,

2. The provision that a régular Yardman's work week will include any
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day of his work week on which he is used in service provided for by Yardmen
is intended to include instances where a Yardman is diverted from his assign-
ment to another and paid time and one-half rate.

3. Atlthough Yardmen filling vacancies on their rest days will be permit-
ted to fill the vacancies but not permitted to displace, it is the intention that
seniority will prevail if there are three (3) vacancies on the same assignment
ot such rest days,

4, A regularly assigned employee who voluntarily lays off during his
work week cannot mark up on the "Available Board" for work on his "rest
days" except, in the event the "Extra Board" and the "Available Board" are
exhausted, he may then be used on his rest day or days but overtime rate will
apply only after 40 hours service on 5-days as provided for in Section (8} (3).
{as modified by 4-9-63 Agreement}

5. An employee required to attend investigation or hearing on "rest day"
will be allowed a minimum basic day's pay at straight time rate for attending
investigation and will then be placed on the bottom of the "Available Board"
provided he has made proper request in writing to be used on his "rest days"
and will only be called for service after the extra board and the men on the
available board ahead of him have been used,

6, An extra man making five starts on less than the first five days of his
work week will not be called on the balance of the first five days of his work
unless 211 other extra men that have not made five starts and the "Available
Board" have been exhausted.

It is also understood that the letter agreement dated at Gibson, Indiana,
November 25, 1955 is hereby cancelled, :

H the foregoing is also the understanding of you and your committes, will
you please gign and return one copy of this letter which is transmitted you
herewith in triplicate.

{8/ L.T. Sclhmidt, Superintendent, {A.R.T.}

Accepted: /s/ Milo Prete, Secretary, G.C.C., BRT
Accepted: [s/ L.E. Dunn, General Chairman, BRT

AGREEMENT BETWEEN THE INDIANA HARBOR BELT RAILROAD COM-
PANY AND THE BROTHERHOOD OF RATLROAD TRAINMEN WITH RE-
SPECT TO THE METHOD WHICH THE CREW BOARD AT GIBSON WILL
BE OPERATED

IT IS AGREED:

1, A "Tag" Board has been established and will be accessible to Yardmen
at all times in the Crew Dispatcher's office.

2. Deleted.
3. 10-10-75 Mediation Agreement
"1. The issuing carrier official will furnish the General Chairman

copies of bulleting and notices issued to crew dispatchers relative to job
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assignments at all terminals.

"2. Local Chairmen desiring to inspect crew dispatcher records per-
taining to job assignments, displacements, dispatchments or exira and
available boards may do so as long as it does not interfere with the duties
of the crew dispatcher. The Local Chairman may inspect and copy from
the crew dispatcher records referred to herein above; however, he will

not be permitted to remove any files or records from the crew dispatcher
office.

"3. This Agreement shall constitute full, final, and complete settle-
ment of the disputes involved between the parties signatory herete over
the subject matters as set out herein above.

"4, This Agreement shall supersede and modify any existing rule or
agreement which is in conflict herewith, "

4, Crew Dispatchers will Inform extra men how they stand on Board when

requested. Crew Dispatchers will name occupants of specific assignments as
requested by Yardmen.

5. Persomnel will be available 24 hours per day to handle Crew Dispat-
chers' work. :

6, In calling employees that Crew Dispaichers will identify themselves
and will determine that they have the employees' usual calling place.

7. Agreement dated 5-24-63

"A yardman displaced must pick an assignment within one (1) hour of
being notified of displacement or give a three (3) hour notice to displace a
junior employee on another assignment. However, a yardman may select
a vacancy on a regolar assignment or on an extra assignment by giving not
less than two (2) hours advance notice, In no cage can a digplaced employ-
ee pick an assignment commencing in less than two {2) hours after being
notified of displacement. Yardmen must pick an assignment within thirty-
six (36) hours and must work within forty-eight (48) hours after being noti-
fied of displacement or be absent without permission,"

"It is understood that the said Item 7 will have no application where
rest days or vacation periods are involved."

8. Extra men called to fill a vacancy will not required to mark off duty,
provided they have not been on duty in excess of eight (8) hours, If they have
been on duty in excess of eight hours, they will be placed on the bottom of the
Extra Board as of their tie-up time, providing they call the Crew Dispatcher
upan tying up, otherwise they will be placed on the bottom of the Board as of

the time they call. Extra men working in excess of eight hours by doubling
over will not be required to mark off duty.

Clarification 12-26-61

"An extra yardman, who is on duly in excess of eight (8) hours, and
fails to report his time off duty, as provided for under Item eight (8) of
Agreement dated January 15, 1959, will be required to lose one full turn
on the extra board when his error is discovered.'
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9. A Yardman calling to pick an agssignment will be required to identify
himself by giving his name and seniority number.

10. A Yardman calling relief during his tour of duty or laying off sick will
be considered off until he marks up and then give at least twelve {12) hours
notice in picking assignment.

11, Regular men laying off for one day will be carried over on the same
asgighment for the following day, but if marking off for more than one day,
they will not be carried over on their previous assignment and will be re-
quired to give at least twelve (12) hours notice when picking their next assign-
ment or marking up.

12, A regular Yardman will be permitted to select a new assignment, pro-
viding he gives at least twelve (12) hours notice. Yardmen will be allowed fo
pick assignments for the following day thirty (30) minutes in advance of their
scheduled time to go on duty, but in no case in excess of twenty-four {24) hours
in advance of the scheduled starting time.

Interpretation 11-19-63

"Carrier's interpretation of the above Article 12, and the practice on
this property thereunder, ig that a yardman cannot select an assignment
in excess of twenty-four {24) hours in advance of the scheduled starting
time of the assignment he desires. For example, if a yardman cails the
crew dispatcher at 9:00 a.m. on Saturday and requests to be marked up
on an assignment starting at 11;00 p. m. Sunday, he would not be allowed
to mark up on the 11:00 p.m. Sunday assignment because the request is
being made 'in excess of twenty-four hours in advance of the scheduled
starting time of the 11:00 p. m, Sunday assignment.

"If you concur, please so indicate by signing one copy of this letter,
which is being furnished you ir duplicate.”

13. Y¥Yardmen at Gibson will be notified immediately of displacements
when they occur, and tags will be adjusted accordingly, except that when Yard-
men displace on assigned rest days, the junior men will be notified at least
twelve (12) hours in advance of the regular starting time of the assignment
that they have been digplaced.

This Agreement becomes effective 12:01 a,m,, Friday, January 16, 1959,
It supersedes all former agreements covering this subject, and shall continue
in effect until changed under the provisions of the Railway Labor Act ag
amended.

Gibgon, Indiana, January 15, 1959

MEMORANDUM OF UNDERSTANDING BETWEEN THE INDIANA HARBOR
BELT RAILROAD COMPANY AND THE BROTHERHOCOD OF RAILROAD
TRAINMEN WITH RESPECT T0O SPOTTING CARS AT GARY WAREHOUSE

It is agreeable that any Gibson crew may be required to spot cars at Gary
Warehouse.

This agreement is effective April 27, 1955 and may be cancelled on thirty
days' written notice by either party.
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Gibgon, Indiana, April 27, 1955

MEMORANDUM OF UNDERSTANDING BETWEEN THE INDIANA HARBOR
BELT RAILROAD AND ITS EMPLOYEES REPRESENTED BY THE BRO-
THERHOOD OF RAILROAD TRAINMEN WITH RESFPECT TO THE START-
ING TIME OF THE GARY LOCAL ASSIGNMENT

IT IS AGREED:

The Gibson Seniority District assignment known as the "Gary Local" will
have a starting time which will be between the hours of 8:00 a.m. and 10:00

a.m. with the understanding that this assignment will perform no yard switch-
ing west of Ivanhoe Tower.

This agreement is effective April 18, 1962, and will remain in effect until
modified, changed, or cancelled in accordance with the provisions of the Rail-
way Labor Act, as amended.

Signed at Hamsnond, Indiana, this 18th day of Aprit, 1962,
Mr. Conrad Steinhauer, Sr., General Chairman, UTT{T) May 17, 1973

This will confirm our several discussions concerning the possible estab-
lishment of an additional interchange point at Gibson Yard in an eiffort to im-
prove the handling of certain local traffic interchanged between the IHB and the
N&W Railroads, It wag clearly understood that our request for your concur-
rence to this proposal was not to be considered under the provisions of the
Rajlway Labor Act but was made only to establish a point which would allow
IHB train and engine service employees the opportunity to participate in a re-
ciprocal, direct delivery interchange service between Gibson Yard and the
N&W's Calumet Yard in South Chicago,

The Gibgon Yard on the THIB and the N&W's Calumet Yard at South Chicago
would be designated interchange points for the cars handied in this service.
The present interchange point.at Osborn Yard would be retained to interchange
cars, such as unit coal trains, handled to and from that location.

The handling of the service as outlined herein will not change or in anyway

affect the protective provisions of the January 27, 1972 UTU National Agree-
ment.

/a/ W.F. Snell, Assistant General Manager-Labor Relations, IHB

WE CONCUR:
{s/ Conrad Steinhauer, General Chairman, UTU{T}
/s/ €,J. Bossinger, Secretary, UTU{T) Generzal Committee
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BLUE ISLAND - LOCAL AGREEMENTS

The Qctober 21, 1935 Blue Island Local Agreement was superseded by the
December 27, 1955 Agreement as follows:

MEMORANDUM OF UNDERSTANDING BETWEEN THE BROTHERHOOD
OF RATLROAD TRAINMEN REPRESENTING THE YARDMEN AT BLUE
ISLAND AND THE INDIANA HARBOR BELT RAILRCAD COMPANY

It is mutually understood that the following articles will apply for the pur-
pose of implementing the 5 day work week,

ARTICLE 1. Extra men will be worked first in , first out. The Local Chair-
man is authorized to regulate the extra board by taking off or putting on men.

2. Extra men laying off shall not report for work sooner than eight
hours and shall then be placed at the bottom of the extra board.

3. Reduction of the extra board will not be required to be made
when the extra board makes 9 or more departures during a pay period,

4. When the extra board makes 11 or more departures during a pay
period, additional yardmen may be added to the board.

5. The reduction or addition of men on the extra board will be done
on basis of the entire pay period except when a marked change in buginess con-
ditions require an earlier reduction or addition of yardmen before the end of
the interval.

6. In filling vacanecies on transfer and yard assignments having the
same starting time, the senior man called shall be given preference of such
assignments.

7. A regular assigned man laying off must report at least three
hours before the assignment goes to work,

8. Yardmen wishing to change their assignment shall give twelve
hours' notice before making the change except those affected by bump or can-
cellation or filling new assignments will give at least two hours' advance no-
tice.

8. Yardmen affected by bump or cancellation and who is without
seniority to pick a job shall upon request be placed on extra board in accord-
ance with hig last tie-up time.

10, Any yard job worked three consecutive days in the same starting
time bracket shall be classed as a regular job.

11, When a regular assigned yardman has been off five days, the
vacancy can be filled by senior extra men requesting same on the sixth day.

12. A yardman selecting a job or assignment will work at least one
day on such job or assignment unless such job is ecancelled or yardman is dis-
placed through bumping.

13, Seniority shall prevail between yardmen qualified for work on
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assigned days off, and will also came under the provisions of Article VI to the
extent that they shall take the vacancy as it exists.

14. A yardman used for the protection of service, namely as a fore-
man, retarder operator, switchtender or in any emergency, shall not be re-
quired to work one day on the job first selected, but may select hig next as-
signment by giving the required twelve (12) hours notice.

15. Regular yardmen will be automatically marked up on their as-
signments on their assigned working days. They will also be automatically
marked off their assigned days off.

This Understanding shall not modify, change, or in any manner affect
schedule rules or agreements, except as specifically stated herein,

This Memorandum of Understanding becomes effective 12:01 a.m. Janu-
ary 2, 1856 and shall remain in effect until changed or cancelled as provided
for in the Railway Labor Act as amended,

Signed at Gibgon, Indiana, this 27th day of December, 1055,

MEMORANDUM OF UNDERSTANDING BETWEEN THE BROTHERHQOD
OF RAILROAD TRAINMEN AND THE INDIANA HARBOR BELT RAJLROAD
COMPANY WITH RESPECT TO IMPLEMENTING THE LOCAL AGREE-
MENT WITHIN THE BLUE ISLAND DISTRICT UNDER DATE OF DECEM-
BER 27, 1955

Extra men will be set up to a regular assignment in accordance with the
number of vacancies created by the five-day work week agreement by mutual
understanding between the I.ocal Chairman of the Brotherhood of Railroad
Trainmen and the Trainmaster.

This understanding shall not modify, change or in any manner affect sched-
ule rules or agreements, except as specifically stated herein.

This Memorandum of Understanding becomes effective February 20, 1956
and shall remain in effect until changed or cancelled, as provided for in the
Railway Labor Act as amended.

Signed at Gibson, Indiana, this 20th day of February, 1986,

MEMORANDUM OF UNDERSTANDING BY AND BETWEEN THE INDIANA
HARBOR BELT RAILROAD COMPANY AND THE EMPLOYEES THEREOF
REPRESENTED BY THE BROTHERHOOD OF RAILROAD TRAINMEN WITH
RESPECT TO THE ADOPTION OF ARRANGMENT PROVIDING FOR TWEN-
TY-TWO STRAIGHT STARTS IN A MONTHLY WORK PERIOD AT BLUE
ISLAND, ILLINOIS

In accordance with the Brotherhood's written request, it is agreed effec-
tive December 15, 1862, to place in effect for yardmen at Blue Island a so-
called five-day work week arrangement under the provisions of Agreement "A"
of May 25, 1851, withoul prejudice to the Carrier's interpretation of Section 4,
Article 3 of that agreement.

In the application of the twenty-two starts in a monthly work period (five-~
day work week arrangement), it is agreed that 21l section and/or subsections
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of Article 3 of Agreement "A" and supplements thereto will be considered asg
having been complied with, not necessary, or self-explanatory, with the fol-
lowing arrangement mutually interpreted for the future:

The seniority roster of yardmen at Blue Island (seniority board) will be
placed in four groups according to alphabetical order of the surname. Group
A to F (Group 1) will run from the first {1st) of a calendar month to the last
date of a calendar month; Group G to L. {Group 2} from the eighth (8th} of the
month to the seventh (7th) of the following month; Group L to @ {(Group 3) from
the fifteenth (15th} of the month to the fourteenth {14th) of the following month;
and Group R to Z (Group 4) from the twenty-second {22nd)} of the month to the
twenty-first (21st} of the following month.

An employee's work period will begin on the first day of the moenthly peri-
od in the alphabetical group in which his name falls.

Any day not worked will be considered as a rest day.

The number of men in the various brackets will be subject to change local-~
1y by the Local Chairman and the Trainmaster in charge in order to equalize
the number of employees in each group.

It is intended that, by agreement between the representatives of the Or-
ganization and the Carrier, enough men will be set up from the extra board to
fill regular jobs so thal regular vacancies wili be filled and thereby avoid need-
lesg bidding and the use of employees at the overtime rate of pay.

On a day. or days, when assignments are annuiled, Sections 7{a), 7(b),
and 7(c) of Article 3 of the said Agreement "A" of May 25, 1851, will apply.
This will not modify the practice in connection with the so-called '"bump
board,"

Only service performed as a yardman may be incleded indetermining ser-
vice under the twenty-two starts arrangement where the guestion of overtime
rate of pay is involved; that is, no combination of service-~such as yardman
and yardmaster--will be used in computing the number of starts leading to the
payment of overtime. Furthermore, no tour of duty or service under two
agreements shall be utilized in cornputations leading to determining the number
of days worked under this agreement,

An extra man making twenty-two starts on less than the first twenty-two
days of his work period will not be called on the balance of the first twenty-
two days of his work period unless all other extra men that have not made
twenty- two starts and the "available board' have been exhausted. Should such
an employee having worked a combination of straight time and overtime starts
be used for a twenty-third or subsequent start, such shall be paid for at the
siraight time rate until such extra employee has worked twenty-two straight
time starts.

When the extra board is exhausted, employees may be permitted to fill
vacancies after completing twenty-two starts in their work period provided the
employee has requested that he be permitted to do so and has submitted his
name in writing to the Crew Dispatcher on the day he completes his twenty-
second start,

Yardmen used to fifl vacancies on their rest days will be permitted to fill
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vacancies but will not be permitted to displace. Yardmen shall be paid the
gtraight time rate o pay for the tour of duty beginning on the first day of the
next monthly work period.

Rest days will begin on the calendar day starting at 12:01 a,m., but not
less than eight (8) hours after the tie-up time of last assignment worked prior
to "calendar rest day.”

A regular yardman's monthly work period will include any day or days of
his work period in which he is used in service provided for yardmen.

The overtlme rate of pay (time and one-half} will apply for service ren-
dered as a yardman cnly after such yardman has performed service on twenty-
two gtraight time starts in any one monthly work period.

An employee on the bump board must exercise his seniority from the
bump board within twenty-four hours of receipt of notification he has been
placed on the bump board or will be considered as being absent without leave,
The twenty-four hours will commence on notification of displacement.

If in any given monthly work period an employee is paid for a vacation day
or days, such day or days will be counted against the twenty-two starts during
the monthly work period involved. The work opportunity days of twenty-two
will be reduced by the number of day or days of vacation paid for. Any com-
bination of days worked and days paid for as vacation which result in a total of
more than twenty-two starts for which the employee is being paid, such em-
ployec will be penalized in a subsequent work period two days penalty ior each
dzy of violation as provided for below.

Employees shall be permitted to lay off but such lay cff ghall not be
granted except as the requirements and exigencies of the service may permmit.
However, lay offs will not be granted when in the opinion of the Carrier it be-
comes necessary to use employees at the overtime rate of pay.

In the event an employee works more than twenty-two starts in a monthly
work period, such employee will be penalized in 2 subsequent work pexriod,
two days penalty for each day of violation, except in the event an employee
after completing twenty-two starts may have been used from the available
board or in accordance with applicable rules.

Nothing in this understanding shall be construed as creating a mipimum or
maximum guarantee or ithat any guarantee as to number of days worked is or
will be contemplated, intended, or implied, by any of the provisions of this
arrangement,

Assignments commenced prior to December 15, 1962 will not be affected
by the terms of this arrangement.

This arrangement shall become effective for all assignments beginning at
and subsequent to 12:01 a.m. December 15, 1962, and this arrangement shall
remain in effect for a period of ninety days to March 15, 1963. Should the ar-
rangement prove unsatisfactory to either party, it will cease at the end of the
ninety-day period by either party giving a prior ten-day notice to the other
party. Should the arrangement prove satisfactory, it will remain in full forece
and effect unless revised, modified, or abrogated, as provided for under the
provisions of the Railway Labor Act, as amended.
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Signed at Hamrmond, Indiana, this 23rd day of November, 1982,
INDEPENDENT JOBS - BLUE ISLAND

- MEMORANDUM OF UNDERSTANDING WITH RESPECT T0O ARBITRARY
ALLOWANCE TO YARDMEN IN THE BLUE ISLAND SENIORITY DISTRICT
WHEN REPORTING FOR AN INDEPENDENT ASSIGNMENT SUCH AS THAT

OF A CRANE JOB WHERE STARTING TIME COMMENCES OTHER THAN
WITHIN BLUE ISLAND YARD

It is agreed that Yardmen in the Blue Island Seniority District when re-
quired to report for independent job, such as a crane job, with point of report-
ing to be North Harvey or west thereof to and ineluding GTW Tower (Blue Is-
land), or when called to report at Dolton, an arbitrary allowance of thirty {30)
minutes in each direction at pro rata rate of pay will be allowed.

This agreement, effective as of August 1, 1941 and made at Gibson, Indi~

ana this 29th day of October, 1941, will continue in force until thirty days writ-
ten notice one party to the other of its desire to change same.

MEMORANDUM OF AGREEMENT BETWEEN THE INDIANA HARBOR
BELT RAILROAD COMPANY AND ITS EMPLOYEES REPRESENTED BY
THE UNITED TRANSPORTATION UNION (T} WIiTH RESFECT TO THE
ESTABLISHMENT OF AN ON AND OFF DUTY POINT IN THE ALSIF
INDUSTRIAL. COMPLEX AT ALSIP, ILLINOIS

IT IS AGREED:

1, An on and oif duty point for Blue Island Terminal yardmen is hereby

established at 2 location in the Alsip Industrial Complex adjacent to the water
tower presently located there.

2, Crew agsignments scheduled to go on and/or off duty at this location

will be covered by Blue Island yardmen in the .same manner as other Blue Is-
land Terminal assignments.

3. A crew ready rocm will be provided at this location equipped with a
sufficient number of lockers to accommodate the crew members normally as-
signed to assignments scheduled to go on duty there, wash and toilet facilities.
A lighted parking area will be maintained adjacent to this facility.

This agreement shall become effective December 28, 1972 and shall re-

main in effect until changed or cancelled under provisions of the Railway La-
bor Act, as amended.

Signed at Gibson, Indiana, this 28th day of December, 1972,
SKATEMEN - BLUE ISLAND

MEMORANDUM OF AGREEMENT REACHED IN SETTLEMENT OF COM-
PLAINT OF BROTHERHOOD OF RAILROAD TRAINMEN, BLUE ISLAND
YARD, INDIANA HARBOR BELT RAILROAD, WITH RESPECT TC
"SKATEMEN" WORKING AS THIRD MEMBER OF HUMP CREWS; YARD-
MASTERS AT EAST END, BLUE ISLAND EASTBOUND YARD, ASSISTING
YARD AND TRANSFER CREWS AND YARDMASTERS AT EAST END
WESTBOUND YARD, BLUE ISLAND, THROWING SWITCHES
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1, It is agreed owing tc the necessgity for proper and prompt handling of
Eastbound traffic that in the interest of the employees, as well as the manage-
ment, it is necessary thal the General Yardmaster at East End of Easthound
Yard, Blue Island, assist yard engine crews and inbound transfer crews in the
handling of traffic, getting trains pulled out of receiving tracks, backed into
Ice House tracks, necessary switching and handling of stock and assisting in
departure of trains.

2. In consideration of the Brotherhood of Railroad Trainmen withdrawing
their request that Yardmasters cease and desist from performing the duties of
Switchman and Car Riders, as provided in second paragraph under "Full Crew"
of Agreement dated May 10, 1937, signed on part of Indiana Harbor Belt Rail-
road Company by T. W, Evans, Vice President, and accepted on part of Bro-
therhood of Railroad Trainmen by G.F. Miller, Chairman, General Grievance
Committee, Indiana Harbor Belt Railroad Company, and Richard Abram,
Chairman, Illinois State Legislative Board, it is agreed that position of "Skate~
man' will be established, two such positions being required for existing thirty
clasgification {racks and independent of full crew--Foreman and two Helpers-~
as hump crew.

3. It is agreed that Skatemen will receive the Helpers' rate of pay, co-
operate with each other in proper handling and protection of all classification
tracks in placing of skates, setting brakes and continue to be under jurisdiction
of General Yardmaster, as well as Yardmaster at East and West End of the
East Yard.

4. The hours of assignment of Skatemen, until otherwise changed, will be
eight-hour assignments starting at 7:00 a, m., 3:00 p.m,, and 11:00 p.m,
Skatemen will originate their own time slips.

5. It is also agreed that the Brotherhood of Railroad Trainmen in with-
drawing their request for Switchtenders at East End of Westbound Yard of the
Indiana Harbor Belt Railroad at Blue Island, that the Helper Switchtender now
working 1:00 p.m, to 9:00 p.m., four days per week at Halsted will be worked
daily except Monday, and an additional Helper Switchtender position will be es-
tablished at Halsted 1:00 a.m. to 9:00 a.m., daily except Monday. These po-
sitions will be continued so long as traffic warrants and Yardmasters at East
End, Westbound Yard, may continue to tine up switches for heading Westward
trains into Westbound Yard as at present, It is understood, however, that
Yardmasters, in accordance with Agreement above mentioned of May 10, 1937,
will not perform duties of Yardmen, other than as stipulated in this Memoran-
dum of Agreement.

This Agreement, signed at Gibson, Indiana, this 9th day of PBecember,
1938, will be effective December 12, 1938,
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ARGO - LOCAL AGREEMENTS

MEMORANDUM OF AGREEMENT BETWEEN THE INDIANA HARBOR
BELT RAILROAD COMPANY AND THE BROTHERHOQOOD OF RAILROAD

TRAINMEN TO COVER THE HANDLING OF REGULAR AND EXTRA
YARDMEN AT ARGO, ILLINOIS

Article 1 - Superseded and modified by #1 of the 1-2-56 Agreement.
Article 2 - Superseded and modified by #10 of the 1-2-56 Agreement.
Article 3 - Yardmen affected by bump or cancellation shall be permitted

to exercige seniority on any vacaney, displace a junior yardman holding an
agsignment, or work on exira assignments.

Article 4 - New assignments will be advertised on the builetin board.
Article 5 - Superseded and modified by #8 of the 1-2-56 Agreement,

Article 8§ - Superseded and modified by #11 and #12 of the 1-2-56 Agree-
ment. '

Article 7 - Superseded and modified by #2 of the 1-2-56 Agreement.

Article § - This agreement is subject to revision upon thirty (30) days®
notice by either party to the other, and supersedes Memorandum of Agreement
between the Indiana Harbor Belt Rajlroad Company and the Brotherhood of

Railroad Trainmen to cover the handling of regular and extra yardmen at Argo,
Tlinois, effective March 16, 1936.

Article 8 - This agreement is effective May 1, 1948.

Gibson, Indiana, April 15, 1848
DEADHEADING - ARGO

AGHEEMENT BETWEEN THE INDIANA HARBOR BELT RAILROAD AND

ITS YARDMEN IN THE ARGO DISTRICT RESPECTING DEADHEAD
ALLOWANCES

It is agreed that yardmen deadheading from Argo for service at other
points will be paid the following independent allowances at pro rata hourly rate,
such allowance to be paid in each direction:

Between Argo and points in Norpaul Dist. 2 hrs. 00 mins.
1 tt n "

" La Grange 1 hr. 00 mins.
n 1 T i 11

Stickney 15 mins.
" [T, " " Chappel 10 ming.
n n n n " Elzdon 1 hr. 30 mins.

", OCakley Ave. 2 hrs, 00 mins.

This agreement becomes effective at 12:01 a. m., March 30, 1945, and
shall continue in effect until changed as provided hexrein, If either party to
this agreement desires to revise, modify, or abrogate any of its provisions,
thirty {30} days' written advance nolice containing the propoged changes shall
be given, and conference shall be held before the expiration of said notice
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uniess another date is mutually agreed upon.
Chicago, Illinois, March 29, 1945

AGREEMENT BETWEEN THE INDIANA HARBOR BELT RAILROAIY AND
ITS YARDMEN RESPECTING DEADHEAD ALLOWANCES

It is agreed that yardmen called to deadhead from Blue Island or Norpaul
districts to Argo district to fill emergency vacancies will be allowed four (4}
hours at the gstablighed rate, this allowance to cover deadhead in both direc-
tions,

This agreement hecomes effective at 12:01 a.m., Tuesday, April 6, 1843,
and shall continue in effect until changed ag provided herein. If either party
to this agreement desires to revige, modify, or abrogate any of its provisions,
thirty (30) days' written advance notice containing the proposed changes shall
be given, and conference shall be held before the expiration of said notice un-
less another date is mutually agreed upon,

Chicago, Illinocis, April 5, 1943

MEMORANDUM OF UNDERSTANDING BETWEEN THE BROTHERHOOD
OF RAILRCAD TRAINMEN REPRESENTING THE YARDMEN AT ARGO
AND THE INDIANA HARBOR BELT RAILROAD COMPANY

It is mutually understood that the following articles will apply for the
purpose of implementing the five (5) day work week;

Article 1. Extra men will be worked first in, first out. 'The Local Chairman
is authorized to regulate the extra beard by taking off or putting on men.

2. Bxtra men laying off shall not report for work sooner than eight
(8) hours and shall then be placed at the bottom of the extra board.

3. Reduction of the extra board will not be required to be made when
the extra board makes nine (8} or more depariures during a pay period.

4, When the extra board makes eleven (11) or more departures during
a pay period, additional yardmen may be added to the board.

5. The reduction or addition of men on the extra board will be done on
basis of the entire pay period, except when & marked change in business con~
ditions requires an earlier reduction or addition of yardmen before the end of
the interval.

6. In filling vacancies on transfer and yard assignments having the
same starting time, the senior man called shall be given preference of such
assignments.

7. A regular assigned man laying off must report at leasgt twelve (12)
hours before the assignment goes to work.

8. Yardmen wishing to change their assignment shall give twelve (12)
hourg' notice before making the change, except those affected by bump or can-
cellation or filling new assignments will give at least two (2} hours' advance
notice.
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9. Yardmen affected by bump or cancellation and who are without
seniority to pick a job shall upon request be placed on extra board in accord-
ance with his last tie-up time.

10, When a regular assigned yardman has been off five days, the va-
cancy can be filled by senior extra men requesting same on the sixth day,

11, A yardman selecting 2 job or assignment will work at least one day
on such job or assignment, unless such job is cancelled or yardman is dis-
placed through bumping.

12. A yardman used for the protection of service, namely as a fore-
man, reiarder operator, switchtender or in any emergency, shall not be re-
quired to work one day on the job first selected, but may select his next as-
signment by giving the required twelve (12) hours' notice.

13. Yardmen desiring to work on their assigned days off will make
written request on form furnished and be placed on the hoard according to
their geniority, and take conditions of the extra board.

14. If a yardman requesting to work his assigned days off is called for
an assignment and at the time he is called refuses the call, there will be no
penalty, except that he will lose his turn to work the day he refuses the call.

This Understanding shall not modify, change, or in any manner affect
schedule rules or agreements, except as specifically stated herein.

This Memorandum of Understanding becomes effective 12:01 a.m., Janu-
ary 2, 1956 and shall remain in effect until changed or cancelled as provided
for in the Railway Labor Act as amended.

Signed at Gibson, Indiana, this 30th day of December, 1955.

MEMORANDUM OF AGREEMENT WITH REGARD TO CREWS THAT MAY
GO ON OR QFF DUTY AT THE ELECTRO-MOTIVE PLANT, LAGRANGE.
ILLINOIS ’

WHEREAS the Electro-Motive Plant, LaGrange, Illinois has expressed a
degire that certain erews which may perform work at their plant go on or off
duty at their plant, and

WHEREAS the employees represented by the Brotherhood of Railroad
Trainmen on the Indiana Harbor Belt Railroad desire to perform such work:

IT IS UNDERSTOOD AND AGREED:

1. That if and/or when the Indiana Harbor Belt Railroad requires crews
to go on or off duty at the Electro-Motive Plant, LaGrange, Illinois, such
crews will do so.

2. That no claims or request for walking time or other allowance or pen-
alty will be made against the Indiana Harbor Belt Railroad by reason of such
crews going on or off duty at the Electro-Motive Plant, and that the Electro-
Motive Plant, LaGrange, Iilinois, will be recognized as 2n established point
for such crews to go on or off duty.
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3. Such crews will be required to perform any work in the Argo Senior-
ity District in connection with Electro-Motive traific.

4. This agreement will not be used as a precedent in the establishment
of other points where crews may be required te go on or off duty,

This agreement will remain in effect until changed, revised or cancelled
in accordance with the Railway Labor Act as amended.

Signed at Gibson, Indiana, October 31, 1956.

MEMORANDUNM OF AGREEMENT WITH RESPECT TO MANNING CREWS
WHICH GO ON OR OFF DUTY AT THE ELECTRO-MOTIVE PLANT,
LAGRANGE, ILLINOIS

With respect to manning crews for the jobg that may go on or off duty at
the Electro-Motive Plant, LaGrange, Illinois:

IT IS AGREED that these crews will be manned from the Argo Beard.

Signed at Gibson, Indiana, October 31, 19386.

In accordance with the Brotherhood's written request, it is agreed, ef-
fective July 1, 1960, to place in effect for yardmen at Argo a five-day work
week arrangement under the provisions of Agreement "A'" of May 25, 1951
without prejudice to the Carrier's interpretation of Section 4, Article 3 of
that agreement,

In the application of the five-day work week at Argo, it is agreed that all
sections and/or subsections of Article 3 of Agreement "A" and supplements
thereto, will be considered as having been complied with, not necessary, or
self-explanatory, with the following arrangement, mutually interpreted for
the future:

Beginning July 1, 1960 Arge yardmen will go on 2 five-day work week ar-
rangement based on 22 straight time starts per monthly period. Days off ac-
count assignment not working by reason of cancellation or other reasons ac-
count Company action will be counfed as rest days. Men losing time account
this Company action will be allowed to work on rest days in order to give the
employee the opportunity to work 22 starts. A man, or men, laying off of his,
or their, own volition will not be accorded the privilege of performing service
until all other regular men in his, or their, respective brackets have been
worked or had the opportunity to work 22 straight time starts.

The seniority board will be grouped in brackets according to alphabetical
order. A to C will run from the ist to the end of the month, C to L from the
8th to the 7th of the following month, L to R from the 15th to the 14th of the
following month and S to Z from the 22nd to the 21st of the following month.

NOTE: The original list of names in brackets omitted here due to changes
made subsequent to the effective date of the agreement.

The number of men in the brackets are subject to change locally between
the Local Chairman and the Trainmaster in charge.
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All departures worked in excess of 22 in the monthly period will be at the
overtime rate.

Under Section 12(b) of Article 3, Five-Day Work Week, it is provided that
Section 3{e) and Section 5 of Article 3 shall not apply to Car Retarder Opera-
tors, Hump Motor Car Operators (Chauffeurs), Levermen and Switchtenders
(sometimes classified as Switchmen). It is agreed that Seckion 3{e) and Sec-
tion 5 of Article 3 wiil not apply to so-called "Herders. "

o
On date or days assignments are annulled, Sections 7(a) and 7(b) of Arti-
cle 3 of said Agreement "A" will apply. This will not modify the practice in
connection with the so-called "bump board.™

When the extra board is exhausted, the senior man who has completed his
period of 22 starts may on the last day of such period make request to fill va-
cancies and be permitted to fill vacancies on his rest days.

Yardren used to fill vacancies on their rest days will be permitted to fill
the vacancies but not permitted to displace. Suvch yardmen shall be paid

straight time rate beginning with the first succeeding assignment of their next
work period.

Rest day time will begin on the calendar day starting at 12:01 a.m., but
not less than eight (8) hours after the He-up time of last assignment worked
prior to "calendar rest day."

A regular yardman's work week will include any day of his work period in
which he is used in service provided for by yardmen.

A yardman used in extra yardmaster service during his work period will
have his work period reduced by the number of day or days in such service but
overtime rate will apply only after 22 starts in their 30 day period.

The assignment of days off to yardmen according to their seniority will be
done jointly by a representative of the organization and a representative of the
carrier in each of the seniority districts covered by this agreement and the
men will be divided into groups with the object of having enough men to cover
the work on days off of the men on each day of the week.

It ig the intention that, by agreement between the representatives of the
organization and railroad, enough men be set up from the extra board to fill
regular jobs so that regular vacancies will be filled and thereby avoid needless
bidding,.

Assignments commenced prier to July 1, 1860 will not be affected by the
terms of this agreement.

The five-day work week will be made effective for all assignments begin-
ning with the first assignment subsequent to 12:01 a.m. July 1, 1960.

It is understood that this agreement, effective July 1, 1960 may be can~
celled on or before September 1, 1960 by the carrier or the organization;
otherwise this agreement shall remain in effect 6 months and thereafter be
subject to revision or abrogation in accordance with the provisions of the
Railway Labor Act, as amended.

Signed at Chicago, Illinois, this 10th day of June, 1960,
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NORPAUL, - LOCAL AGREEMENTS

AGREEMENT BETWEEN THE INDIANA HARBOR BELT RAILROAD AND
ITS YARDMEN GOVERNING THE HANDLING OF MEN IN THE NORPAUL
SENIORITY DISTRICT EFFECTIVE AT 12:00 NOON ON SUNDAY,
DECEMBER 20, 1942

Article 1{a) - Superseded and modified by the 7-14-71 Equalization of
Belt Transfer Crews Agreement,

(b} - Superseded and modified by the 10-2-50 Cancellation Agree-
ment and the 10-17-74 Handling of Norpaul Yardmen on the Crew Board
Agreement.

Article 2(a) - A revolving pool of crews assigned to regular cabooses will
be established of sufficient size to handle the remainder of the transfer service,
i.e., crews will run first in-first out.

(b} - Pool crews will not be started more than once in.any calen-
dar day. If a pool crew is used in its turn and starts a second day's work on
the succeeding calendar day but within a 24-hour period, the first eight hours
of such second peried of service will be paid for at straight time rate, Itig
understood that this modification of Article 2(b} of the Chicage Memorandum of
Agreement applies only to this pool service.

{c} - No pool operation for trangfer gervice will be established at
any point other than Norpaul unless such arrangement is negotiated with the
General Committee.

Article 3(a) - A rotary extra board will be maintained and extra men will
run first in-first out,

{b} - Any transfer service required but not handled by crews
having assigned starting times or by pool erews working as specified in Para-
graph (b) of Article 2 will be handled by the extra list.

{c) - Superseded and modified by the 10-17-74 Agreement,

Article 4 - The manner of regulating the number of crews in the pool and
the number of men on the extra board will be subject to local understandings
between the local officer of the railroad and the Local Chairman of the Bro-
therhood of Railroad Trainmen.

Article 5 - A crew board will be established upon which will be registered-

(a) - Regular yard assignmenis.

(bj - Starting times of crews in transfer service not operated in
the pool,

{c} - Pool turns.
The crew board will close at 12:00 noon each Sunday. A yardman desir-
ing to exercise his seniority to a regular yard assignment, a regular gtarting

time in transfer service, or a pool turn registered thereon for the succeeding
geven days beginning at 12:01 a, m., Monday, must do so before the closing of
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the board and shall hold the job selected for such succeeding seven days except
that he may on two hours' notice, exercise his seniority or revert to the extra
board in the event--

{1) The job he selected is discontinued or (8-12-48 Agreement) cancelled
for one day.

(2) New jobs are established,
(3) He is displaced by a senior yardman.
(4} 2-15-56 Agreement reading:

"An assignment will be open for bid when the Yardman who holds it
has completed his twenty-two (22) starts in his monthly periods.

"This provision is an exception to the closing of the crew hoard at
12:00 Noon each Sunday as outlined in Article 5 of the Agreement dated
December 17, 1942,"

Also, the 3~8-74 Pokorny-Snell interpretation reading:

¥It was agreed in our discussion thal, under the existing agreement, if
a 22 start vacancy (one on which a regularly assigned yardman had com-
pleted his 22nd start of his monthly work period) is involved, the senior
yardman may displace a junior yardman who hag placed himself on such an
agsignment up to two (2) hours before the next starting time of that assign-
ment, After the two (2) hour call time before the next starting time of
such an asgignment, the yardman holding that assignment may not be dis-
placed by a yardman who does not have a bump coming until the next Sun~
i day mark up board. This application will be applied in future cases involv-
ing the above circumstances."

Article 6(a) - Yardmen will give not less than two hours' notice of their
desire to lay off and not less than three hours' notice (4-17-74 Agreement) of
their intention to return to duty.

(b) - Abrogated by the 4-4-74 Agreement.
{c) ~ Abrogated by the 4-4-74 Agreement.

Artiele 7 - This agreement becomes effective at 12:00 noon on Sunday,
December 20, 1842 and shall continue in effect until changed as provided here-
in., If either party to this agreement desires to revise, modify or abrogate any
of its provisions, thirty (30) days* written advance notice containing the pro-
posed changes shall be given and conference shall be held before the expiration
of said notice unless another date is mutually agreed upon,

Chicago, Illinois, December 17, 1942

REGARDING THE SUBJECT OF
FILLING FOREMAN VACANCIES AT NORPATUL.

It is agreed when diverting the junior qualified Helper under the provisions

of Section 4 of the Memorandum of Agreement between the Indiana Harbor Belt
Railrcad and its Yardmen as to Methed of Filling Foreman Vacancies, effee-
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tdve 12;01 a.m,, April 7, 1943, in filling such vacancies at Norpsaul, under
this section, that should the junior qualified Helper be assigned in the poot
such qualified Helper will be diverted, provided he has had the required peri-
od of rest.

Norpaul, Illinois, April 12, 1943
Norpaul, Illinois, April 28, 1943

In filling vacancies of helpers where there are no available yardmen on
the extra list and it ig necesgsary to divert yardmen from other assignments to
fill such vacancies, arrange to apply the instructions in Paragraph 4 of the in-
structions for filling foreman vacancies.

No. 4 of the 11-25~46 FOREMAN VACANCIES AGREEMENT

4, A yardman diverted from his helper assignment under the provisions
of this understanding cannot be displaced by any other yardman until after he
hag worked one shift on the foreman position to which diverted.

Norpaul, Iinois, January 4, 1944

In ¢cutting pool crews in that have been tied up, they are to be cut in im-
mediately behind the crew that such crew followed at the time the turn was
tied up.

Norpeaul, Nlincis, February 17, 1944

When using pool crews on yard assignments, the time of completion of
yard assignment will be used in placing peol crew on board.

When one member of pool erew only is used on a yard assignment, it will
net be considered as using the turn on such assignment, but ag an individual
diversicn, Under this provlsicon, the turn, i tied up will be cut in behind the
turn that if followed when tied up.

If two or more members of same pool crew are used on the same yard
agsignment, it will be considered that the turn is used on the yard assignment,
and will be placed back on board as of the time such assignment goes off duty,

Blue Island, IL, March 27, 1944
In arder to avoid confusion and misunderstanding when due to shortage of
yardmen, it is necessary te tie up pool turns and divert yardmen who are on
turns tied up. Arrange to advance men and not hold men in,
The following example will fllustrate what is desired. If there are turnsg
together with all men on these turns laying off except one man on each turn,

advance yardmen from second and third turns to first turn, then the second
and third may be tied up.

Norpaul, IL, November, 29, 1844

In the future we will be governed by instructions contained in Superintend-
ent Payne's letter of November 27, 1944 which is in part quoted below:
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"At a meeting General Manager Green had with the General Committee of
the BRT in connection with manning work trains originating at Norpaul it was
agreed that this would be handled under the provisions of Article 5 of the
December 20, 1942 agreement.

"In the future it will be necessary to bulletin all work train service as
new jobs and the Yardmen will be permitted to select it as per Article 3."

Blue Island, IL, February 10, 1945
Mr. E,C, Smith, Local Chairman, BRT

This will acknowledge receipt of your letter of February 5, 1945 request-
ing cancellation of interpretation dated January 4, 1945 of Paragraph "C' of
Article 3 of agreement between Indiana Harbor Belt Railroad and its Yardmen
governing the handling of men in Norpaul Seniority District, effective 12:00
Noon, Sunday, December 20, 1942,

We are agreeable to cancellation of the understanding above referred to,
and on and after 12:01 a. m., Sunday, February 18, 1945, Paragraph "'C" of
Article 3 of agreement between the Indiana Harbor Belt and its Yardmen in
the Norpaul Seniority District, effective 12:00 Noon, Sunday, December 20,
1942 will govern.

it is agreed that memoranda of understanding and interpretation of Para~
graph "C", Article 3, between and agreed upon, under dates of Febrnary 13,
1943, August 9, 1944, and January 4, 1945, are void after 12:01 a.m., Sun-
day, February 18, 1945,

Please signify your concurrence by signing and returning the attached
carbon copy of this letter.

/s! M.W. Amoss, Trainmaster

Accepted for Norpaul Yardmen:
{s/ BE,C. Smith, Local Chairman, BRT

DEADHEADING - NORPAUL

AGREEMENT BETWEEN THE INDIANA HARBOR BELT RAILROAD AND
ITS YARDMEN RESPECTING DEADHEAD ALLOWANCES

It is agreed that Yardmen deadheading from Norpaul to Melrose, Bell-
wood or Broadview (20th Street) to fill emergency vacancies will be paid the
following independent allowance at pro rata hourly rate, such allowance to be
paid in each direction:

Norpaul to Melrese............ Thirty (30) Minutes
Norpaul to Bellwood or
Broadview (20th Street)........ Sixty (60} Minutes

This agreement becomes effective at 12:01 a,m., April 1, 1944, and shall
continue in effect until changed as provided herein. If either party to this
agreement desires to revise, modify, or sbrogate any of its provigions, thirty
(30) days' written advance notice containing the proposed changes shall be giv-
en, and conference shall be held before the expiration of said notice unless
another date is mutually agreed upon.
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Chicago, DNlinois, March 28, 1944

MEMORANDUM OF UNDERSTANDING BETWEEN THE BROTHERHOOD
OF RATLROAD TRAINMEN, REPRESENTING YARDMEN AND THE
INDIANA HARBOR BELT RAILROAD COMPANY IN REGARD TO CAN-
CELLATION OF INDUSTRY ASSIGNMENTS AT NORPAUL

It is mutually agreed that in cancelling Industry assignments within the
same starting time bracket at Norpaul {only), the industry assignment can-
celled will be that held by the regularly assigned junior foreman.

This Agreement becomes effective April 21, 1950 and may be cancelled
under the provigiong of the Railway L.abor Act, as amended.

Gibgon, Indiana, April 14, 1950

MEMORANDUM OF AGREEMENT RESFECTING THE HANDLING OF

CARS AFTER DELIVERY OF CARS TO THE IHB BY C&NW RAILWAY
IN THE NORPAUL SENIORITY DISTRICT -

With respect to the operating whereby cars are delivered to the IHB Rail-
road by the C&NW Railway to the Norpaul Seniority District in lieu of being
pulled from the C&NW Railway by IHB crews.

IT 1S AGREED that it is permissible without penalty for an B crew to:

1. Double cars from one track to another.

This provision does not modify Paragraph A, Section 5 of Memorandum
of Understanding effective April 1, 1943, as shown on pages 52, 53, and 54
of the so-called "Green Book".

2. Take cars from Norpaul Yard and pick up cars from the track or
tracks on which cars are delivered by C&NW or IHB crews,

Signed at Gibson, Indiana, this 31st day of December, 1954,

MEMORANDUM OF AGREEMENT WITH REGARD TO REGULATION QF
THE YARDMEN'S EXTRA BOARD AT NORPAUL

1. Reduction of the extra board will not be required to be made when the
majority of yardmen on the extra beard make nine (9) or more departures
during a pay period,

2. When majority of yardmen on extra board make eleven (11} or more
departures during a pay period, additional yardmen may be added to the board.

3. In adding departures on the basis as set out in Paragraphs 1 and 2, it
will be done on the basis of the entire pay period, except when a marked
change in business conditions require an earlier reduction or the employment
of additional yardmen before the end of the interval.

This agreement shall not modify, change, or in any manner affect sched-
ule rules or agreements, except as specifically stated herein.

This agreement shall become effective November 1, 1955 and remain in
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effect unless cancelled on ten day written notice, one party to the other,
Gibson, Indiana, October 20, 1955

In accordance with the Brotherhood's request of November 14, 1955, it
is agreed, effective December 5, 1955, to place in effect for yardmen a five-
day work week under the provisions of Agreement "A" of May 25, 1951, and
without prejudice to the Carrier's interpretation of Section 4, Article 3 of that

-Agreement.

In the application of the five-day work week at Norpaul, it is agreed that
all sections and/or subsections of Article 3 of Agreement "'A' and supplement
thereto, will be considered as having been complied with, not necegsary, or
self-explanatory, with the following arrangement, mutually interpreted for
the future:

Beginning December 5, 1955 Norpaul yard will go on a five-day week
based on 22 straight time starts per monthly period, Days off account assign-

ment not working or for dher reasons including laying off, will be counted as
rest days.

The senjority board will be grouped in brackets according to alphabetical
order. A to C, both inclusive, will run from the 1st to the end of the month,
D to K, both inclusive, from the 8th to the 7th of the following month, L fto P,
both inclusive, from the 15th to the 14th of the following month and @ to 2,
both inclusive, from the 22nd to the 21st of the following month.

NOTE: The original list of names in brackets omitted here due to chan~
ges made subsequent to the effective date of the agreement.

The number of men in the brackets are subject to change locally between
the Local Chairman and the Trainmaster in charge.

All departures worked in excess of 22 in the monthly period will be at the
overtime rate,

Under Section 12(b) of Article 3, Five-Day Work Week, it is provided
that Section 3(e} and Section 5 of Article 3 shall not apply to Car Retarder
Operators Hump Motor Car Operators (Chauffeurs), Levermen and Switch-
tenders {sometimes classified as Switchmen). It is agreed that Section 3(e)
and Section 5 of Article 3 will not apply to so-called "Herders."

On date or days assignments are annulled, Sections 7{a} and 7(b} of Arti-
cle 3 of said Agreement "A" will apply. This will not modify the practice in
connection with the so-called "bump board,™

When the extra board is exhausted, the senior man who has completed his
period of 22 starts may on the last day of such period make request to fill va-
cancies and be permitted to fill vacancies on his rest days.

Yardmen used to fill vacancies on their rest days will be permitted to fill
the vacancies but not permitted to digplace. Such yardmen shall be paid
straight time rate beginning with the first succeeding assignment of their next
work period.

Rest day time will begin on tie-up time of last assignment worked prior
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to rest day,

A regular yardman's work week will include any day of his work peried
in which he is used in service provided for by yardmen,

A yardman used in extra yardmaster service during his work period will
have his work period reduced by the number of day or days in such gervice
but overtime rate will apply only after 22 starts in their 30 day pericd.

The asgignment of days off to yardmen according to their seniority will
be done jointly by a representative of the organization and a represgentative of
the earrier in each of the seniority districts covered by this agreement and
the men will be divided into groups with the object of having enough men to
cover the work on days off of the men on each day of the week.

It is the intention that, by agreement between the representatives of the
organization and railroad, enough men be set up from the extra board to fill
regular jobs 5o that regular vacancies will be filled and thereby avoid need-
less bidding.

Assignments commenced prior to December 5, 1955 will not be affected
by the terms of this agreement,

The five-day work week will be made effective for all assignments begin-
ning with the first assignment subsequent to 12:01 a.m., December 5, 1955,

It is understood that this agreement, effective December 5, 1955 may be
cancelled on or before January 1, 1956 by the carrier or the organization;
otherwise this agreement shall remain in effect 6 months and thereafter be
subject to revision.or abrogation in accordance with the provisions of the
Railway Labor Act, as amended.

Signed at Gibson, Indiana this 23rd day of November, 1855,
MEMORANDUM OF UNDERSTANDING BETWEEN THE BROTHERHQOQOD
OF RAILROAD TRAINMEN AND THE INDIANA HARBOR BELT RAJIL-
ROAD COMPANY WITH RESPECT TO THE FIVE-DAY WORK WEEK AND
REVISING DEFINITION OF A "REST DAY"

With respect to the item of the Agreement dated November 23, 1935 ap-
plying to the Five-~Day Work Week at Norpaul, and which reads as follows:

"Rest day time will begin on tie-up time of last assignment worked prior
to rest day."

It is agreed and understood that this definition of & rest day is revised to
read as follows:

"Rest day time will begin on the calendar day starting at 12:01 a.m., but
not less than eight (8) hours after the tie-up time of last assignment worked

prior to 'calendar rest day.'"

Signed at Gibson, Indiana, this 10th day of April, 1956.
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MEMORANDUM OF AGREEMENT BETWEEN THE INDIANA HARBOR .
BELT RAILROAD COMPANY AND ITS EMPLOYEES REPRESENTED BY
THE UNITED TRANSPORTATION UNION (T) WITH RESPECT TO THE
HANDLING OF NORPAUL YARDMEN ON THE CREW BEOARD AT
NORPAUL

IT IS AGREED:

Articles 3(c), 6{(a), (b) and (c) of the Norpaul Local Agreeinents as shown
on pages 142 and 143 in the present Green Book, the Letter of Understanding
dated November 16, 1943 (page 145-Green Book), the Memorandum of Under-
standing dated December 15, 1946 {page 148-Green Book) and a letter of inter-
pretation dated May 16, 1951 concerning vacancies created by yardmen assign-
ing themselves to new jobs, are abrogated herewith and the following provi-
sions shall apply:

Article 1. {(a)} Temporary vacancies on regular yard, yard transfer or
outer belt transfer service agsignments which are caused by regular men
marked off for any reason shall be filled the first day from the extra board.
The second day or thereafter, a vacancy may be filled by the senior yardman
requesting that assignment. Such a vacancy will be open (following the off du-
ty time of the assignment} to the senior bidder thereto up to three (3) hours be-
fore the on-duty time of the assignment at which time the senior yardman hold-
ing the vacancy will be agsigned thereto for 2 minimum of forty~nine (49} hours
or until the next Sunday mark-up board {as provided for in Article 5), unless
he is displaced by a senior yardman who has a bump coming.

{b} Vacancies created by yardmen assigning themselves to new
jobgs that have been put on by bulletin during the week may be filled by the sen-
ior yardman requesting such vacancies. Such a vacancy will be open (following
the off duty time of the assignment) to the senior bidder thereto up to three (3)
hours before the on-duty time of the assignment at which time the senior yard-
man holding the vacancy will be assigned thereto for a minimum of forty-nine
{49} hours or until the next Sunday mark-up board {as provided for in Article
3), unless he ig displaced by a senior yardman who has a bump coming.

NOTE: In {(a) and (b) above wherein it states, "Such a vacancy will be open
(following the off duty time of the assignment)” is interpreted to mean the
off duty time or twelve {12) hours following the on duty time, whichever
comes first.

{¢} Any yardman bidding on a vacancy such ag covered in para-
graphs {(a)} and (b) above and later displaced by a senior yardman prior to the
three {3) hour cut-off time may, at the time notified, exercise his seniority to
another position available to him, or he shall remain on the position from
which he attempted to move. If, at the time notified, it is too late for him to
cover his former position or hig seniority will not permit his return, he will
then go to the bump board and be handled under the provisicns of paragraph (f}
of this agreement. Extra board men unable fo return to their proper place will
go first out.

{d} Between Sunday mark-up boards, an extra board yardman
who ig three (3) or less times out on the extra board will not be allowed to ex-
ercige seniority from the extra board to a position on a regular assignment '
that may become available under this agreement,
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(e) Any yardman going to an assignment (this will include the
extra board) must remain on that assignment (whether he is marked up or
marked off) for a minimum of forty-nine {49) hours or until the next Sunday
mark-up board unless displaced (bumped). Extra board yardmen marking up
after being off must retuxn to the extra board.

{f} A yardman who is displaced (bumped} will be placed on the
bump board from where he must exercise his senlority within sixteen {16)
hours after he is notified of his displacement or he will be placed on the foot
of the extra board at the expiration of the sixteen (16) hour period, unless he
is marked off, and must remain on the extra board a minimum of forty-nine
(49} hours, or until the next Sunday mark-up board.

{g} Yardmen who have been displaced and desire to be placed
on the extra board will be marked up as of the time of their last tie- up only,
providing they pick the extra board at the time that they are notified of their
displacement. Should a yardman after having been notified of his displacement
not select the extra board at the time of such notification but later on requests
to be marked up on the extra list, he will then be placed on the extra list as of
the time of his request.

NOTE: I two or more yardmen with the same tie-up time are subsequent-
1y displaced and they all pick the extra board when notified, they will be
placed thereon in seniority order according to the tie-up time involved.

(h) Yardmen displaced will be promptly notified accordingly,
¥ such a yardman is working on an assignment at the time of his displacement,
he shall be s0 notified at the end of that tour of duty or as soon thereafter as
possible. If not working, the displaced yardman will be so notified in accord-
ance with the present practice, A yardman displaced while marked oif will be
notified of his displacement at the time he next contacts the crew dispatcher
office.

(i} Yardmen will give not less than two {2) hours notice of their
desire to lay off and not less than three (3) hours notice of their intention to
return to duty.

Effective 12:01 a,m., Monday, Qctober 28, 1974, this Agreement will
supersede the Agreement dated April 4, 1974 WITH RESPECT TO THE HAND-
LING OF NORPAUL YARDMEN ON THE CREW BOARD AT NORPAUL and
will remain in effect thereafter until changed, cancelled or abrogated under
the provisicns of the Railway Labor Act, as amended. It is further understood
that this agreement shall be in full and final settlement of a dispute which
existed between the parties over the interpretation of the language contained in
an agreement dated January 7, 1965,

Signed at Gibson, Indiana, this 17th day of October, 1974,
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SWITCHTENDERS
SWITCHTENDER~OFERATORS
LEVERMEN AT BAST END GIBSCON
LEVERMEN AT ROUNDHOUSE LEAD
OPERATOCRS AT ARGO
OPERATORS AT NORPAUL
TRAIN DIRECTORS

TELEPHONE OPERATORS
(Except Switchboard Operators)

TELEGRAPHERS
TOWERMEN
LEVERMEN

BLOCK OPERATORS
CLERK-LEVERMEN

CLERK-OPERATORS
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GENERAL AGREEMENT

AGREEMENT BETWEEN THE INDIANA HARBOR BELT RAILROAD COM-
PANY AND THE BROTHERHOOD OF RAILROAD TRAINMEN REFPRE-
SENTING SWITCHTENDERS, TELEGRAPHERS, AND OTHERS DESIG-
NATED HEREIN

Article 1 - Scope

This agreement establishes rates of pay and working conditions for
Switchtenders, Switchtender-QOperators, Levermen at Eagt Bnd Gibson and
Roundhoese Lead, Operators at Argo and Norpaul, Train Directors, Tele-
phone Operators (except Switchboard Operators), Telegraphers, Towermen,
Levermen, Block-Operators, Clerk-Levermen and Clerk-Operators located
at Gragselli Tower, Fifty-fifth Street Tower, Gibson Tower, Osborn Tower,
Republic Tower and Calumet Tower, hereinafter referred to as employees.

Employees performing service in the classes specified in the praceding
paragraph shall be classified in accordance therewith.

Article 2 - Basie Day and Overtime
(a) Eight hours or legs shall constitute a day's work.

(b) Except when changing off where it is the practice to work alternately
days and nights for certain periods working through two shifts to change off:
or where exercising seniority rights from one assignment to another; or when
extra men are required by schedule rules to be used, all time worked in ex-
cesg of eight hours continuous gervice in a twenty-four hour period shall be
paid for as overtime on the minute basis at one and one-half times the hourly
rate.

{c} Employees shall be allowed twenty minmites for lunch between 4 1/2
and § hours after starting work without deduction in pay but will be held respon-
sible for their regular duties during the lunch period.

Article 3 - Starting Time

(a) Regular assignments shall each have a fixed starting time which will
not be changed without at Ieast 48 hours advance notice to the employees
affected,

{b} Where three eight-hour shifts are worked in continuous service, the
time for the first shift to begin work will be between 56:30 a,m, and 8:00 a.m.;
the second 2:30 p.m. and 4:00 p.m.; and the third 10:30 p.m. and 12:00 Mid-
night.

{c} Where two shifts are worked in continucus service the first shift may
be started during any cne of the periods named in Section (b}.

{d) Where two shifts are worked not in continuous service the time for the
first shift to begin work will be between the hours of 6:30 a, m. and 10:00 a.m.,
and the second not later than 10:30 p.m.

{e) Where an independent assignment is worked regularly the starting
time will be during one of the periods provided in Section (b) or (d).
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NOTE: To meet service requirements an assignment may be started at
other than the above specified starting times when agreed to by proper
officer of the Company and the General Chairman.

{f) So far as practicable an extra man will be called two hours in advance
of the starting time of the position on which he is to be used.

Article 4 ~ Called and Not Used

An employee reporting for duty after being called but not required to per-
form service shall be allowed one day's pay.

Article 5 - Assigned to Other Duties

Employees used to perform other than their regular duties will be paid
the established rate for the service performed but in no event shall an employ-
ee so used be paid less than on the basis of his regular rate.

Article 6 - Re-examinations

Employees required to attend re-examination on rules and regulaticns on
their own time will be paid at pro rata hourly rates for the actual time re-
guired to be-present.

Article 7 - Attending Court

{a} A regularly assigned employee attending Court or inquegts under in-
structions from the Company will be allowed the same compensation he would
have earned had he remained on his regular position plus actual expenses,

{b) Employees required to so report during lay-over time will be paid for
time held with a minimum of two hours at pro rata hourly rates plus expenses,
this time to commence on arrival at place where Court or inquest is to be held
and to continue until released. Should the employee be detained so as to be
unable to get ten hours rest and assume his regular duties, he shall be paid
for me day which will cover hig duty time and time lost on asgignment.

(c} An extra employee who loses an opportunity te perform service be-
cause of his attendance in court or at inquests shall be paid one day's pay at
the rate of the position he would have heen called for. If the extra employee
does not lose an opportunity to perform service he will be paid one day's pay
at the minimum rate. In both instances actual expenses shall be paid,

(d) Money earned under this article will be paid not later than the next
pay day.

Article 8 - Attending Investigations

Employees required by the company to be present as witnesses at investi~
gatons, other than those covered by Article 10, will be pzid for all time lost
plus expenses. If not required to lose time they will be paid at pro rata hourly
rates for actual time in attendance with a minimum of two hours, This time to
commence on arrival at place where investigation is to be held and to continue
until released. Should the employee be detained so as to be unable to get ten
hours rest and assume his regular duties, he shall be paid for one day which
will cover his duty time and Hme lost on assignment.
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Article 9 -~ Return of Time Slips

(a}) When for any reason the time claimed by time slips is not allowed or
if the time slips are not made out correctly, they will be promptly returned
and the reason given therefor.

(b} Employees who are short eight hours or more in their pay will upon
reguest be given a voucher for the amount.

Article 10 - Investigations and Hearings

(a) When objections or charges are made against any employee by another
employee they shall be put in writing, and shall convey a full and clear state-
ment of the objections or charges.

(b) The proper officer of the Company will hear any reasonable complaint
made by an individual employee, or any complaint made by the authorized com-
mittee of the BRT representing same, provided due notice shall be given the

company in writing of the subject of the complaint, and a special appointment
made as to the time and place same be considered,

(c} Employees continued in the service or not censured pending an investi-
gation of an alleged offense shall be given written notice of the matters to be
investigated within five days after the company has information of the offense.
Within five days thereafter an investigation shall be held, if demanded, and a
decision shall be rendered and made effective within three days after the inves-
tigation.

(d) When employees are taken out of service or censured for cause the
company shall give them written notice by U, S, Mail of the reason therefor,
and a hearing shall be given within five days after being taken out of service, if
demanded, and if held longer shall be paid for all time so held at their regular
rates of pay., They shall have the right to be present, and to have an employee
of their choice, at hearings and investigations to hear all oral and to read all
written testimony, and to bring out any facts in connection with the case, They
shall alse have the right to bring such wilnesses as they may desire to give tes-
timony and may appeal to a higher officer of the company in case the decision
ig unsatisfactory. Such decision shall be made known in writing within three
dayg after the hearing, or the employees will be paid for all time lost after ex-
piration of the three days. If, as a result of discipline administered, any ex-
ception ig taken thereto by the empiloyees involved, a transcript of all evidence
taken at investigation shall be furnished Chairman of Committee upon request,
provided the Chairman presents the Company's office with a written request,
from the employee disciplined, for such transcript, and a statement of the em-
ployee's reason and contention for believing that the discipline administered is
unjust, In case the suspension, dismissal or censure is found to be unjust, the
ermployee shall be reinstated and paid for all time lost,

(¢) Employees not at fault, reguired by the company to be present at in-
vestigations as witnesses, will be paid for all time lost. If not required to lose
time they will be paid at pro rata hourly rates for actuzl time in attendance
with a minimum of two hours, This time to commence on arrival at place
where investigation is to be held and to continue until released, Should the em-
ployee be detained so as to be unable to get ten hours rest and assume his reg-
ular duties, he shall be paid for one day which will cover his duty time and time
tost on agsignment,
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Article 11 - Rateg for New Positions

‘When new positions are created the rate of pay will be fixed in conformity
with rate paid existing positions of similar work and responsibility. When the
duties of any position are materially increased or decreased, rates of pay
shall be adjusted in conformity with positions of the same class.

Article 12 - Seniorikty

{a) The senicrity of employees as at present established shall remain in
effect.

(b) Seniority of employees shall date from the date of entering the service
covered by this agreement and/or the service covered by the agreement apply-
ing to switchtenders.

(c) The senior competent employee shall have preference to vacancies and
new positions.

(d) Seniority lists of employees covered by this agreement will be pre-
pared by the Company and posted on bullelin boards at agreed upon places.
They shall be revised annually during the month of May, Copies of rosters
shall be furnished the Local and General Chairmen. When names are dropped
from or added to the roster between revisions the Local and General Chairmen
will be advised so they may keep their records up to date. They will also be
furnished with 2 list showing the names of employees on leave of absence for
thirty days or more,

(e} No question of seniority will be considered after the name of an em-
ployee has been shown on the seniority roster for a period of two years unless
protest has been presented prior to the expiration of two years.

(£) In the event an employee covered by this agreement is promoted to a
position in the service of the Indiana Harbor Belt beyond the scope of this
agreement, the senior competent employee will be given the preference and
will continue to accumulate seniority under this agreement,

(g) Employees covered by this agreement taking positions in the service
of the Brotherhood of Raflrgad Trainmen will continue to accumulate seniority
under this agreement.

(h} There will be no permanent trading of positions. Where employees
desire to trade positions for 90 days or less they may do so if the change is
approved by the Superintendent and the Local Chairman. Such changes will in
no case result in additional expense to the Company.

(i) An employee leaving the service of his own accord will forfeit all sen-
iority rights and shall not be reinstated,

Article 13 - Commeon Seniority
Method agreed upon by the Brotherhood of Railroad Trainmen and the Indi-
ana Harbor Belt Railroad for the purpose of establishing common seniority for

employees included in separate agreements covering:

1, Switchtenders, Switchtender-Operators, Levermen zt East End Gibson
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and Roundhouse Lead, and Operators at Argo and Norpaul, and

2. Train Directors, Telephone Operators (except Switchboard Operators),
Telegraphers, Towermen, L.evermen, Block Operators, Clerk-Levermen and
Clerk-QOperators located at Grasselli Tower, Fifty-fifth Street Tower, Gibson
Tower, Osborn Tower, Republic Tower, and Calumet Tower.

In order that the employees may retain their prior rights in the three for-
mer separate seniority districts and at the same time be eligible to bid for
permanen{ vacancies o new positions covered by thesge iwo agreements, the
following method of extending seniority rights is agreed to effective August 1,
1939:

(a) Three geparate geniority rosters will be maintained as heretofore.

{b) The present seniority rosters of Operator-Switchtenders and Switch-
tenders in the Gibson District and Blue Island and West District will be com-
bined and the names on such combined list will be placed at the end of the ros-
ter covering men in the interlocking plants,

(c} The present seniority roster of Operator-Switchtenders and Switch-
tenders in Gibson District will be combined with present roster covering men
in the interlocking plants and names on that combined list will be placed at the
end of the roster covering Operator-Switchtenders and Switchtenders, Blue
Igland and West,

(d) The present seniority roster of Operator-Switchtenders and Switch-
tenders Blue Island and West will be combined with present roster covering
men in the interlocking plants and names on that combined ligt will be placed
at the end of the roster covering Operator-Switchtenders and Switchtenders in
the Gibson District.

{e) Men hereafter entering the service in any of the classes will be given
the same seniority dating on all three rosters.

Article 14 - Extra Men

(2) Extra men will work first in-first out, If there is more than one as-
signment at the same time the employee first out will have the preference of
assignments if competent.

(b} When a vacancy exists for more than two days, the senior competent
exira man thereafter making request will be assigned and will retain the posi-
tion until displaced by a senior empleoyee. The senior extra man must make
this request at least twelve hours in advance of the assigned starting time of
such position.

(c} The extra boards will be regulated by the designated official and the
Local Chairman sc as to meet the reguirements of the service,

Article 15 - Reducing Forces

{a) When reduciions are made they shall be in reverse order of seniority.
Employees shall be returned to service in the order of their seniority.

{b) When employees are furloughed on account of reduction in force they
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will retain all senjority rights provided they return fo actual service within
thirty days from the date their services are required. The thirty-day period
will be figured from the date on which written notification is sent out by the
Railrcad Company. Furloughed employees must leave their address with the
proper official and notify hirn of any change made in such address.

Article 16 ~ Displacing

A regularly assigned employee desiring to displace a junior regularly as-
signed employee may do so by giving at least twelve (12) hours advance notice,
He may not again displace a junior regularly assigned employee for at least
seven (7} days thereafter unlegs he is himself digplaced.

NOTE: Article 16 modified by a 1961 claim settlement. (see page 114)

Article 17 - Employees Returning to Work

Employees laying off shall give not less than three hours advance notice
when reporting to work.

Article 18 - Notice of Exercise of Seniority

Employees affected by displacement or cancellation shall give at least
three hours notice in exercise of their seniority,

Article 19 - Notice of Cancellation

Four or more hours advance notice will be given employees affected when
assignments are cancelled.

Article 20 - Leave of Absence

Employees will not be granted a leave of absence for a longer period than
ninety days, except in case of sickness of the employee or member of his fam-
ily or when serving on the Comrnittee,

Article 21 - Entering Service

(a) Applications of persons for employment if not satisfactory will be re-
jected within thirty days after first gervice or applicant will be considered ac-
cepted. )

(b) All physical examination of applicants shall be made without expense
to the person examined, unless he shall pass such examination and be contin-
ued in service not less than thirty days. The entire fee for such examination
shall not exceed one dollar. The applicant shall be notified within ten days of
the result of his physical examination, and if not so notified, he will be con-
sidered physically qualified,

Article 22 - Service Letter

Employees leaving the service will at their request be given a letter by the
Superintendent stating their term of service and capacity in which employed.

Article 23 - Incapacitated Employees
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In filling vacancies in positions covered by this agreement, preference
shall be given to yardmen disabled in the service of the company, whenever
such injuries are not such as to unfit them for such duties. Disabled yardmen
desiring to be considered in line for such positions may file application with
the proper officer of the Company. The yardman so disabled or incapacitated
will date his seniority under this agreement from the date when permanently
disabled or incapacitated.

Article 24 - Fees

When the Company requires that official papers shzall be certified by &
Notary Public or other court officer, it shall pay the fee assessed by such
officers.

Article 256 - Service on Committee

Any employee serving on the Comumittee shall not be diseriminated against
and ghall have leave of ahsence, upon request, to serve on such committee,

Article 26 - Adjustment of Controversies

Any controversy arising ag to the application of the rules herein agreed
upon shall be taken up by the Local Committee and the Superintendent. In the
event of failure on their part to agree on a satisfactory basis of settlement, the
General Committee of the Brotherhood of Railroad Trainmen, representing the
employees, may take up the question with the General Manager, and in event
of their failure to reach a satisfactory adjustment, the Committee may appeal

further in accordance with the provisions of the United States Amended Railway
Lazbor Act.

Article 27 - Eiffective Date and Duration of Agreement

This agreement supersedes all former agreementis and understandings and
all interpretations thereof. It will be effective as of August 1, 1939, and will
remain in effect until either party gives thirty (30) days notice in writing to
the other party of a desire to change.

MEMORANDUM OF AGREEMENT BETWEEN THE INDIANA HARBOR
BELT RAILROAD COMPANY AND THE BROTHERHOOD QF RAILRCAD
TRAINMEN WITH RESPECT TO THE FILLING OF TEMPORARY VACAN-
CIES IN POSITIONS OF SWITCHTENDERS, OPERATOR-SWITCHTEN-
DERS, AND LEVERMEN AT EAST END, GIBSON, AND ROUNDHOUSE
LEAD, HEREINAFTER REFERRED TO AS SWITCHTENDERS; AND, LEV-
ERMEN, LEVERMEN-OPERATORS, LEVERMEN-CLERKS, AND TRAIN
DIRECTORS AT OSBORN TOWER, GIBSON TOWER, GRASSELLI TOWER,
CALUMET TOWER, REPUBLIC TOWER, AND 55TH STREET TOWER,
HEREINAFTER REFERRED TO AS TOWERMEN

IT IS AGREED:

1. (a) Each temporary vacancy shall be filled by the extra Switchtender
of Towerman standing first-out and available for service on the Switchtenders-
Towermen extra board and at the time designated to start work on such vacan-
cy.

{b} If atemporary vacancy continues for more than two (2) days the
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genior man who has made application for the position will be assigned.

2. {a) If the extra list is exhausted at the time a call is made to fill a
temporary vacancy, the senior regularly assigned Switchtender-Towerman
available shall be used to fill such temporary vacancy.

{b) A vacancy created by using a regularly assigned Switchtender-
Towerman will be filled by an extra Swiichtender-Towerman available or by
another available regularly assigned Switchiender-Towerman. If there isno
extra Switchtender- Towerman available to fill the vacancy thus created, the
position may be filled as provided in Section §.

{¢) A senior Switchtender- Towerman assigned to a regular position-
will not be considerad available, unless he has filed a formal notice in writing
at the Crew Dispatcher's office, indicating his desire to be used to fill a tem-
porary vacancy. Such notice will continue in effect for a period of not less
than thirty (30} days after date of filing. A Switchtender- Towerman who has
filed such formal notice shali, after the expiration of a 30-day period, have

the right to file a written reguest to cancel such notice and thereby remove his
narme from the so-called available list,

3. (a} An extra Switchtender- Towerman used to fill a temporary vacancy
on a Switchtender- Towerman's pogition shall be paid at the rate applicable to
the position filled,

(b} A regularly assigned Switchtender- Towerman used to fill a ternpo-
rary vacancy on a Switchtender-Towerman position shall be paid at the over-
time rate applicable to the position filled but not less than the overtime rate
applicable to hig regularly assigned position for each day or shift so used.

Pro rata rates will apply for service performed on the first shift worked fol-
lowing his return to this regular position.

4. Deleted as no longer applicable.

5. A regularly assigned Switchtender- Towerman to fill a temporary va-
cancy shall be paid an arbitrary allowance at pro rata rates as travel time in
each direction to and from the point where temporary service is performed,
on the following basis:

Between points Lincoln Avenue, Dolton, to Broadway Street, Blue Igland
inclusive, except between Blue Island Hump and Ashland, where it is
agreed there will be no allowance - 15 minutes.

Between points Lincoln Avenue, Dolton, to Broadway Street, Blue Island,
and GTW Tower to Wireton - 30 minutes.

Between points Lincoln Avenue to Broadway Street, Blue Island, and Argo
Station - 2 hours,

Between points Lincoln Avenue, Dolton, to Broadway Street, Blue Island,
and west of Argo - 3 hours.

Blue Island and Gibson - 45 minutes,

Blue Island and 55th ~ 3 hours.

Between Gibson territory and 55th Street - 4 hours,

6. (a} In the event the switchtenders' extra board has been exhausted and

a regularly assigned switchtender is not available for call to fill a temporary
vacancy, an available extra yardman shall be used.
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{b) A yardman used in accordance with Section 5{a) shall be paid not
legs than the yard helper's rate and not less than the rate applicable to the po-
sition he would have filled on the basis of his seniority as a yardman.

{c) If there are no employees available in any category, or in emer-
gency the vacancy may be filled by working the other two eccupants of the posi-
tion each four (4) hours.

7. It is understood that this agreement cancels in its entirety the memo-
randum of agreement which became effective October 1, 1843.

8. This agreement doeg not change, modify, or in any manner, affect
schedule rules or agreements in effect, except as specifically provided herein,

This Agreement wag effective April 1st and 15th, 1951, and remains in

effect until changed in accordance with the provisions of the Railway Labor Act,
ag amended.

SUPPLEMENT TO MEMORANDUM OF AGREEMENT, EFFECTIVE
APRIL, 15, 1951, BETWEEN THE INDIANA HARBOR BELT RAILROAD
COMPANY AND THE BROTHERHOOD OF RAILROAD TRAINMEN WITH
RESPECT TO THE FILLING OF TEMPORARY VACANCIES IN POSITIONS
OF SWITCHTENDERS, OPERATOR-SWITCHTENDERS, AND LEVERMEN
AT EAST END, GIBSON, AND ROUNDHOUSE LEAD, HEREINAFTER RI-
FERRED TO AS SWITCHTENDERS; AND, LEVERMEN, LEVERMEN-OP-
ERATOR, LEVERMEN-CLERKS, AND TRAIN DIRECTORS AT OSBORN
TOWER, GIBSON TOWER, GRASSELLI TOWER, CALUMET TOWER,
REPUBLIC TOWER, AND 53TH STREET TOWER, HEREINAFTER RE-
FERRED TO AS TOWERMEN

It is understood and agreed that effective December 168, 1953, the follow-
ing will be added to and become a part of Item 5 of the Agreements effective
April 1 and 15, 1951

Between - Norpaul Melrose LaGrange Argo Stickney
And And And And And

Melrose. 15 Minutes - - - - -
LaGrange 30 " 15 Minutes - - -

Argo 45 " 30 " 15 Minutes - 15 Minutes
Stickney 60 " 45 " 30 " 15 Minutes -
Chappell 60 " 45 v 30 * 15 n 30 "
55th Street 75 " 60 " 45 n 30 " 45 "
Elgdon 90 " 75 " 60 " 45 " 60 "
Oakley 105 " 90 " 75 " 60 " 75 4

Points located east of Calumet Park ... ....15 Minutes
except that no allowance will be made hetween Howard Avenue and Columbia
Avenue (Main Line), and Columbia Avenue (South Humap Lead), or between
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Gibson Roundhouse Lead and Gibson East End.

Signed at Gibson, Indiana, this 19th day of December, 1953,

ARTICLE 16 - Displacing
Gibgon District

Mr. H.E. Howard, General Chairman, BRT September 22, 1961

At the meeting held in my office on Thursday, September 21, 1961, we
digcussed the case referred to in your letter of July 26, 1961, File G-1671,
as follows:

"...claims of Operator M.D, Stevenson, dated April 20 and 30, 1951,
claiming eight hours at the straight time rate account Operator Nantista
being allowed to assign himself to 55th Street Tower on these dates,..."

In line with the discussion at the meeting and our telephone conversation:
It is my understanding that claim dated April 29, 1961, iz without merit and
payment of that claim is declined.

With respect to the claim dated April 30, 1961: It is my understanding
there is a practice in effect on the Gibson board whereby towermen, levermen,
operator- switchtenders, ete... in the Gibson District are permitted. to bump
and take a new assignment on the second rest day of the assignment they pre-
viously held. It is'my further understanding, upon making inquiry, that the
practice is not in effect at Blue Island. However, I am agreeable to pay the
claim for April 30, 1961, with the understanding that the practice in effect at
Gibson~-while it may not be in conformity with the so-called National Agree-
ment--is the practice which will be adhered to and should any future cases
arige they will be governed by this practice and understanding.

Upon receipt of appropriate timeslip covering the April 30, 1861 claim,
same will be approved for payment.

/sl A,F, Liesenfelt

NOTE: Payment was made of the above claim on the basis that the prac-
tice will remain in effect, even though it may naot be in strict conformity
with the National Agreement covering the five~-day work week for Train-
men. The 9-11-47 Agreement was superseded and modified accordingly.

BWITCHTENDERS BLUE ISLAND-HUMP
Mr. J.A. Rash, Deputy Pregident, BRT Gibson, Indiana, April 11, 1947

At our meeting in Chicago on April 9th, we discussed the claims of THB
Switchtender D, G. Salerno ''account dropping cabooses” at Blue Igland, Item
No. 10 of the docket of cases discussed. Local decket No. Y-476,

If it will constitute full settlement of this subject, we are agreeable to
paying the three switchtenders at this particular point the yard helperts rate
effective on and after April 16, 1947 with the stipulation that they will continue
to perform the gsame duties thereafter as they have performed in the past.

-i14-



I this is satisfactory to you and General Chairman Kitts, please signify
your acceptance by jointly signing and returning one copy of this letter to me.

/s/ R.H. MeGraw, General Manager
The above is accepted as full settlement of the issues involved.

/sf C.C. Kitts, General Chairman, BRT
/s/ J.A. Rash, Deputy President, BRT

MEMORANDUM OF UNDERSTANDING WITH RESFECT TO FILLING

SWITCHTENDER AND OPERATOR-SWITCHTENDER VACANCIES IN THE
ARGO DISTRICT

When it is necessary to use yardmen to fill vacancies in switchtenders and
operator-switchtenders pogitions in the Argo District, the vacancies will be
filled as follows:

(2) By using the available qualified extra yardman first out on the Argo
yardmen's extra list.

(b} If there are no qualified yardmen on that extra list, the junior avail-
able qualified yardman scheduled to work &s yardman in the same starting
time bracket as the vacancy exists will be uged.

Gibson, Indiana, March 4, 1954

FILLING POSITION -~ AGENT-LEVERMAN
REPUBLIC TOWER, EAST CHICAGOQO, IND,

MEMORANDUM OF UNDERSTANDING COVERING OPERATION OF LEV-
ERS AT REPUBLIC TOWER, EAST CHICAGO, INDIANA, DURING NIGHT
HOURS AND SUNDAYS

At request of employees covered by agreement between the Indiana Har-
bor Belt Railroad Company and Operators, Levermen and others, as included
therein, dated May 16, 1928, such empiloyees now being represented by the
Brotherhood of Railroad Trainmen under Certification Case No. R-207, Na-
tional Mediation Board, it is agreed as follows:

First - When necessary to restore second and third trick Levermen's po-
sitions regularly that such positions will be employees coming under the Lev-
ermen-Operators- Telegraphers' Agreement of May 16, 1928,

Second - That the rate o pay of such positions, if restored as of today,
would be sixty-seven (67) cents per hour.

Third - Until such time as crossing movements at Republic Tower justify
restoration of one or hoth of thege positions, a leverman from the Operator-
Levermen's seniority roster will be called for either night or Sunday service
under the "Call" rule--Article 5--and zllowed a minimum of two hours' pay
at time and one-half rate for two hours or less work, and if held on duty in
excess of five hours and twenty minutes, will be allowed cone day's pay of
eight hours, overtime to be allowed for any time in excess of ¢ight hours.

Fourth - In calling "extra men" for such night or Sunday work at Republie
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Tower, the extra man standing firat out will be called, providing he has not
worked the day or such call would necessitate violation of the Federal Hours
of Service Law: further, the extra man second out will be called if there is &
known vacancy that the extra men standing first out can fill that night or the
following day, without violation of the Hours of Service Law.

Fifth - It is understood that this position is to be known as that of Lever-
man-Clerk and such employee will perform the necessary clerical work; that
of checking and carding such cars as necessary for the present night operation
on the call basis. If and when the position is restored regularly, proper con-
sideration will be given to readjustment of hourly rate.

This memorandum of understanding or agreement will be effective March
1, 1938,

Gibson, Indiana, February 25, 1938

SUPPLEMENT TO MEMORANDUM OF UNDERSTANDING DATED GIB-
SON, INDIANA, FEBRUARY 25, 1938, COVERING OFERATION OF LEV-
ERS AT REPUBLIC TOWER, EAST CHICAGO, INDIANA

First - It is agreed that the operation of levers between 6:00 a.m. and
8:00 a.m., now being taken care of be employees coming under the Clerks!
Agreement on weekdays will be protected by an employee covered by Agree-
ment between the Indiana Harbor Belt Railroad Company and Operators, Lev-
ermen and others as included therein, dated May 16, 1928, such employees
now being represented by the Brotherhood of Railroad Trainmen under Certi-
fication Case R-207, National Mediation Board.

Second - It is further agreed that the two hours or such additional time as
may be necessary will be taken care of under the "Call" rule~-Articte 5--and
allowed a minimum of two hours pay at time and one-half rate for two hours

-or less work, and if held on duty in excess of five hours and twenty minutes,

will be aliowed one day's pay of eight hours, overtime to be atlowed for any
time in excess of eight hours.

Third - It ig further agreed that the rate of pay will be seventy-two and
three-quarters (72 3/4) cents per hour.

Fourth ~ It is further understood that the leverman working from 6:00 2. m.
to B:00 a.m., weekdays on "Call" basis will protect such clerical work as may
be necessary during these hours.

It is further understood that the employees called to protect lever opera-
tion under the "Call" rule of agreement dated February 25, 1938, to cover
night hours and Sundays, will be given the "Czall" for the 6:00 a.m. lo 8:00
&, m. protection, instead of taking the employee standing next out, provided,
however, that the Hours of Service Law will not be violated.

Fifth - It is further understood that the Agent, hours approximately 8:00
a.m. to 5;00 p.m., will continue to operate levers as at present, and this po-
sition when vacated by present incumbent will be subjected to the employees
coming under the Operator-Levermen Agreement.

This Memorandum of Understanding or Agreement will be effective April
25, 1938,
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Gibgon, Indiana, April 16, 1938

SUPPLEMENT TO MEMORANDUM OF UNDERSTANDINGS DATED AT
GIBSON, INDIANA, FEBRUARY 25, 1838 AND APRIL 16, 1938, WITH
RESPECT TO OPERATION OF LEVERS AT REPUBLIC TOWER, EAST
CHICAGO, INDIANA

1t ig hereby agreed that the Memorandum of Understanding covering opera-
tion of levers at Republic Tower, East Chicago, Indiana, during night hours and
Sundays, signed at Gibson, Indiana, February 25, 1838, as well as the supple-
ment to Memorandum of Understanding, dated Gibson, Indiana, February 25,
1938, covering operation of levers at Republic Tower, East Chicago, Indiana,
dated at Gibgon, Indiana, April 16, 1938, will be considered as revived and
taking effect Augugt 1, 1939, except that rates of pay under agreement between
the Indiana Harbor Belt Railroad Company and the Brotherhood of Railroad
Trainmen, representing Telegraphera and others designated therein, dated Au-
gust 1, 1939, will govern.

Gibson, Indiana, September 12, 1938

MEMORANDUM OF UNDERSTANDING WITH RESPECT TO AGENT'S PO-
SITION AT REPUBLIC TOWER, EAST CHICAGO, BEING FILLED BY AN
EMPLOYEE COMING UNDER THE AGREEMENT BETWEEN THE INDIANA
EARBOR BELT RAILROAD COMPANY AND THE BROTHERHCOD OF
RAILROAD TRAINMEN, REPRESENTING TELEGRAPHERS AND OTHERS
DESIGNATED THEREIN EFFECTIVE AUGUST 1, 1939

First ~ It has been agreed that an employee coming under the rules and re-
gulations of the Agreement covering Train Directors, Telephone Operators,
Telegraphers, Towermen, Levermen, Block Operators, Clerk-Levermen and
Clerk~-Operators as represented by the Brotherhood of Railroad Trainmen, ef-
fective August 1, 1939, will hereafter fill position of Agent-Leverman at Re-
public Tower, East Chicago.

Second - The position shall be continued on monthly rate (the present
$215.20)--nonovertirne basis--Federal Hours of Service Law to be observed,

Third - The vacation privilege and reasonable amount of sick leave allow-
ance will be continued, it being understood that twelve {12) working days vaca-
tion per annum without loss of pay will be granted when regularly assigned
Agent-Leverman has been in service as such during vacation year, which will
for the purpose of this Agreement be understood to run from January Ist to
December 31st.

Fourth - The successful applicant will be permitied to perform all of the
work attached to the position, including the duties of Leverman or Telegrapher-
Telephoner and/or any other duties attached to a position covered by the Tele-
graphers' Agreement.

Fifth - The position is me daily except Sundays and holidays, but it is wn-
derstood in any emergency requiring the incumbent for Agent's work that same
will be protected without extra compensation,

Sixth - It is further understood that on such days as the regular Agent-Lev-

erman may be off, that a gualified employee from the Telegraphers-Lever-
men's seniority roster will be used, if qualified; otherwise, in any emergency
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the Company will be allowed without claim to fill the position as may be necesg-
Sary.

Seventh - Except as above specified, the rules governing Telegraphers-
Levermen, ete., effective August 1, 1939, will apply.

Eighth ~ This Agreement will be effective when employee from the Tele-
grapher-Levermen's seniority roster qualifies and is assigned to position of
Agent-Leverman at Republic Tower, and will remain in effect until changed by
one party giving to the other thirty (30) days' notice of its desire to change
same.

Gibson, Indiana, September 12, 1939

MEMORANDUM OF UNDERSTANDING WITH RESPECT TO ARTICLE
"FIFTH" OF THE MEMORANDUM OF UNDERSTANDING ENTERED INTO
BETWEEN THE INDJANA HARBOR BELT RAILROAD AND THE BROTHER-
HOOD OF RAILROAD TRAINMEN, COVERING POSITION OF AGENT-LEV-
ERMAN, REPUBLIC TOWER, EAST CHICAGO

Firat - The term "emergency" as used in Article "Fifth'" of the Memoran-
dum of Understanding, dated September 12, 1939, shall not be construed to
cover regular Sunday and holiday loading of traffic at Socony Vacuum Refinery
under seven-day operation as now required under the National Defense Emer-
geney.

Second - The Agent~Leverman shall, when necessary, be required to re-
port Sundays and holidays under the "Call" rule to perform his regular dutes,
and for which he will be compensated as provided in Article "Third."

Third ~ For such Sunday and holiday work, the Agent-Leverman will be
allowed minimum of two hours' pay at time and one-half rate for two hours or
less work, and if held on duty in excess of five hours and twenty minutes, will

be allowed one day's pay of eight hours, overtime to be allowed for any time in
excess of eight hours,

Fourth - The bagic rate of pay will be $1.15 per hour. Thig hourly rate is
arrived at by the following computation:

Monthly rate of $234. 58 multiplied by twelve, divided by 306 working days.
Fifth - This agreement ig effective as of February 15, 1942, and will re-
main in effect untl changed by one party giving to the other thirty (30} days!
notice o its desire to change same.
Gibson, Indiana, May 20, 1942
TRAIN DIRECTORS HANDLING CROSSING GATES - GRASSELLI

(This also applies to Operator at Gibson Tower handling crossing signals
at Kennedy Avenue effective April 16, 1948).
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AGREEMENT BETWEEN THE BROTHERHOCD OF RAILROAD TRAIN-
MEN AND THE INDIANA HARBOR BELT RAIILROAD CONCERNING THE
HANDLING OF CROSSING GATES AT KENNEDY AVENUE AND 1518T

STREET, EAST CHICAGO, BY THE TRAIN DIRECTORS AT GRASSELLI,
INDIANA

In full settlement of all claims included in the dispute covered by National
Railroad Adjustment Board Docket MS~-1561, Award No. 1454, it is agreed:

1, Effective as of June 13, 1940 and continuing through fugust 31, 1941,
the Train Directors at Grasselli, Indiana, will be given an additional allowance

of 28 cents a day for operating the crossing gates at Kennedy Avenue and 151st
Street, East Chicago, Indiena.

2. Effective as of September 1, 1241 and continuing through November 30,
1541 the above referred to additional allowance will be inereased to 30 cents a

day and effective as of December 1, 1941 will be further Increased to 32 cents
a day.

3. The additional allowance of 32 cents a day for handling these crossing
gates will continue to be paid these Train Directors so long as they perform
the service to which the allowance is attached unless and until this agreement
is cancelled or changed ag provided in the amended Railway L.abor Act,

Chicago, Ilinois, April 24, 1942
DAYLIGHT SAVINGS TIME

MEMORANDUM OF AGREEMENT BEETWEEN THE INDIANA HARBOR
BELT RAILROAD AND ITS TRAIN DIRECTORS, TELEPHONE OPERA-
TORS (EXCEPT SWITCHBOARD OPERATOR), TELEGRAPHERS, TOWER-
MEN, LEVERMEN, BLOCK OFERATORS, CLERKS-LEVERMEN AND

CLERKS-OPERATORS, REPRESENTED BY THE BROTHERHOOD OF
RATLROAD TRATNMEN

IT IS AGREED:

1. That Train Directors, etc., have requested that effective 2:00 a.m.,
May 5, 1946 their assignments be changed from Central Standard Time to Day-
light Savings Time (which became effective 2:00 a.m., Sunday, April 28, 1948),
and to continue during the period of Daylight Savings Time.

2. That, for the purpose of this agreement only, the application of the
basic day, starting Hme and overtime rules are amended.

3. That when changing from Central Standard Time to Daylight Savings
Time such employees, who by reason of this change are required to work one
hour less than their regular agsignment, will be paid for the regular hours of
such assignment; likewise, when Central Standard Time is restored, such em-
ployees, who are required to work one hour more than their regular assign-
ment, will be paid only for the regular hours of such assignment.

This agreement shall be subject to revision or cancellation by either party
hereto by giving thirty (30) days' written notice to the other party of the intend-
ed revision or cancellation,

Signed at Gibson, Indiana, this 3rd day of May, 1946.
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MEMORANDUM OF UNDERSTANDING BETWEEN INDIANA HARBOR
BELT RAILROAD COMPANY AND THE BROTHERHOOD OF RAILROAD
TRAINMEN MADE IN CONFORMITY WITH ARTICLE 3, SECTION 14 OF
AGREEMENT "A", DATED MAY 25, 1951 AND ITS SUPPLEMENTS
COVERING APPLICATION OF THE FIVE-DAY WORK WEEEK FOR
SWITCHTENDERS, OPERATOR-SWITCHTENDERS, TRAIN DIRECTORS,
TELEPHONE CPERATORS (EXCEPT SWITCHBOARD OPERATORS),
TELEGRAPHERS, TOWERMEN, LEVERMEN, BLOCK-OPERATORS,
CLERK-LEVERMEN, CLERK-OPERATORS, AND AGENT-LEVERMEN

Pursuant to the provisions of Sections 13 and 14 of Article 3 of Agreement
A", dated May 25, 1951 and its supplements, by and between the participating
Carriers listed in Exhibits A, B, and C attached thereto and represented by
Eastern, Western, and Southeastern Carriers' Conference Committees and the
employees shown thereon and represented by the Brotherhood of Raﬂroad
Trainmen through their Conference Committee:

The following is mutually understood and agreed to by the parties hereto
to implement the purposes of said Article 3 of said Agreement "A", dated May
25, 1951 and its supplements, and any existing practices to the contrary are
modified accordingly.

Section 1

1. A work week of forty hours consisting of five consecutive days of eight
hours each with two days off in seven is established effective Monday, January
2, 1958 subject to the following provisions except as hereinafter provided.

2. Modified by 9-4-56 Agreement to read:

"It is mutually understood and agreed between the parties that rest

days are agsigned to positions, the employees to select the positions that
list the rest days of their cheice, in accordance with the rules."

(a} Regular assignments will be listed according to service require-
ments.

(b) Deleted.
(c) Deleted.
{d) Extra men will be handled in accordance with Section 6.

3. The changes as enumerated above shall begin on the effective date of
this agreement and employees may exercise seniority rights to select the as-
signment of their choice.

4, Deleted.

Section 2

The term "work week" for regularly assigned employees shall mean a

week beginning on the first day on which the assignment is bulletined to work,

and for extra or unassigned employees shall mean a period of seven consecu-
tive days starting with Monday.
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Section 3

(a) When service is required on a days off of regular assignments it
may be performed by other regular assignments, by regular relief assign-
ments, by acombination of regular and regular relief assignments, or by ex-
tra employees when not protected in the foregolng mamner. Where regular re~
lief assignments are established, they shall, except as otherwise provided in
this agreement, have five consecutive days of work, designated days of ser-
vice, and definite starting times on each shift within the timme periods specified
in the starting time rules. They may on different days, however, have differ-
ent starting times within the pericds specified in the stariing time rules, and
have different points for going on and off duty within the same seniority district
which shall be the same as those of the employee or employees they are re-
lieving, except that in a seniority district having more than one extra board,
such relief assignments as are established will be manned from the territory
allotted to a particular extra board.

(b) Where regular relief assignments cannot be establighed for five
consecutive days on the same shift within the time periods specified in the
gtarting time rules. as provided for in Section 3{(a}), such assignments may be
established for five consecutive days with different starting times on different
ghifts on different days, within the time periods specified in the starting time
rules, and on different days may have different points for going on and off duty
in the same seniority district which shall be the same as those of the employee
or employees they are relieving, except that in a seniority district having more
than one extra board, such relief assignments as are established will be
manned from the territory allotted to a particular exira board.

{c) After the starting times and days of service have been established,

changes therein may be made only in accordance with schedule oxr bulletin
rules,

(d) Blank

(e) Representatives of the carrier and of the employees will cooperate
in designating the days off.

(f} Except as otherwise provided for in this Section 3, regular relief
assignments shall be established in conformity with rules in agreements or
practices in effect governing starting times and bulletining of assignments,

and when so established may be changed thereafter only in accordance with
schedule and bulletin rules.

Bection 4

At points where it is not practicable to grant two consecutive days off in a
work week to regularly assigned or regular retief employees, agreements may

be made to provide for the accwmulation of days off over a period not to ex-
ceed five congecutive weeks.

If the carrier contends it is not practicable to grant ftwo consecutive days
off to a regularly assigned or regular relief employee and that it is necessary
to establish non-consecutive days off, representatives of the carrier and rep-
resentatives of the employees will confer and endeavor to agree upon accumu-
lation of days off or the establishment of non-consecutive days off. ¥ such
representatives fail to agree, the carrier may nevertheless establish non-
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consecutive days off, subject to the right of the employees to process the dis-
pute as a grievance or claim under the rules agreements, and in such pro-
ceedings the burden will be on the carrier to prove that it was not practicable
to grant two consecutive days off.

Section 5 - Blank

Section 6

Extra or unassigned employees may work any f{ive days in a work week and
their days off need not be consecutive.

Section 7

(a) In event a regular or regular relief job or assignment is annulled
for one day or more, the employee or employees holding the job or assign-
raent may exercise their seniority in accordance with rules in effect on the
property.

{b} Any employee or employees who hecause of thelr seniority stand-
ing, or for other reasons, are unable lto place themselves on a regular job or
agsignment on the day or days their job or assignment is annulled, will revert
to the extra board and be placed thereon, in addition to the men then on the ex-
tra board, in accordance with rules in effect on the property.

{¢} In event a regular or regular reljef job or assignment is annulled
for one day or more and any or all of the displaced employees are unable to
displace an employee or employees with lesser seniority on such day or days.
thereby being deprived of working one or more of the five days of the job or
assignment, such employee or employees, if they so desire, shall be placed
on the extra board in addition to the men then on the board sc as to be avail-
able for work on the sixth and/or seventh day of the work week to provide them
an opportunity to work five straight time shifts during the work week provided:
(1) that such employees endeavored to exercise their seniority as provided in
paragraphs (a) and (b) of this Section 7; {2} that such employees are used from
the extra board in accordance with rules in effect on the property and (3) that
guch service for the first eight hours on such sixth and/or seventh days will be
paid for at straight time rates, until such employee or employees have worked
five gtraight time shifts in that work week, any service in excess of eight hours
on such days to be paid for under the overtime rules.

Section §

1. Existing rules which relate to the payment of daily overtime for regu-
lar employees and practices thereunder are not changed hereby and shall be
understood to apply to regular relief men, except that work performed by reg-
ular relief men on agsignments which conform with the provisions of Section 3
shall be paid for at the straight time rate.

2. Currect overtime rules relating to extra men are cancelled as of the
effective date of this agreement and the following will apply:

Except as indicated below or when changing off where it is the practice
to work alternately days and nights for certain periods, working through
two shifts to change off, or where exercising seniority rights, all time
worked in excess of eight hours continuous service in a twenty-four hour
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:

period shall be paid for as overtime on a minute hasis at one and one-haif
times the hourly rate.

In the application of this ruie, the following shall govern:

{2) This rule applies only to service paid on an hourly or daily basis.
(b} Blank

(c) Where an extra man commences work on a second shiff in a twen-
ty-four hour period he shall be paid at time and one-half for such second shift

except when it is started twenity-two and one-half to twenty-four hours from
the starting time of the first shift,

A twenty-four hour period, as referred to in this rule, shall be con-
sidered as cornmencing for the individual employee at the time he started

to work on the last shift on which his basic day was paid for at the pro
rata rate,

(d) An exira man changing fo a regular assignment or a regularly as-
signed man reverting to the extra list shell be paid at the pro rata rate for the
first eight hours of work following such change.

NOTE (1): In cases where there ig a man or men available for work at the
pro rata rate, a senior man who exercises his seniority to work two shifts,
the second of which would otherwise, under the provisions of this rule, be

paid at the overtime rate, shall be paid at the pro rata rate.

3. FEmployees worked more than five straight ime eight-hour shifts in 2

work week shall be paid one and one-half times the basic straight time rate for
such excess work except:

{a) Where days off are being accumulated under Section 4 of this
agreement, :

(b) When changing off where it is the practice to work alternately days
and nights for certain periods;

(¢) When working through two shifts to change off;
(d} Where exercising seniority rights from one assignment to another;

In the event an additional day's pay at the straight time rate is paid to an
employee for other service performed or started during the course of his reg-
ular tour of duty, such additional day will not be utilized in computing the five
straight time eight-hour shifts referred to in this paragraph (8).

4, There shall be no overtime on overtime; neither shall overtime hours
paid for, nor time paid for at straight time rate for work referred to in para-
graph (3} of this Section 8, be utilized in computing the five straight time eight-
hour shifts referred to in such paragraph (3) of this Section 8, nor shall time
paid for in the nature of arbitraries or specia] allowances, such ag attending
court, inguests, Investigations, examinations, deadheading, ete., be utilized
for this purpose, except when such payments apply during assigned working
hours in lieu of pay for such hours, or where such time is now included under
existing rules in computations leading to overtime. Existing rules or prae-
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tices regarding the basis of payment of arbitraries or special allowances such
as attending court, inquests, investigations, examinations, deadheading, etc.,
also for calls, basic day, transfer {ime, stand-by time, and compensation
therefor, preparatory time, starting time (except as otherwise provided in
Section 3) and similar yules are not affected by the provisions of this under-
standing.

5, Service under two agreements shall not be combined in any manner in
the application of this understanding.

Section 9

Beginning on the date this Agreement becomes effective on any carrier,
the Vacation Agreement dated April 28, 1948, effective July 1, 1949, shall be
"amended as to such carrier to provide the following Insofar as yard service
employees and employees having interchangeable yard and road rights covered
by said agreement, who are repregented by the Brotherhood of Railroad Train-
men, are concerned:

Section 1{z) - 1{b), .Add:

In the application of Section 1(a) and 1{b} each basic day in yard ser-
vice performed by a yard service employee or by an employee having in-
terchangeable yard and road rights shall be computed as 1. 2 days for pur-
poses of determining qualifications for vacation,

Qualifying years accumulated, also qualifying requirements for years
accumulated for extended vacations, prior to the calendar year in which
Agreement "A" becomes effective, shall not be changed.

Section 1{d) Add "Note': The 60 and 30 calendar days referred to herein
shall not be gubject to the 1.2 computation provided for in Sections 1{a)
and 1{b).

Section 2(a) Add: .
- Yard Service

An employee receiving one week's vacation, or pay in lieu therecd,
under Section 1{a) shall he paid 1/52 of the compensation earned by such
employee, under schedule agreements held by the organizations signatory
to the Vacation Agreement effective July 1, 1949, on the carrier on which
he qualified under Section 1 (or carriers in case he qualified on more than
one carrier under Section 1{f)) during the calendar year preceding the year
in which the vacation is taken, but in no event shall such pay be less than
five {5) minimum basic day's pay at the rate of the last service rendered.

Section 2(b). Add:
Yard Service

An employee receiving two weeks! vacation, or pay in lieu thereof,
under Section 1{b} shall be paid 1/26 of the compensation earned by such
employee, under schedule agreements held by the organizations signatory
to the Vacaton Agreement effective July 1, 1949, on the carrier on which
he qualified under Section 1 (or carriers in case he gualified on mere than
one carrier under Section 1{f}} during the calendar year preceding the

"year in which the vacation is taken, but in no event shall such pay be less
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than ten (10) minimum basic-days' pay at the rate of the last yard service
rendered.

With respect to yard service employees, and with respect to any yard
service employee having interchangeable yard and road rights who re-

ceives a vacation In yard service, such additional vacation days shall be
reduced by 1/6th,

General

Except to the extent that the Vacation Agreement effective July 1, 1949,
is changed by this agreement, the said Vacation Agreement, as well as the

Memorandum of Understanding of April 28, 1848, shall remain in full force
and effect.

Section 10 - Blank

Section 11 |

{a) All regular or regular relief assignments for yard service em-
ployees shall be for five consecutive calendar days per week of not less than

eight consecutive hours per day. except as otherwise provided in this under-
gtanding.

(b} An employee on a regular or regular relief assignment who takes
snother regular or regular relief assignment in or selects another "days off"
pericd on a sirict seniority or mark-up board will be permitted to go on the
assignment or "days off'! period of hig choice, and will take the conditions of
that assignment or "days off'"" period, but will not be permitted to work more
than five straight time eight-hour shifts, as referred to in paragraph (d) of
thig Section, in the work week of the assignment or "days off'' period which he
had at the time he made his choice; provided, however, that If the foregoing
would not permit such employee to work one or more days of the assignment
of his choice, and if there is no extra man available who could be used to per-
form the work on those days, he may be used to work those days at the

gtraight time rate. .

{¢} An employee on an extra board who takes a regular or regular re-
lief agsignment will be permitted to go on the assignment of his choice and
will take the conditions of that assignment.

An employee on a regular or regular relief agsignment who goesa on
an extra board will take the conditions attached to the extra board, buf will
not be permitted to work more than five straight time eight-hour shifts, as

referred to in paragraph (d) of this Section, in the work week starting with the
Monday in which the change is made,

(d) Except as provided in paragraphs {b) and {c} of this Section, em~
ployees, regular or extra, will not be permitted to work more than five
straight time eight-hour shifts {excluding the exceptions from the computa-
tions provided for in Section 8 paragraphs (3) and {4))in a work week, unless
the extra board has been exhausted and the exigencies of the service require
the use of additional men, in which event senior available employees in the

class in which the vacancy occurs shall be used in accordance with applicable
rules or practices in effect.
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{a) Blank
(b} Blank

{¢} None of the provisions of this understanding relating to starting
time shall be applicable to any classification of employees included within the
scope of this understanding which is not now subject to starting time rules.

Section 13

Existing ruleg and practices, including those relating to the establishrment
of regular assignments, the establishment and regulation of extra boards, the
operation of working lists or "mark-up-boards", etc., shall be changed or
eliminated to conform to the provisions of thig understanding in order to im-
plement the operation of the work week on a straight time bhasis,

Section 14

The parties hereto having in mind conditions which exist or may arige in
the application of the five-day work week agree that the duly authorized repre-
sentative (General Chairman) of the employees, party to this agreement, and
the officer designated by the carrier., may enter into additional written under-
standings to implement the purpose of this understanding provided that such
understandings shall not be inconsistent with this understanding.

This agreement cancels Memorandum of Understanding effective Cctober
1, 1952 and its supplements.

This agreement shall become effective Januvary 2, 1956 and shall continue
in force and effect until altered or cancelled in accordance with the terms of
the Railway Labor Act, as amended,

Gibson, Indiana, December 28, 1955

SUPPLEMENT TO MEMORANDUM OF AGREEMENT EFFECTIVE DE-

CEMBER 27, 1955 COVERING THE ESTABLISHMENT OF A FIVE-DAY
WEEK FOR SWITCHTENDERS, OPERATOR-SWITCHTENDERS, TRAIN
DIRECTORS, TELEPHONE OPERATORS (EXCEPT SWITCHBOARD OP-
ERATORS), TELEGRAPHERS, TOWERMEN, LEVERMEN, BLOCK OP-
ERATORS, CLERK-LEVERMEN AND CLERK OPERATORS

This agreement dated this 9th day of August, 1956 supplements the Memo-
randum of Agreement between the Indiana Harbor Belt Railroad Company and
the Brotherhoot of Railroad Trainmen effective December 27, 1955 covering
the Establishment of 2 Five-Day Week for Switchtenders, Operator-Switch-
tenders, Train Directors, Telephone Operaiors (except Switchboard Operators),
Telegraphers, Towermen, Levermen, Block Operators, Clerk-Levermen and
Clerk Operators.

A ve.canc’y on the regular rest days of a regular or regular relief position
will not be considered a temporary vacancy jin respect to the requirements of
the rule for diversions. Such vacancies on the regular or rest days of a regu-
lar or regular relief position when there are no extra men available for such
vacancy, if filled, shall be filled in the following order:
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First - By the regular occupant of such position, if available.

Second - By the senior available qualified employee on his rest days from
the area of the exira board which would normally have the preference for fill-
ing the vacancy,

Third ~ If it cannot be filled as providéd in Items First and Second. it may
be filled in accordance with agreement provisions of local rules governing,

Fourth - A man on "rest days' will be considered available if he can com-

plete the hours of the assignment called for and reswme service on his regular
assignment following his ""reat days'.

Existing rules contrary to the provisions of this agreement are modified
to the extent of the terms of this agreement.

This agreement signed =2t Gibson, Indiana this 9th day of August, 1958
shall become effective on August 9, 1956 and shall continue in force and effect

until altered or cancelled in accordance with the terms of the Railway Labor
Act, as amended.

Gibscn, Indiana, August 9, 1956

MEMORANDUM OF AGREEMENT FOR
THE PURPOSE OF ESTABLISHING A UNION SHOP:

This Agreement, made this 1st day of February, 1952, by and hefween
Indizna Harbor Belt Railroad (hersinafter referred to as the "Carrier") and
the employees of the Carrier represented by the Brotherhood of Rajlroad
Trainmen (hereinafter referred to ag the "Brotherhood'):

WITNESSE TH:

1. Subject to the terms and conditions hereinafter set forth, all employ-
ees of the Carrier Ih the classes of Operator-Switchtenders, Levermen,
Operators, Train Directors, Telephone Operators {excluding Switchboard
Operators), Telegraphers, Towermen, Block Operators, Clerk-Levermen,
Clerk-Operators and Agent-Levermen, who are represented by the Brother-
hood and embraced by the respeciive agreements between the parties hereto,
ghall, as a condition of their continued employment, be members of the
Brotherhood.

2. Employees shall acquire membership in the Brotherhood within sixty
calendar days of the date on which they first perform compensated service in
the classes described in Section I hereof under the provigions of the respec-
tive agreements, or within sixty calendar days of the eficctive date of this
agreement, whichever is later, and shall retain such membership during the ~
time they are employed in such classes or during the time this agreement re-
mains in effect, except as otherwise provided herein.

3. (a) The requirements of membership specified in this agreement shall
not apply during the time employees are regularly promoted or regularly
transferred to positions other than described in Section 1 hereof.

(b) Employees furloughed to serve in the Armed Forces shall acquire

union membership as provided for herein within sixty calendar days of the
date on which they first perform compensated service following resumption of
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employment. This subparagraph (b} shall not apply to empioyees released to
perform short tours of military training duty.

"{c) Employees covered by Section 1 of this agreement who are fur-
loughed because of reduction in force, or who are absent on account of injury,
sickness or digability, for more than 30 continuocus days under circumstances
where they continue to accumulate seniority under the provisions of the general
schedule working agreerments, will not have such seniority terminated by rea-
gon of any of the terms of this agreement provided that upon resumption of
employment they comply with the membership of this agreement within 30
days, the word 'memberghip' as here used means membership in goed
standing," (Paragraph (¢} added by 3-10-52 Letter of Agreement)

4. Nothing in this agreement shall require an employee to become or re-
main a member of the Brotherhood if such membership is not available to such
employee upon the same terms and conditions as are generally applicable to
any other member, or if the membership of such employee is denied or termi-
nated for any reason other than the failure of the employee to tender the peri-
odic dues, initiation fees, and assessments (not including fines and penalties)
uniformly required as a condition of acquiring or retaining membership. The
dues, initiation fees, and assessments referred to herein mean indebtedness
accruing for these items following the effective date of this agreement.

5. The Brotherhood will keep account of employees in classes described
in Section 1, and will independently ascertain the status of such employees
under the membership requirements of this agreement. The Superintendent
shail furnish to the accredited representative of the Brotherhood within ten
calendar days from date of employment the names and addresges of all em-
ployees entering'the service in classes described in Section 1 after the effec-
tive date of this agreement.

6. (a} The Brotherhood will notify the Carrier in writing the identity of
any employee whose employment under the respective agreements between the
parties hereto it requests be terminated by reason of failure to comply with
the terms of this agreement. Upen receipt of such notice and request, the
Carrier will, as promptly as possible but within ten calendar days of such re-
ceipt, notify the employee concerned in writing by registered or certified mail
to his last known address, or receipted personal delivery that he ig charged
with failure to comply with the terms of this agreement. Copy of such notice
ghall be given to the Brotherhood, Any employee so notified who disputes the
fact that he hag failed to comply with the terms of this agreement, shall, with-
in a period of ten calendar days from the date of such notice, request the Car-
rier in writing to accord him a hearing., Such request shall be honored by the
Carrier and date set for hearing as soon as possible, but within ten calendar
days of the date of receipt of request therefor. Copy of notice of such hearing
shall be given to the Brotherhood. The receipt by the Carrier of a request for
a hearing shall operate to stay action on the reguest of the Brotherhood for
termination of employment until the hearing is held and the final decision on
the property is rendered. I the event the employee concerned fails to request
a hearing as provided for herein, unless the Carrier and the Brotherhood agree
otherwige in writing, the Carrier ghall proceed to terminate his employment
under the applicable agreements between the parties hereto at the end of a
period of thirty calendar days from receipt of the request from the Brother-
hood. (iI-11-58 amended above to wherever said phrase appearas.)

{b) The Carrier shall determine on the basis of evidence produced at
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the hearing whether or not the employee has complied with the terms of this
agreement, and shall render a deeision accordingly. Such decision shall be
rendered within five calendar days of the hearing date and the employee and
the Brotherhood shall be promptly advised thereof. A transcript of the record
at such hearing shall be made, and a copy thereof shall be furnished to the
Brotherhood. If the decision is that the employee has not complied with the
terms of this agreement, unless the Carrier and the Brotherhood agree other-
wige in writing, his employment in clagses described in Section I hereof ghall
be terminated within ten calendar days of the date of said decision. If the de-
cision of the Carrier is nof satisfactory to the employee or to the Brotherhood
it may be appealed in writing directly to the highest officer of the Carrier
designated to handie appeals. Such appezl shall be taken within nine calendar
days of the date of decision appealed from, and the decision on such appeal
shall be rendered within twenty calendar days of the date the appeal is taken.
The decision by the highest officer of the Carrier designated to handle appeals
shall be final and binding unless within thirty calendar days thereafter the
Carrier is notified in writing that the decision is unsatisfactory and in such
event the digpute may be submitted to a tribunal having jurisdiction thereof
within six months of the date of such decision. The accredited representative
of the Brotherhood shall have the right to be pregent at and participate in any
hearing conducted pursuant to this or any other union shop agreement which
involves a member of the Brotherhood.

{c) Discipline rules contained in existing agreements between the
Carrier and the Brotherhood will not apply to cages arising under this agree-
ment.

7. It is underatood that this agreement will not apply to students in any of
the classes described in Section 1 hereof under the provisions of the respec-
tive agreements. It is also understood that employees in training on any of
such positions will not have their training time counted as compensated service
within the meaning of paragraph 2.

8. Neither this agreement, not any provision contained herein, shall be
used as a basis for time or money claims against the Carrier.

9, The check-off of union dues notice filed with the Carrier by the Bro-
therhood shall be subject to further negotiations between the parties hereto.

10. This agreement shall become effective on February 15, 1952 and shall
continne in force and effect until aliered or cancelled in accordance with the
terms o the Railway Labor Act, 'as amended.

Gibson, Indiana, February 1, 1952
Mr. Conrad Steinhaner, Sr., General Chairman, UTU{T) March 12, 1973

This will confirm our telephone conversation of Thursday, March 8, 1973,
with respect to the mamner o filling temporary vacancies in positions of
switchtenders and/or towermen under provigions of the April 1 and 15, 1851
agreements covering those employees on the IHE Railroad and our further dis-
cugsion on this subject matter on Monday, March 12, 1973,

It was understood, effective this date, when a regularly agsigned switch-

tender and/or towerman commences a vacation period, the senior qualified
man making applieation for the vacation vacaney on that position will be
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assigned effective on the first day following the assigned rest days of the
position provided that he gives the required notice to exercise geniority to
such & position. Paragraph 1{b) of the April 1 and 15, 1951 agreements are
herewith modified only to the extent set forth above.

If the above correctly states the understanding reached in our discunssions,
please indicate your concurrence thereto with your gignature in the space
provided below.

/s!/ W.F. Snell, Assistant General Manager-Labor Relations

I CONCUR /s/ Conrad Steinhauer, Sr., General Chairman, UTW'T)
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NATIONAL AGREEMENTS

The following excerpts of National Agreement provisions are reproduced
here because of their applicability to employees on the IHB Railroad who are
represented by the United Transportation Urion. The complete National
Agreement is not reproduced here, however, the terms of those agreements
are not changed, modified or superseded in any way by either party hereto by
their absence from this gchedule.

JURY DUTY
From Article V of the January 27, 1972 National Agreement,

When an employee is summeoned for jury duty and is reguired to lose time
from his assignment as a regult thereof, he shall be paid for actual time lost
with 3 maximum of a basic day's pay at the straight time rate of his position
for each calendar day lost less the amount allowed him for jury service for
each such day, excepting allowances paid by the court for meals, lodging or

transportation, subject to the following gualification requirements and limita-
tions:

{1} An employee must exercise any right to secure exemption from the
sumrmons and/or jury service under federal, state or mupicipal statute
and will be excused from duty when necessary without loss of pay to apply
for the exemption,

(2) An employee must furnish the carrier with a statement from the court
of jury allowances paid and the days on which jury duty was performed.

{3) The number of days for which jury duty pay shall be paid is limited to
a maximum of 60 days in any calendar year.

{4} No jury duty pay will be allowed for any day as to which the employee
ig entitled to vacation or holiday pay.

This rule shall becorne effective January 1, 1973,

USE OF COMMUNICATION SYSTEMS

From Article VI of the January 27, 1972 Naticnal Agreement,

Section 1. It is recognized that the use of communication systems
inciuding the use of and the carrying of portable radios, pursuant te operating
rules of the individual carriers, is = part of the duties of emmployees covered
by this Agreement. Existing rules to the contrary are hereby eliminated.

Secton 2, On roads where rules now exist which provide for the payment
of arbitraries to employees for the carrying andfor use of radio equipment,
such arbitraries will be eliminated effective January 1, 1873.

Section 3. Portable radios hereafter purchased for the use of and carried
by ground service employees in yard and transfer service will not exceed three
pounds in weight and will be equipped with a suitable holder which will firmly
hold the radio close to the body, or will be of such size as to permit being
placed in coat or irouser pockets. Yortable radios used by ground service
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employees in yard and transfer service which do not meet the foregoing speci-
fications will be replaced by December 31, 1973 or their use discontinued.

Section 4. The size and weight of portable radios used by ground service
employees ir road service will not exceed that presently in use and portable
radios hereafter purchaged for use in this class of service will be of the mini-
muwm size and weight necessary fo insure safe and adequate communication,
This is not intended to require the purchase of radios weighing less than
three pounds.

Section 5. Employees will not be held responsible for accidents caused
by fajlure of radio equipment to properly function.

Section 6. At locations where radio is used sufficient freguency channels
will be utilized to provide safe communication.

VACATIONS

From Article I of the January 27, 1972 National Agreemaeant and previous
agreement which are unchanged thereby.

Insofar as applicable to employees represented by the United Transporta-
tion Union, the Vacation Agreement dated April 28, 1948, ag amended, is
further amended effective January 1, 1973, by substituting the following
Section 1 for Section 1 as previously amended, substituting the following
Section 2 for Section 2 as previously amended, and substituting the following
Section 9 for Section 9 as previously amended:

Section 1 (a) ~ Effective January 1, 1973, each employee, subject to the

-scope of schedule agreements held by the organizations signatory to the

April 28, 1948 Vacation Agreement, will be qualified for an annual vacation
of one week with pay, or pay in lieu thereof, if during the preceding calendar
year the employee renders service under schedule agreements held by the
organizations signatory to the April 29, 1249 Vacalion Agreement amounting
to one hundred sixty (160) basic days in miles or hours paid for, as provided
in individual schedules,

Beginning with the effective date of the provisions of Article 3 of Agree-
ment "A" dated September 25, 1950, May 25, 1951 or May 23, 1852, on an
individual earrier, but not earlier than the year 1860, in the application of
this Bection 1(z) each basic day in yard service performed by a yard service
employee or by an employee having interchangeable road and yard rights shall
be computed as 1,3 days, and each bagic day in all other gervices shall be
computed as 1.1 days, for purposes of determining qualifications for vacations.
(This is the equivalent of 120 qualifying days in a calendar year in yard ser-
vice and 144 qualifying days in a calendar year in road service.) (See NOTE
below. }

Beginning with the year 1960 on all other carriers, in the application of
this Section 1{a) each bagic day in all classes of service shall be computed as
1.1 daye for purposes of determining qualifications for vacation. (This is the
equivalent of 144 qualifying days.) (See NOTE below.}

(b} - Effective January 1, 1973, each employee, subject to the
scope of schedule agreements held by the organizations signatory to the

-132-




P
f
i
1

April 29, 1949 Vacation Agreement, having two or more years of continuous
service with employing carrier will be qualified for an annual vacation of two
weeks with pay, or pay in lieu thereof, if during the preceding calendar year
the employee renders service under schedule agreements held by the organiza-
tions signatory to the April 29, 1949 Vacation Agreement amounting to one
hundred gixty (160} basic days in miles or hours paid for as provided in indi-
vidual schedules and during the said two or more years of continuous service
renders service of not less than three hundred twenty (320) basic days in miles
or hours paid for as provided in individual schedules.

Beginning with the effective date of the provisions of Article 3 of Agree-
ment "A" dated September 25, 1850, May 25, 1851 or May 23, 1952, on an
individual carrier, but not earlier than the year 1960, In the application of this
Section 1{b) each basic day in yard service performed by a yard service
employee or by an employee having interchangeable road and yard rights shall
be computed as 1.4 days, and each basic day in all other services shall be
computed as 1. 2 days, for purposes of determining qualifications for vaca-
tions. (This is the equivalent of 110 qualifying days in a calendar year in yard
gervice and 132 qualifying days in a calendar year in road service.) (See
NOTE below.)

Beginning with the year 1960 on all other carriers, in the applications of
this Section 1(b) each basic day in all classes of gervice shall be computed as
1. 2 days for purpozes of determining qualifications for vacation. (This is the
equivalent of 132 qualifying days.} (See NOTE below.)

{c) - Effective January 1, 1873, each employee, subject to the
scope of schedule agreements held by the organizations signatory to the
April 29, 1948 Vacation Agreement, having ten or more years of continuous
service with employing carrier will be qualified for an annual vacation of
three weeks with pay, or pay in lieu thereof, if during the preceding calendar
year the employee renders service under scheduie agreements held by the
organizations signatory to the April 29, 1949 Vacation Agreement amounting
to one hundred sixty {160) basic days in miles or hours paid for as provided in
individual sehedules and during the said ten or more years of continuous ser-
vice renders service of not less than sixteen hundred (1500} basic days in
miles or hours paid for as provided in individual schedules.

Beginning with the effective date of the provisions of Article 3 of Agree-
ment "A" dated September 25, 1950, May 25, 1951 or May 23, 1852, on an
individual carrier, but not earlier than the year 1960, in the application of
this Section 1(c) each basic day in yard service performed by a yard service
employee or by an employee having interchangeable road and yard rights shall
be computed as 1.6 days, and each basie day in all other services shatl be
computed as 1.3 days, for purposes of determining qualifications for vacations.
(This is the equivalent of 100 qualifying days in a calendar year in yard ser-
vice and 120 qualifying days in a calendar year in road service.) (See NOTE
below. )

Beginning with the year 1960 on all other carriers, in the application of
this Section 1{e) each basic day in all classes of service shall be computed as
1.3 days for purposes of determining qualifications for vacation. (This is the
equivalent of 120 qualifying days.) (See NOTE helow.)

{d} - Effective January 1, 1973, each employee, subject to the
scope of schedule agreements held by the organizations signatory to the
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April 29, 1949 Vacation Agreement, having twenty or more years of continu-
ous service with employing carrier will be qualified for an annual vacation of
four weeks with pay, @ pay in lieu thereof, if during the preceding calendar
year the employee renders gervice under gchedule agreements held by the
organizations signatory to the April 20, 1948 Vacation Agreement amounting
to one hondred sixty (150) basic days in miles or hours paid for as provided in
individual schedules and during the said twenty or mere years of continuous
service renders service of not less than thirty-two hundred (3200) basic days
in miles or hours paid for as provided in individual schedules.

Beginning with the effective date of the provisions of Article 3 of Agree-~
ment "A" dated September 25, 1950, May 25, 1951 or May 23, 1952, on an
individual carrier, but not earlier than the year 1960, in the application of
this Section 1(d} each basic day in yard service performed by a yard service
employee or by an employee having interchangeable road and yard rights shall
be computed as 1.6 days, and each basic day in all other services shall be
computed as 1.3 days, for purposes of determining qualifications for vaca-
tions. {This is the equivalent of 100 qualifying days in a calendar year in yard
service and 120 qualifying days in 2 calendar year in road service.) (See
NOTE below. )

Beginning with the year 1960 on all other carriers, in the application of
this Section 1{d) each basic day in 2ll classes of service shall be computed as
1,3 days for purposes of determining qualifications for vacation. (This is the
equivalent of 120 qualifying days.) (See NOTE below.)

(e) - Effective January 1, 13973, each employee, subject to the
scope of schedule agreements held by the organizations signatory to the
April 28, 1840 Vacation Agreement, having twenty-five or more years of con-
tinuous service with employing carrier will be qualified for an annual vaca-
tion of five weeks with pay, or pay in lieu thereof, if during the preceding
calendar year the employee renders service under schedule agreements held
by the organizations signatory to the April 29, 1949 Vacation Agreement
amounting to one hundred sixty (160} basic days in miles or hours patd for as
provided inindividual schedules and during the said twenty-five or more years
of continuous service renders service of not less than four thousand (4, 000)
basic days in miles or hours paid for as provided in individual scheduies,

Beginning with the effective date of the provisions of Axticle 3 of Agree-
ment "A" dated September 25, 1950, May 25, 1851 or May 23, 1952, on an
individual carrier, but not earlier than the year 1960, in the application of
this Section 1({e} each basic day in yard service performed by a yard service
employee or by an employee having interchangeable road and yard rights shall
be computed as 1.6 days, and each basic day in all other services shall be
computed as 1.3 days, for purposes of determining qualifications for vaca-~
tions. (This is the equivalent o 100 gualifying days in a calendar year in yard
service and 120 qualifying days in a calendar year in road service.) (See
NOTE below, )

Beginning with the year 1860 on all other carriers, in the application of
this Section l{e} each basic day in 21l classes of service shall be computed as
1. 3 days for purposes of determining qualifications for vacation. (This is the
equivalent of 120 qualifying days.} (See NOTE below.)

NOTE: In the application of Section 1{a), {b), {c), (d) and (e}, qualifying
years accumulated, also qualifying requirements for years accumulated,

-134-




prior to the effective date of the respective provisions hereof, for
extended vacations shall not be changed.

{f) - Deleted - not applicable on IHB,

(g) - Calendar days on which an employee assigned to an extra
ligt ig available for service and on which days he performs no service, not
exceeding sixty (60) such days, will be included in the determination of quali-
fication for vacation; also, calendar days, not in excess of thirty {(30), on
which an employee is absent from and unable to perform gervice because of
injury received on duty will be included.

" The 60 and 30 calendar days referred to in this Section 1(g) shall not be
subject to the 1.1, 1.2, 1.3, 1.4 and 1, 6 computations provided for in
Section 1(z), (b}, {c), (d) and (e), respectively.

(h) - ‘Where an employee is discharged from service and there-
after restored to service during the same calendar yesr with-seniority unim-
paired, service performed priar to discharge and subsequent to reinstatement
during that year shall be included in the determination of qualification for
vacation during the following year.

Where an employee is discharged from service and thereafter restored
to service with geniority unimpaired, service before and after such discharge
and restoration shall be included in computing three hundred twenty (320)
basic days under Section 1(b), sixteen hundred {1600} basic days under
Section 1{c), thirty-two hundred (3200) basic days under Section 1(d), and
four thousand (4, 000) basic days under Section 1(e).

(i) - Only service performed on one railroad may be combined
in determining the qualifications provided for in this Section 1, except that
service of an employee on his home road may be combined with service per-
formed on other roads when the latter service is performed at the direction
of the management of his home road or by virtue of the employee's seniority
on his home road. Such service will not operate to relieve the home road of
its responsibility under thisz agreement.

(j) - In instances where employees who have become members
of the Armed Forces of the United States return to the service of the employ-
ing carrier in accordance with the Military Selective Service Act of 19687, as
amended, the time spent by such employees in the Armed Forces subsequent
{o their employment by the employing carrier will bhe credited as qualifying
service in determining the length of vacaltions for which they may gualify upon
their return to the service of the employing carrier.

(k) - In instances where an employee who has become a member
of the Armed Forces o the United States returns to the service of the employ-
ing carrier in accordance with the Military Selective Service Act of 1967 as
amended, and in the calendar year preceding his return to railroad service
had rendered no compensated service or had rendered compensated service
on fewer days than are required to qualify for a vacation in the calendar year
of his return to railroad service, but could qualify for a vacation in the year
of hig return to ratlrpoad service if he had combined for qualifying purposes
days on which he wag in railroad service in such preceding calendar year
with days in such year on which he was in the Armed Forces, he will be
granted, in the calendar year of his return to railroad service, a vacation of
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such length as he could so qualify for under Section 1(a}, (b}, {c}, {4} or (e)
and (j) hereot.

(1) - In instances where an employee who has become a member
of the Armed Forces of the United States returns to the service of the employ-
ing carrier in accordance with the Military Selective Service Act of 1967, as
amended, and in the calendar year of hig return to railroad service renders
compensated service on fewer days than are required to qualify for a vacation
in the following calendar year, but could gualify for a vacation in such follow-
ing calendar year if he had combined for qualifying purposes days on which he
was in raiiroad service in the year of his return with days in such year on
which he waz in the Armed Forces, he will be granted, in such following
calendar year, a vacation of such length as he could so qualify for under
Section 1(a}), (b), {c}, (d) or (e} and (j) hereof.

Section 2 - Employees qualified under Section 1 hereof shall be paid for
their vaecations as follows:

General

(a) - An employee receiving & vacation, or pay in lieu thereof,
under Section 1 shall be pzid for each week of such vacation 1/52 of the com-
pensation earned by such employee under schedule agreements held by the
organizations signatory to the April 29, 1949 Vacation Agreement, on the
carrier on which he qualified under Section I {or earriers in case he qualified
on more than one carrier under Section 1 (i) ) during the calendar year preced-
ing the year in which the vacation is taken, but in no event ghall such pay for
each week of vacation be less than six () minimum basic days' pay at the rate
of the last service rendered, except as provided in subparagraph (b).

{b) - Beginning on the date Agreement ""A" dated September 25,
1950, May 25, 1951 or May 23, 1852, became or becomes effective on any
carrier, the following shall apply insofar as yard service employees and
employees having interchangeable yard and road rights covered by said agree-
ment, who are represented by the United Transportation Union, are concerned:

Yard Service

(1} An employee receiving a vacation, or pay in lieu thereof, under
Section 1 shall be paid for each week of such vacation 1/52 of the compen-
sation earned by such employee under schedule agreements held by the
organizations signatory to the April 29, 1949 Vacation Agreement, on the
carrier on which he qualified under Section 1 {ox carriers in case he
qualified on more than e carrier under Section 1 (i) } during the calendar
year preceding the year in which the vacation is taken, but in no event
shall such pay for each week of vacation be less than five {5) miniraum
basic days' pay at the rate of the last service rendered.

Combination of Yard and Road Service

{2) Deleted -~ not applicable on IHB,
NOTE: Section 2(b) applicable to yard service shall apply to yard, belt

line and transfer gervice and combinations thereof, and to hostling
service.
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Section § - The terms of this agreement shall not be construed to deprive
any employee of such additional vacatioh days as he may be entitled to receive
under any existing rule, understanding or cusiom, which additional vacation
days shall be accorded under and in accordance with the terms of such exist-
ing rule, understanding or custom, With respect to yard service employees,
and with respect o any yard service employee having interchangeable yard
and road rights who receives a vacation in yard service, such additional vaca-
tion days shall be reduced by 1/6th.

Section 10 - Any dispute or controversy ariging out of the interpretation
or application of any of the provisions of this agreement will be handled on the
property in the same manner as other disputes, If the dispute or controversy
is not settled on the property and either the carrier or the organization de-
sires that the dispute or controversy be handled further, it shall be referred
by either party for decision to & committee, the carrier members of which
shall be five members of the Carriers' Conference Committees gignatory
hereto, or their successors; and the employee members of which shall be the
chief executives of the five organizations signatory hereto, or their represent-
atives, or successors, It is agreed that the Committee herein provided will
meet between January 1 and June 30 and July 1 and December 31 of each year
if any disputes or controversies have been filed for consideration. In event
of failure to reach agreement the dispute or controversy shall be arbitrated in
accordance with the Railway Lzbor Aci, as amended, the arbitration being
handled by such Committee. Interpretation or application agreed upon by such
Committee, or fixed by such arbitration, shall be final and binding as an
interpretation or application of this agreement.

Section 11 -~ This vacation agreement shall be construed as a separate
agreement by and on behalf of each carrier party hereto, and its railroad
employees represented by the respective organizations signatory hereto, and
effective July 1, 1949 supersedes the Consolidated Uniform Vacation Agree-
ment dated June 6, 1945, ingofar as said agreement applies to and defines the
rights and obligations of the carriers parties to this agreement and the employ-
ees of such carriers represented by the Brotherhood of Locomotive Engineers
and the United Transportation Union.

Section 12 - This vacation agreement shall continue in effect until
changed or modified in accordance with provisions of the Railway Labor Act,
as amended.

Section 13 - This agreement is subject to approval of courts with respect
to carriers in hands of receivers or trustees.

Section 14 - The parties hereto having in mind conditions which exist or
may arise on individual carriers in making provisions for vacations with pay,
agree that the duly authorized representative (General Chairman) of the
employees, party to this agreement, and the officer degignated by the carrier,
may enter into additional written understandings to implement the purposes of
this agreement, provided that such understandings shall not be Inconsistent
with this agreement,
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ARTICLE IV - PAID HOLIDAYS FOR YARD SERVICE EMPLOYEES OF
THE APRIL 5, 1957 NATIONAL AGREEMENT AS AMENDED BY THE
11-30-80, 8-25-84, 7-17-68, 1-27-72, 1-28-75 AND 11-10-76 NATIONAT
AGREEMENTS

Section 2 - Regularly Assigned Yard Service Embloyees

{a} Bach regularly assigned yard service employee, who meets
the qualifications provided in paragraph (b) hereci, shall receive one basgic
day's pay at the pro rata rate of the position to which regularly assigned for
each of the following enumerated holidays:

New Year's Day Thanksgiving Day
Washingion's Birthday Christmas Day
Decoration Day Veterans' Day (1-1-73)
TFourth of July Christmas Eve {1-1-76)
Lahor Day Good Friday {1-1-78)

Only one basic day's pay shail be paid for the holiday irrespective of the
number of shifts worked.

NOTE: When any of the above-listed holidays fall on Sunday, the day
observed by the State or Nation shall be considered the holiday,

(b} To qualify, a regularly assigned employee must be available
for ar perform service as a regularly assigned employee on the workdays
immediately preceding and following such holiday, and if his assignment works
on the holiday, the employee must fulfill such assignment. However, a regu-
larly assigned yard service employee whose assignment is annmlled, cancelled
or abolished, or a regular assigned yard service employee who is displaced
from 2 regular assignment as a result thereof on (1) the workday immediately
preceding the holiday, (2) the holiday, or (3) on the workday immediately fol-
lowing the holiday will not thereby be disqualified for holiday pay provided he
does not lay off on any-of such days and makes himself available for yard ser-
vice on each of such days excepting the holiday in the event the assignment
does not work on the holiday. If the holiday falls on the last day of an employ-
ee's workweek, the first workday following his "days off" shall he considered
the workday immediately following. If the holiday falls on the first workday
of his workweek, the last workday of the preceding workweek shall be con-
sidered the workday immediately preceding the holiday. (Article I of the
November 30, 1960 National Agreement)

NOTE 1: A regularly assigned yard service employee who qualifies for
holiday pay under paragraph (b) above shall not be deprived thereof by

reason of changing from one regular yard assignment to another regular
yard assignmeni on the workday immediately preceding or following the

holiday or on the holiday. (Article I of the November 30, 1960 Naticnal
Agreement)

NOTE 2: A regularly assigned yard service employee whose assignment
is annulled,’ cancelled, or abolished, or a regularly assigned yard ser-
vice employee who is displaced from a regular assignment as a result
thereof as set forth above in paragraph (b), and who reverts to the exira
board, will be considered "available' if he fnarks himself on the extra
board in sufficient time under existing applicable mark-up rultes to work
a tour of duty at the first opportunity permitted by siich applicable rules.
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{Article T of the November 30, 1860 National Agreement)

NOTE 3: An employee will be deemed to have performed service or ful-
filled his assignment if he is required by the carrier to perform other
service in accordance with rules and practices on the carrier. (Article I
of the November 30, 1860 National Agreement)

NOTE 4: Article X, paragraphs {d) and (e} of the July 17, 1968 National
Agreement

(d) When one or more designated holidays fall during the
vacation period of the employee, his qualifying days for heoliday pay
purposes shall be his workdays immediately preceding and following the
vacation period. In road service, lost days preceding or following the
vacation period due lo the away-from-home operation of the individual's
run shall not be considered to be workdays for gqualifying purposes.

{e) Not more than one time and one-half payment will be allowed,
in addition to the "one basic day's pay at the pro rata rate, ' for service
performed during a single tour of duty on a holiday which is also a work
day, a vacation day, and/or the Employee's Birthday.

{c) Yard service employees who work on any of the specified
holidays shall be paid at the rate of time and one-half for all services per-
formed on the holiday with a minimum of one and one-half times the rate for

the basic day. (Article I, Section 1(b) of the June 25, 1564 National Agree-
ment)

{d) In yards operating under strict seniority or mark-up
boards, determination of "regularly assigned employees' for the purpose of
applying the qualifying provisions of paragraph (b} of this Section 2 shall be
the subject of negotiations on the individual properties.

{e) This Section 2 applies only to regularly assigned yard ser-
vice employees paid on an hourly or daily basis, who are subject to yard rules
and working conditions. Except as provided for in Note 3 to Section 2(b)
ahove, each of the qualifying days of service provided in paragraph (b) of this

Section 2 must be performed in yard service. (Article I of the November 30,
1860 National Agreement)

(f} Existing weekly or monthly guarantees shall be modified to
provide that where a holiday falls on the workday of the assignment, payment
of a basic day's pay pursuant to paragraph (a) of this Section 2, unless the
regularly assigned employee fails to qualify under paragraph (b} of this
Section 2, shall satisfy such guarantee. Nothing in this Section 2 shall be
considered to create a guarantee where none now exists, or to change or
modify rules or practices dealing with the carrier's right to amnul assignments
on the holidays enumerated in paragraph (a} of this Section 2.

(g) That part of all rules, agreements, practices or under-
standings which require that yard crew assignments or individual assignments
for yardmen be worked a stipulated number of days per week or month will
not apply to the holidays herein referred to hut where such an assignment is

not worked on a holiday, the holiday payment to qualified erployees provided
by this Section, will apply.
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(h) As uged in this Secton 2, the terms "workday" and
"holiday" refer to the day to which service payments are credited.

(i} Nothing in this Section 2 shall be considered to change or

7 modify application of the Vacation Agreement effective July 1, 1949, as

amended, and Article 3 {(Five-Day Work Week) of the Agreement of May 25,
1851, as amended. ’

Section 3 - Extra ¥ard Service Employees (Article I of the November 30,
1960 National Agreement)

‘ (a) On the effective date of the option adopted pursuant to
Section 1 o this Article IV, each extra yard service employee, who meets the
qualifications provided in paragraph (b) of this Section 3 shall receive one

basic day's pay at the pro rata rate on any of the following enumerated
holidays:

New Year!s Day Thanksgiving Day

Washington's Birthday Christmas Day

Decoration Day Veterans' Day (1-1-73)

Fourth of July Christmas Eve {1-1-78)
; Labor Day Good Friday (1-1-76)

. Only one basic day's pay shall be paid for the holiday irrespective of the
number of shifts worked. I more than one shift is worked on the holiday the

a.lj.owa.nce of one basic day's pay shall be at the rate of pay of the first tour of
duty worked.

NOTE: When any of the above-listed holidays falls on Sunday, the day
observed by the State or Nation shall be considered the holiday.

(b) To qualify, an extra yard service employee must -

{1) perform yard service on the calendar days immediately
preceding and irnmediately following the holiday, and be available for
yard service the full ezlendar day on the holiday, or,

{2) be available for yard service on the full calendar days
immediately preceding and immediately following the holiday and perform
yard service on such heliday, or,

(3} if such employee cannot qualify under Section 3(b) (1) or
(b} (2), then in order to gualify he must be available for yard service on
the full calendar days immediately preceding and immediately following
and the holiday, or perform yard service on any one or more of such days
and be so available on the other day or days, and compensation for yard
service paid him by the carrier is credited on 11 or more of the 30 calen-
dar days immediately preceding the holiday.

NOTE I: An employee whose service status changes from an extra yard
service employee to a regularly assigned yard service employee or vice
versa on one of the qualifying days shall receive the basic day's pay pro-
vided in paragraph (a) of Section 3 provided (1} he meets the qualifications
set forth in paragraph (b} of Section 3 on the day or days he is an extra
yard service employee and {2) he meets the qualifications set forth in
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paragraph (b} of Section 2 on the day or days he is a regularly assigned
yard service employee, provided further, that a regularly assigned yard
service employee who voluntarily changes his service status to an extra
yard service employee on any of the 3 qualifying days shall not be entitled
to receive the pay provided for in paragraph (=) of Section 3.

NOTE 2: For the purpose of Section 3, an extra yard service employee
will be deemed to be available if he is ready for yard service and does not
lay off of his own accord, or if he is required by the carrier to perform
other service in accordance with rules and practices on the carrier,

NOTE 3: The term "extra yard service employee” shall include an extra
employee on a common extra list protecting both road and yard service,
except that an employee, while performing road service, shall not be
regarded as being available for yard service, unless compensation for
yard service paid him by the carrier is eredited on 11 or more of the 30
calendar days Immediately preceding the holiday.

_ NOTE 4: The term 'yard service" as used herein applies only to yard
E service peid for on an hourly or daily basis and subject to yard rules and
'\[ working conditions.

NOTE 5: Article X, paragraphs (d) and (e} of the July 17, 1968 National
! Agreement

! {d) When one or more degignated holidays fall during the vaca-
l tion period of the employee, his qualifying days for holiday pay purposes
i shall be his workdays immediately preceding and following the vacation

‘ pericd. Inh road service, lost days preceding or following the vacation

1\ period due to the away-from-home operation of the individual's run shalt
; : not be congidered to be workdays for qualifying purposes.

(e) Not more than one time and one-half payment will be allowed,
in addition to the "one basic day's pay at the pro rata rate,' for service
performed during a single tour of duty on a holiday which is also a work
day, a vacation day, and/or the Employee's Birthday,

(c) Yard service employees who work on any of the specified
holidays shall be paid at the rate of time and one-half for all services per-
formed on the holiday with a minimum of one and one-half times the rate for
the basic day. ({(Article I, Section 1(b) of the June 25, 1964 National Agreement)

(d) As used in this Section 3 the terms “'calendar day" and
"holiday' on which yard service is performed refer to the day to which service
payments are credited.

(e} Nothing in this Section 3 shall be considered to change or
I modify application of the Vacation Agreement effective July I, 1948, as
amended, and Article 3 (Five-Day Work Week) of the Agreement of May 25,
19851, as amended.
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NOVEMBER 10, 1976 NATIONAL AGREEMENT - IMPLEMENTATION OF
ARTICLE IT - HOLIDAYS - OF THE AGREEMENT OF JANUARY 29, 1975
BETWEEN THE PARTICIPATING CARRIERS REPRESENTED BY THE
NATIONAL CARRIERS' CONFERENCE COMMITTEE AND THE EMPLOY-~
EES OF SUCH CARRIERS REPRESENTED BY THE UNITED TRANSPOR-
TATION UNION

IT IS HERERY AGREED:

Effective January 1, 1976, existing provisions and understandings relating
to holidays for employees represented by the United Transportation Union are
hereby continued and/or amended in the following respects:

Section 1 - Good Friday

Good Friday is subsgtituted for the Employee’s Birthday as a paid holiday.
All references in existing holiday provisions and understandings te the Employ-
ee's Birthday, and all special qualifying and other provisions and understand-
ings which relate to the Employee's Birthday, are eliminated.

Secticn 2 - Christnas Eve

Christmas Eve (the day before Christmas is observed) is added to the list
of enumerated holidays provided by such provisions and understandings as
amended by Section 1 hereof.

Section 3 ~ Continuation and Extension of Certain Existing Holiday
Provisions

All provisions and understandings relating to holidays, other than special
qualifying and other provisions and understandings relating to the Employee's
Birthday. applicable as of December 31, 1875 shall continue to apply effective
January 1, 1876, and will be extended effective that date to apply also to Good
Friday (in lieu of the Employee's Birthday) and to Christmas Eve (the day be-
fore Christmas is observed). Good Friday shall have the same status as other
holidays, and except as provided in Section 4 Christmas Eve (the day before
Christmas is observed) shall have the same status as other holidays.

Section 4 - Special Qualifying Provision ~ Employee Qualifying for Both
Christmas Eve and Christmas Day

An employee who meets all other qualifying requirements will quzlify for
holiday pay for both Christmas Eve and Christmas Day if on the "workday"
{for a regularly assigned employee) or the "calendar day” (for an extra or un-
asgigned employee)} immediately preceding the Christmas Eve holiday he ful-
fills the qualifying requirements applicable to the "workday" or the "calendar
day" before the holiday and on the "workday" or the "calendar day, " as the
case may be, immediately following the Christmas Day holiday he fulfills the
quatifying requirements applicable to the "workday' or the "calendar day"
after the holiday.

An employee who does not qualify for holiday pay for beth Christmas Eve
and Christmas Day may qualify for holiday pay for either Christmas Eve or
Christmas Day under the provisions applicable to holidays generally.

Signed at Washington, D, C., this 10th day of November, 1976.
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HOURS OF SERVICE LAW

Public Law 91-169, 12-26-69 "
"Be it enacted by the Senate and House of Representatives of the United
States of America In Congress agsembled, That the Act entitled "An Act to
promote the safety of employees and travelers upon railroads by limiting the
hours of service of employees thereon, ' approved March 4, 1907 (45 U.S.C.
61, 62, 63, 84), is hereby amended to read as follows: "That (2} this Act shall
apply to any commeon carrier or carriers, their officers, agents, and employ-
ees, engaged in the transportation of passengers or property by railroad in the
District of Columbia or any territory of the United States, or from one State
or terriiory d the United States or the District of Columbia to any other State
or territory of the United States or the District of Columbiz , or from any
place in the United States to an adjacent foreign country, or from any place in
the United States through a foreign country to any other place in the United
States.

. (b} For the purposes of this Act -

{1} The term 'railroad' includes all bridges and ferries used or operated
in conmection with any railroad, and also all the road in use by any common
carrier operating a railroad, whether owned or operated under a contract,
agreement, or lease.

(2) The term 'employee' means an individual actually engaged in or con-
nected with the movement of any train.

! {3) Time on duty shall commence when an employee reports for duty and
i terminate when the employee is finally released from duty, and shall include:

(A) Interim periods available for rest at other than a designated
terminal;

{B) Interim periods available for less than four hours rest at a
desgignated terminal;

(C) Time spent in deadhead transportation by an employee to a duty
agsignment: Provided, That time spent in deadhead transportation by an
employee from duty to his point of final release shall not be counted in
computing time off duty:

(D) The time an empldyee is actually engaged in or connected with the
movement of any train; and

(E) Such period of time as is otherwise provided by this Act.

SEC. 2 (a) Ii shall be unlawful for any common carrier, its officers or
agents, subject to this Act -

(1) to require or permit an employee, in case such employee ghall
have been continuously on duty for fourteen hours, to continue on daty or
to go on duty until he has had at least ten consecutive hours off duty,
except that, effective upon the expiration of the two-year periocd beginning
on the effective date of this paragraph, such fourteen-hour duty period
shall be reduced to twelve hours; or
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{2) to require or permit an employee to continue on duty or to go on
duty when he has not had at least eight consecutive hours off duty during
the preceding twenty-four hours.

(b} In determining, for the purposes of subsection (a), the number of
hours an employee is on duty, there shall be counted, in addition to the time
such employee is actually engaged in or connected with the movement of any
train, all time on duty in other service performed for the common carrier
during the twenty-four hour period involved.

(c) The provisions of this Act shall not apply to the crews of wreck or
relief trains.

(d) The provisions of this section shall not apply to an employee during
such period of time as the provisions of section 3 apply to his duty and off-
duty periods,

SEC, 3 (a) No operator, train dispaicher, or other employee who by the
use of the telegraph, telephone, radio, or any other electrical or mechanical
device dispatches, reports, transmits, receives, or delivers orders pertain-
ing to or affecting train movements -

(1) shall be required or permitted fo be or remain on duty for more
than nine hours, whether consecutive or in the aggregate, in any twenty-
four hour period in any tower, office, station, or place where two or
more shifts are enmployed: and

{2) shall be required or permitted to be or remain on duty for more
than twelve hours, whether consecutive or in the aggregate, In 2ny twenty-
four hour period in any tower, office, station, or place where only cne
shift is employed.

(b) For the purposes of subsection (a), in determining the number of
hours an employee is on duty in a class of service, and at a place, described
in paragraph (I} or (2} of such subsection, there shall be counted, in addition
to the time spent by him on duty in such service at such place, all time on
duty in other service performed for the common carrier during the twenty-
four hour period involved.

{c} Notwithstanding subsection (a} of this section, in case of emergency
the employees named in such subsection may be permitted to be and remain
on duty for four addidonal hours in any period of twenty-four consecutive hours
of not exceeding three days in any period of seven consecutive days.

SEC, 4 The requirementis imposed by this Act with respect to time on
duty of employees are hereby declared to result in the maximum permissible
hours of service consistent with safety. However, shorter hours of service
and time on duty of employees for lesser perigds of time are hereby declared
to be proper subjects for collective bargaining between any common carrier
subject to this Act and its employees.

SEC, 5 {(a) Any such common carrier, or any officer or agent thereof,
requiring or permitting any employee to go, be, or remain on duty in viola-
tion of section 2 or section 3 of this Act shall be liable to a penalty of $500 for
cach and every viclation, to be recovered in a suit or suits to be brought by
the United States attorney in the district court of the United States having
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jurisdiction in the locality where such violations shall have been committed;
and it shall be the duty of such United States attorney to bring such suit upon
satisfactory information being lodged with him; but no such sguit shall be
brought after the expiration of two years from the date of such violation.

(b} It shall be the duty of the Secretary of Transpoxrtation to lodge with
the appropriate United States attorney information of any violation ag may
come to the knowledge of the Secretary.

{c) In all prosecutions under this Act the common carrier shall be
deemed to have knowledge of all acts of all its officers and agents.

{d} The provisions of this Act shall not apply in any case of casualty or
unavoidable accident or the act of God; nor where the delay was the result of
a cause not known to the ecarrier or its officer or agent in charge of the

employee at the time said employee left a terminal, and which could not have
been foreseen.

(e} With respect to any railroad which employs a total of not more than
15 employees covered hy this Act, the Secretary of Transportation may after
full hearing in any particular case and for goed cause shown exempt any such
railroad subject to this Act with respect to one or more of its employees
from the limitations imposed by this Act for a specified period of time, if the
Secretary of Transportation finds that such exemption is in the public interest
and will not adversely affect safety. Such order is to be subject to review at
least annually, In no event shall any such exemption be made for any railread
described in this section to work its employees beyond 16 hours either con-
secutively or in the aggregate within any 24-hour period.

SEC. 6 It shall be the duty of the Secretary of Transportation to carry
out the provisions of this Act.

SEC. 2 If any provision of the amendment made by the first section of
this Act is held invalid, the remainder of such amendment shall not be
affected thereby,

SEC. 3 This Act shall take effect one year after the daie of its enactment,
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