
Claiming 8 Hours pay IN ADDITION to entitled GUARANTEES due to the carrier (Indiana 
Harbor Belt Railroad Company) violating ARTICLE VIII Section 1 and 2 of the 2005 Agreement 
between the Indiana Harbor Belt Railroad Company and its Employees Represented by the 
United Transportation Union (UTU) currently known as SMART. (See EXHIBITS A and B). 
 
The 2005 Agreement was violated when I submitted __________ Guarantees (EXHIBIT G) and 
was denied the aforementioned Guarantees (EXHIBIT H). 
 
I worked _________ days, and was available to the Carrier for _________ Days in accordance 
with the August 1, 2005 Agreement. ARTICLE VIII GUARANTEED EXTRA BOARD 
STARTS- Non-Protected Yardmen. 
  
If available 13 out of 14 days attach EXHIBIT C. 
 
EXHIBIT C 
F. In the event a Yardman is fully available on the extra board and does not remove 
himself/herself from the extra board for thirteen (13) days in a fourteen (14) day pay period, 
fourteen (14) days in a fifteen (15) day pay period, or fifteen (15) days in a sixteen (16) day pay 
period, such Yardman sha11 not have his/her Extra Board Starts reduced by one (1) for that pay 
period unless such Yardman removes himself/herself from the extra board on the last calendar 
day of the pay period. 
 
NOTE: In the event a Gibson Yardman completes his/her five (5) day work week in less than 
seven (7) calendar days, such Yardman’s off days shall not reduce his/her Extra Board Starts. 
 
If available 12 out of 14 days attach EXHIBIT D.  
 
EXHIBIT D 
E. In the event a Yardman is fully available on the extra board and does not remove 
himself/herself from the extra board for twelve (12) days in a fourteen (14) day pay period, 
thirteen (13) days in a fifteen (15) day pay period, or fourteen (14) days in a sixteen (16) day pay 
period, such Yardman shall have his/her Extra Board Starts reduced by only one (1) for that entire 
pay period. 
 
NOTE: In the event a Gibson Yardman completes his/her five (5) day work week in less than 
seven (7) calendar days, such Yardman’s off days shall not reduce his/her Extra Board Starts. 
 
In the event completes his/her six consecutive tours of duty attach EXHIBIT E. 
 
If available 11 or less days in a 14 day pay period attach EXHIBIT F. 
 
EXHIBIT A. Section 1, ARTICLE VIII 2005 Agreement 
EXHIBIT B. Section 2. ARTICLE VIII 2005 Agreement 
EXHIBIT C. Section 4, Part F. ARTICLE VIII 2005 Agreement 
EXHIBIT D. Section 4, Part E. ARTICLE VIII 2005 Agreement 
EXHIBIT E. May 24, 2012 Agreement 
EXHINIT F. Section 4. Paragraph 1. ARTICLE VIII 2005 
EXHIBIT G. Original Guarantee Submission 
EXHIBIT H. Guarantee Denial 
 















EXHIBIT G 

Attach Original guarantee submission. Just the title page not the 
EXHIBITS. 

Attach EXHIBIT G Sticker.  

 

 



EXHIBIT H 

Guarantee denial by Carrier for Applicable Pay Period.  

NOTE: If Carrier NEVER denies Guarantees in writing call Organization Immediately.  

1. Print Carrier denial.  
2. Attach EXHIBIT H Sticker.  

 

 

 


	Claim for Denial of Guarantees
	EXHIBIT A
	EXHIBIT B
	EXHIBIT C
	EXHIBIT D
	EXHIBIT E
	EXHIBIT F
	EXHIBIT G
	EXHIBIT H

