
NATIONAL AGREEMENTS 

The following excerpts of National Agreement provisions are reproduced 
here because of the"ir applicability to employees on the IHB Railroad who are 
represented by the United Transportation Union. The complete National 
Agreement is not reproduced here, however, the terms of those agreements 
are not changed, modified or superseded in any way by either party hereto by 
their absence from this schedule. 

JURY DUTY 

From Article V of the January 27. 1972 National Agreement. 

When an employee is summoned for jury duty and is required to lose time 
from his assignment as a result thereof, he shall be paid for actual time lost 
with a maximum of a basic day's pay at the straight time rate of his position 
for each calendar day lost less the amount allowed him for jury service for 
each such day, excepting allowances paid by the court for meals, lodging or 
transportation, subject to the following qualification requirements and limita­
tions: 

(1) An employee must exercise any right to secure exemption from the 
summons and/or jury service under federal, state or municipal statute 
and will be excused from d:uty when necessary without loss of pay to apply 
for the exemption. 

(2) An employee must furnish the carrier with a statement from the court 
of jury allowances paid and the days on which jury duty was performed. 

(3) The number of days for which jury duty pay shall be paid is limited to 
a maximum of 60 days in any calendar year. 

(4) No jury duty pay will be allowed for any day as to which the employee 
is entitled to vacation or holiday pay, 

This rule shaffbecome effective January 1, 1973, 

USE OF COMMUNICATION SYSTEMS. 

From Article VIII of the January 27 • 1_972 National Agreement, 

Section 1. It is recognized that the use of communication systems 
including the use of and the carrying of portable radios, pursuant to operating 
rules of the individual carriers, is a part of the duties of employees covered 
by this Agreement. Existing rules to the contrary are hereby eliminated. 

Section 2, On roads where rules now exist which provide for the payment 
of arbitraries to employees for the carrying and/ or use of radio equipment, 
such arbitraries will be eliminated effective January 1, 1973. 

Section 3. Portable radios hereafter purchased for the use of and carried 
by ground service employees in yard and transfer service will not exceed three 
pounds in weight and will be equipped with a suitable holder which will firmly 
hold the radio close to the body. or will be of such size as to permit being 
placed in coat or trouser pockets. Portable radios used by ground service 
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employees in yard and transfer service Which do not meet the foregoing speci­
fications will be replaced by December 31, 1973 or their use discontinued. 

Section 4. The size and weight of portable radios used by ground service 
employees in road service will not exceed that presently in use and portable 
radios hereafter purchased for use in this class of service will be of the mini­
mum size and weight necessary to insure safe and adequate communication. 
This is not intended to require the purchase of radios weighing less than 
three pounds. 

Section 5. Employees will not be held responsible for accidents caused 
by failure of radio equipment to properly function. 

Section 6. At locations where radio is used sufficient frequency channels 
will be utilized to provide safe communication. 

VACATIONS 

From. Article III of the January 27, 1972 National Agreement and previous 
agreement which are unchanged thereby. 

Insofar as applicable to employees represented by the United Transporta­
tion Union1 the Vacation Agreement dated April 29, 1949, as amended, is 
further amended effective January 1, 1973, by substituting the following 
Section 1 for Section 1 as previou"sly amended, substituting the following 
Section 2 for Section 2 as previously amended, and substituting the following 
Section 9 for Section 9 8.s previously amended: 

Section l (a) - Effective January 1, 1973, each employee, subject to the 
•Scope of schedule agreements held by the organizations signatory to the 
April 29, 1949 Vacation Agreement. will be qualified for an annual vacation 
of one week with pay. or pay in lieu thereof, if during the preceding calendar 
year the employee renders service under schedule agreements held by the 
organizations signatory to the April 29, 1949 Vacation Agreement amounting 
to one hundred sixty (160) basic days in miles or hours paid for, as provided 
in individual schedules, 

Beginning with the effective date of the provisions of Article 3 of Agree­
ment "A" dated September 25. 1950, May 25. 1951 or May 23, 1952, on an 
individual carrier, but not earlier than the year 1960, in the application of 
this Section 1 (a) each basic day in yard service performed by a yard service 
employee or by an employee having. interchangeable road and yard rights shall 
be computed as 1. 3 days, and each basic day in all other services shall be 
computed as 1. 1 days, for purposes of determining qualifications for vacations. 
{This is the equivalent of 120 qualifying days in a calendar year in yard ser­
vice and 144 qualifying days in a calendar year in road service. ) (See NOTE 
below.) 

Beginning with the year 1960 on all other carriers. in the application of 
this Section l(a) each basic day in all clas.Ses of service shall be computed as 
1. 1 days for purposes of determining qualifications for vacation. (This is the 
equivalent of 144 qualifying days.) (See NOTE below.) 

(b) - Effective January 1, 1973, each employee, subject to the 
scope of schedule agreements held by the organizations signatory to the 
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April 29, 1949 Vacation Agreement, having two or more years of continuous 
service with employing carrier will be qualified for an annual vacation of two 
weeks With pay, or pay in lieu thereof. if during the preced:ing calendar year 
the employee renders seryice under schedule agreements held by the organiza­
tions signatory to the April 29, 1949 Vacation Agreement amounting to one 
hundred sixty (160) basic days in miles or hours paid for as provided in indi­
vidual schedules and during the said two or more years of continuous service 
renders service of not less than three hundred twenty (320) basic days in miles 
or hours paid for as provided in individual schedules. 

Beginning with the effective date of the provisions of Article 3 of Agree­
ment 11A" dated September 25, 1950, May 25, 1951 or May 23, 1952, on an 
individual carrier, but not earlier than the year 1960, 1n the application of this 
Section l(b} each basic day in yard service performed by a yard service 
employee or by an employee having interchangeable road and yard rights shall 
be computed as 1. 4 days. and each basic day in all other services shall be 
computed as 1. 2 days, for purposes of determining qualifications for vaca­
tions. (This is the equivalent of 110 qualifying days in a calendar year in yard 
service and 132 qualifying days in a calendar year in road service.) (See 
NOTE below.) 

Beginning with the year 1960 on all other carriers, in the applications of 
this Section l(b) each basic day in all classes of service shall be computed as 
1. 2 days for purposes of determining qualifications for vacation. (This is the 
equivalent of 132 qualifying days.) (See NOTE belmv.) 

(c) - Effective January 1, 1973, each employee, subject to the 
scope of schedule agreements held by the organizations signatory to the 
April 29, 1949 Vacation Agreement, having ten or more years of continuous 
service with employing carrier will be qualified for an annual vacation of 
three weeks with pay, or pay in lieu thereof, if during the preceding calendar 
year the employee renders service under schedule agreements held by the 
organizations signatory to the April 29, 1949 Vacation Agreement amounting 
to one hundred sixty (160) basic days in miles or hours paid for as provided in 
individual schedules and during the said ten or more years of continuous ser­
vice renders service of not less than sixteen hundred (1600) basic days in 
miles or hours paid for as provided in individual schedules. 

Beginning with the effective date of the provisions of Article 3 of Agree­
ment 11A 11 dated September 25, 1950, May 25·, 1951 or May 23, 1952, on an 
llldividual carrier, but not earlier than the year 1960, in the application of 
this Section l(c) each basic day in yard service performed by a yard service 
employee or by an employee having lllterchangeable road and yard rights shall 
be computed as 1. 6 days. and each basic day in all other services shall be 
computed as 1.3 days, for purposes of determining qualifications for vacations. 
(This is the equivalent of 100 qualifying days in a calendar year in yard ser­
vice and 120 qualifying days in a calendar year in road service.) (See NOTE 
below.) 

Beginning with the year 1960 on all other carriers, in the application of 
this Section l(c) each basic day in all classes of service shall be computed as 
1. 3 days for purposes of determining qualifications for vacation. (This is the 
equivalent of 120 qualifying days.) (See NOTE below.) 

(d) - Effective January 1~ 1973, each employee~ subject to the 
scope of schedule agreements held by the organizations signatory to the 
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April 29, 1949 Vacation Agreement. having twenty or more years of continu­
ous service with employing carrier will be qualified for an annual vacation of 
four weeks with pay, er pay in lieu thereof. if during the preceding calendar 
year the employee renders service under schedule agreements held by the 
organizations signatory to the April 29, 1949 Vacation Agreement amounfing 
to one hundred sixty (160) basic days in miles or hours paid for as provided in 
individual schedules and during the said twenty or more years of continuous 
service renders service of not less than thirty- two hundred (3200) basic days 
in miles or hours paid for as provided in individual schedules. 

Beginning with the effective date of the provisions of Article 3 of Agree­
ment 11A11 dated September 25, 1950, May 25, 1951 or May 23, 1952. on an 
individual carrier. but not earlier than the year 1960, in the application of 
this Section l(d} each basic day in yard service performed by a yard service 
employee or by an employee having interchangeable road and yard rights shall 
be computed as 1. 6 days, and each basic day in all other services shall be 
computed as 1. 3 days. for purposes of determining qualifications for vaca­
tions. (This is the equivalent cf 100 qualifying days in a cale_ndar year in yard 
service and 120 qualifying days in a calendar year in road service. ) (See 
NOTE below.) 

Beginning with the year 1960 on all other carriers, in the application of 
this Section l(d) each basic day in all classes of service shall be computed as 
1. 3 days for purposes of determining qualifications for vacation. (This is the 
equivalent of 120 qualifying days.) (See NOTE below.) 

(e} - Effective January 1, 1973, each employee, subject to the 
scope of schedule agreements held by the organizations· signatory to the 
April 29, 1949 Vacation Agreement, having twenty-five or more years of con­
tinuous service with employing carrier will be qualified for an annual vaca~ 
tion of five weeks with pay. or pay in lieu thereof, if during the preceding 
calendar year the employee renders service under schedule agreements held 
by the organizations signatory to the April 29. 1949 Vacation Agreement 
amounting to one hundred sixty {160) basic days in miles or hours paid for as 
provided inindividual schedules and during the said twenty-five or more years 
of continuous service renders service of not less than four thousand (4,000) 
basic days in miles or hours paid for as provided in individual schedules. 

Beginning with the effective date of the provisions of Article 3 of Agree­
ment 11A 11 dated September 25, 1950, May 25. 1951 or May 23. 1952, on an 
individual carrier. but not earlier than the year 1960, in the application of 
this Section l(e) each basic day in yard service performed by a yard service 
employee or by an employee having interchangeable road and yard rights shall 
be computed as 1. 6 days. and each basic day in all other services shall be 
computed as 1. 3 days, for purposes of determining qualifications for vaca-

-........ tions. (This is the equivalent cf 100 qualifying days in a calendar year in yard 
service and 120 qualifying days in a calendar year in road service.} (See 
NOTE below.) 

Beginning with the year 1960 on all other carriers, 1n the application of 
this Section l(e) each basic day in all classes of service shall be computed as 
1. 3 days for purposes of determining qualifications for vacation. (This is the 
equivalent of 120 qualifying days.) (See NOTE below.) 

NOTE~ In the application of Section l(a}. {b), (c). (d) and (e). qualifying 
years accumulated, also qualifying requirements for years accumulated, 
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prior to the effective date of the respective provisions hereof, for 
extended vacations shall not be changed. 

(f) - Deleted - not applicable on IHB. 

(g) - Calendar days on which an employee assigned to an extra 
list is available for service and on which days he performs no service. not 
exceeding sixty (60) such days. will be included in the determination of quali­
fication for vacation; also. calendar days, not in excess of thirty (30). on 
which an employee is absent from and unable to perform service because of 
injury received on duty will be included. 

The 60 and 30 calendar days referred to in this Section l(g) shall not be 
subject to the 1. 1. 1. 2. 1. 3, 1. 4 and 1. 6 computations provided for in 
Section l(a). (b). (c), (d) and (e), respectively. 

(h) - ''Where an employee is discharged from service and there­
after restored to service during the same calendar year with·seniority unim­
paired, service performed priClt" to discharge and subsequent to reinstatement 
during that year shall be included in the determination of qualification for 
vacation during the following year, 

Where an employee is discharged from service and thereafter restored 
to service with seniority unimpaired, service before and after such discharge 
and restoration shall be included in computing three hundred twenty {320) 
basic days under Section l(b}. sixteen hundred {1600) basic days under 
Section l(c}. thirty- two hundred {3200) basic days under Section l(d}, and 
four thousand (4. 000) basic days under Section l(e). 

(i) - Only service performed on one railroad may be combined 
in determining the qualifications provided for in this Section 1, except that 
service of an employee on his home road may be combined with service per­
formed on other roads when the latter service is performed at the direction 
of the management of his home road or by virtue of the employee's seniority 
on his home road. Such service will not operate to relieve the home road of 
its responsibility under this agreement. 

(j) - In instances where employees who have become members 
of the Armed Forces of the United States return to the service of the employ­
ing carrier in accordance with the Military Selective Service Act of 1967. as 
am.ended~ the time spent by such employees in the Armed Forces subsequent 
to their employment by the employing carrier will be credited as qualifying 
service in determining the length of vacations for which they may qualify upon 
their return to the service of the employing carrier. 

{k) - In instances where an employee who has become a member 
of the Armed Forces cf the United States returns to the service of the employ­
ing carrier in accordance with the Military Selective Service Act of 1967 as 
amended, and in the calendar year preceding his return to railroad service 
had rendered no compensated service or had rendered compensated service 
on fewer days than are required to qualify for a vacation in the calendar year 
of his return to railroad service, but could qualify for a vacation in the year 
of his return to railroad service if he had combined for qualifying purposes 
days on which he was in railroad service in such preceding calendar year 
with days in such year on which he was in the Armed Forces, he will be 
granted, in the calendar year of his return to railroad service. a vacation of 
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such length as he could so qualify for under Section l(a), (b), {c), {d) or {e) 
and (j) hereof, 

{l) - In instances where an employee who has become a member 
of the Armed Forces of the United States returns to the service of the employ­
:ing carrier in accordance with the Military Selective Service Act of 1967, as 
amended, and in the calendar year of his return to railroad service renders 
compensated service on fewer days than are required to qualify for a vacation 
in the following calendar year, but could qualify for a vacation in such follow­
ing calendar year if he had combined for qualifying purposes days on which he 
wa's in railroad service in the year of his return with days in suCh year on 

,.__,, which he was in the Armed Forces, he will be granted, in such following 
calendar year, a vacation of such length as he could so qualify for under 
Section l(a), (b), (c), (d) or (e) and (j) hereof. 

Section 2 - Employees qualified under Section 1 hereof shall be paid for 
their vacations as follows: 

General 

(a) - An employee receiving a vacation, or pay in lieu thereof, 
under Section 1 shall be paid for each week of such vacation 1 / 52 of the com­
pensation earned by such employee under schedule agreements held by the 
organizations signatory to the April 29, 1949 Vacation Agreement, on the 
carrier on which he qualified under Section 1 {or carriers in case he qualified 
on more than one carrier under Section 1 (i) ) during the calendar year preced­
ing the year in which the vacation is taken. but in no event shall such pay for 
each week of vacation be less than six (6) minimum basic days' pay at the rate 
of the last service rendered, except as provided in subparagraph (b). 

(b) - Beginning on the date Agreement 11A 11 dated September 25, 
1950, May 25. 1951 or May 23, 1952, became or becomes effective on any 
carrier, the following shall apply insofar as yard service employees and 
employees having interchangeable yard and road rights covered by said agree­
ment, who are represented by the United Transportation Union, are concerned: 

Yard Service 

(1) An employee receiving a vacation, or pay in lieu thereof, under 
Section 1 shall be paid for each week of such vacation 1/52 of the compen­
sation earned by such employee under schedule agreements held by the 
organizations signatory to the April 29, 1949 Vacation Agreement, on the 
carrier on which he qualified under Section 1 {or carriers in case he 
qualified on more than me carrier under Section 1 (i) ) during the calendar 
year preceding the year in which the vacation is taken, but in no event 
shall such pay for each week of vacation be less than five (5) minimum 
basic days' pay at the rate of the last service rendered. 

Combination of Yard and Road Service 

(2) Deleted - not applicable on IHB, 

NOTE: Section 2(b} applicable to yard service shall apply to yard, belt 
line and transfer service and combinations thereof, and to hostling 
service. 
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Section 9 - The terms of this agreement shall not be construed to deprive 
any employee of such additional vacation days as he may be entitled to receive 
under any existing rule. understanding or custom, which additional vacation 
days shall be accorded under and in accordance with the terms of such exist­
ing rule, understanding or custom. With respect to yard service employees, 
and with respect to any yard service employee having interchangeable yard 
and road rights who receives a vacation in yard service, such additional vaca­
tion days shall be reduced by !/6th. 

Section 10 - Any dispute or controversy arising out of the interpretation 
or application of any of the provisions of this agreement will be handled on the 
property in the same manp.er as other disputes. If the dispute or controversy 
is not settled on the property and either the carrier or the organization de­
sires that the dispute or controversy be handled further, it shall be referred 
by either party for decision to a committee, the carrier members of which 
shall be five members of the Carriers' Conference Committees signatory 
hereto, or their successors; and the employee members of which shall be the 
chief executives of the five organizations signatory hereto, or their represent­
atives. or successors, It is agreed that the Committee herein provided will 
meet between January 1 and June 30 and July 1 and December 31 of each year 
if any disputes or controversies have been filed for consideration. In event 
of failure to reach agreement the dispute or controversy shall be arbitrated in 
accordance with the Railway Labor Act, as a.mended, the arbitration being 
handled by such Committee. Interpretation or application agreed upon by such 
Committee, or fixed by such arbitration, shall be final and binding as an 
interpretation or application of this agreement. 

Section 11 - This vacation agreement shall be construed as a separate 
agreement by and on behalf of each carrier pa.i-ty hereto, and its railroad 
employees represented by the respective organizations signatory hereto, and 
effective July 1, 1949 supersedes the Consolidated Uniform Vacation Agree­
ment dated June 6, 1945, insofar as said agreement applies to and defines the 
rights and obligations of the carriers parties to this agreement and the employ­
ees of such carriers represented by the Brotherhood of Locomotive Engineers 
and the United Transportation Union. 

Section 12 - This vacation agreement shall continue in effect until 
changed or modified in accordance with provisions of the Railway Labor Act, 
as am.ended. 

Section 13 - This agreement is subject to approval of courts with respect 
to carriers in hands of receivers or trustees. 

Section 14 - The parties hereto having in mind conditions which exist or 
may arise on individual carriers in making provisions for vacations with pay, 
agree that the duly authorized representative {General Chairman) of the 
employees, party to this agreement. and the officer designated by the carrier, 
may enter into additional written understandings to implement the purposes of 
this agreement. provided that such understandings shall not be inconsistent 
with this agreement. 
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ARTICLE IV - PAID HOLIDAYS FOR YARD SERVICE EMPLOYEES OF 
THE APRIL 5, 1957 NATIONAL AGREEMENT AS AMENDED BY THE 
11-30-60, 6-25-64, 7-17-68, 1-27-72, 1-29-75 AND 11-10-76 NATIONAL 
AGREEMENTS 

section 2 - Regularly Assigned Yard Service Employees 

(a} Each regularly assigned yard service employee. who meets 
the qualifications provided in paragraph (b) hereof, shall receive one basic 
day1s pay at the pro rata rate of the position to which regularly assigned for 
each of the following enumerated holidays: 

New Year's Day 
Washington's Birthday 
Decoration Day 
Fourth of July 
Labor Day 

Thanksgiving Day 
Christmas Day 
Veterans' Day (1-1-73) 
Christmas Eve (1-1-76} 
Good Friday (1-1-76) 

Only one basic day1s pay shall be paid for the holiday irrespective of the 
number of shifts worked. 

NOTE: When any of the above-listed holidays fall on Sunday, the day 
observed by the State or Nation shall be considered the holiday. 

(b) To qualify. a regularly assigned employee must be available 
for ar perform service as a regularly assigned employee on the workdays 
immediately preceding and following such holiday# and if his assignment works 
on the holiday. the employee m.ust fulfill such assignment. However, a regu­
larly assigned yard service employee whose assignment is annulled. cancelled 
or abolished, or a regular assigned yard service employee who is displaced 
from a regular assignment as a result thereof on (1) the workday immediately 
preceding the holiday, {2} the holiday, or (3) on the workday immediately fol­
lowing the holiday will not thereby be disqualified for holiday pay provided he 
does not lay off on any-of such days and makes himself available for yard ser­
vice on each of such days excepting the holiday in the event the assignment 
does not work on the holiday. If the holiday falls on the last day of an employ­
ee's workweek, the first workday following his 11days off" shall be considered 
the workday immediately following. If the holiday ·falls on the first workday 
of his workweek, the last workday of the preceding workweek shall be con­
sidered the workday immediately preceding the holiday. (Article I of the 
November 30, 1960 National Agreement} 

NOTE 1: A regularly assigned yard service employee who qualifies for 
holiday pay under paragraph (b) abdve shall not be deprived thereof by 
reason of changing from one regular yard assignment to another regular 
yard assignment on the workday immediately preceding or following the 
holiday or on the holiday, (Article I of the November 30, 1960 National 
Agreement) 

NOTE 2: A regularly assigned yard service employee whose assignment 
is annulled,' cancelled, or abolished, or a regularly assigned yard ser­
vice employee who is displaced from a regular assignment as a result 
thereof as set forth above in paragraph (b), and who reverts to the extra 
board, will be considered 11 available 11 if he inarks himself on the extra 
board in sufficient time under existing applicable mark-up rules to work 
a tour of duty at the first opportunity permitted by stich applicable rules. 
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(Article I of the November 30, 1960 National ;Agreement) 

NOTE 3: An employee will be deemed to have performed service or ful­
filled his assignment if he is required by the carrier to perform other 
service in accordance with rules and practices on the carrier. (Article I 
of the November 30. 1960 National Agreement) 

NOTE 4: Article X, paragraphs (d) and (e) of the July 17. 1968 National 
Agreement 

{d} When one or more designated holidays fall during the 
vacation period of the employee, his qualifying days for holiday pay 
purposes shall be his workdays i:o:unediately precedlllg and followlllg the 
vacation period, In road service, lost days preceding or following the 
vacation period due to the away-from-home operation of the individual's 
run shall not be considered to be workdays for qualifying purposes. 

(e) Not more than one time and one-half payment will be allowed. 
in addition to the 11 one basic day's pay at the pro rata rate." for service 
performed during a single tour of at.lty on a holiday which is also a work 
day. a vacation day, and/or the Employee's Birthday. 

(c) Yard service employees who work on any of the specified 
holidays shall be paid at the rate of time and one-half for all services per­
formed on the holiday with a minimum of one and one-half times the rate for 
the basic day. (Article I. Section l(b) of the June 25, 1964 National Agree­
ment} 

{d) In yards operating under strict seniority or mark-up 
boards, determination of "regularly assigned employees" for the purpose of 
applying the qualifying provisions of paragraph (b) of this Section 2 shall be 
the subject of negotiations on the individual properties. 

(e) This Section 2 applies only to regularly assigned yard ser­
vice employees paid on an hourly or daily basis, who are subject to yard rules 
and working conditions. Except as provided for in Note 3 to Section 2(b) 
above, each of the qualifying days of service provided in paragraph (b) of this 
Section 2 must be performed in yard service. (Article I of the November 30, 
1960 National Agreement) 

(f) Existing weekly or monthly guarantees shall be modified to 
provide that where a holiday falls on the workday of the assignment, payment 
of a bask day 1s pay pursuant to paragraph {a) of this Section 2, unless the 
regularly assigned employee fails to qualify under paragraph {b) of this 
Section 2, shall satisfy such guarantee. Nothing in this Section 2 shall be 
considered to create a guarantee where none now exists, or to change or 
modify rules or practices dealing with the carrier's right to annul assignments 
on the holidays enumerated in paragraph {a) of this Section 2. 

(g) That part of all rules, agreements, practices or under­
standings···which require that yard crew assignments or individual assignments 
for yardmen be worked a stipulated number of days per week or month will 
not apply to the holidays herein referred to but where such an assignment is 
not worked on a holiday. the holiday payment to qualified employees provided 
by this Section, will apply. 
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(h) As used in this Section 2, the terms "workday" and 
"holiday" refer to the day to which service payments are credited. 

(i) Nothing in this Section 2 shall be considered to change or 
modify application of the Vacation Agreement effective July 1, 1949, as 
amended, and Article 3 (Five-Day Work Week) of the Agreement of May 25, 
195.1, as amended. 

Section 3 - Extra Yard Service Employees (Article I of the November 30, 
1960 National Agreement) 

(a) On the effective date of the option adopted pursuant to 
Se'ction 1 d this Article IV, each extra yard service employee, who meets the 
qt:i.alifications provided in paragraph (b) of this Section 3 shall receive one 
basic day's pay at the pro rata rate on any of the following enumerated 
h01idays: 

New Year1 s Day 
Washington's Birthda_y 
Decoration Day 
Fourth of July 
Labor Day 

Thanksgiving Day 
Christmas Day 
Veterans' Day (1-1-73) 
Chrisbn.as Eve (1-1-76) 
Good Friday (1-1-76) 

Only one basic day1 s pay shall be paid for the holiday irrespective of the 
nu:mber of shifts worked, If more than one shift is worked on the holiday the 
allowance of one basic day's pay shall be at the rate of pay of the first tour of 
d~ ty worked, 

NOTE: When any of the above- listed holidays falls on Sunday, the day 
observed by the State or Nation shall be considered the holiday. 

(b) To qualify, an extra yard service employee must -

(1) perform yard service on the calendar days immediately 
preceding and immediately following the holiday. and be available for 
yard service the full calendar day on the holiday. or, 

. (2) be available for yard service on the full calendar days 
immediately preceding and immediately following the holiday and perform 
yard service on such holiday, or, 

(3) if such employee cannot qualify under Section 3(b) (l) or 
(b) (2). then in order to qualify he must be available for yard service on 
the full calendar days immediately preceding and immediately following 
and the holiday, or perform yard service on any one or more of such days 
and be so available on the other day or days, and compensation for yard 
service paid him by the carrier is credited on 11 or more of the 30 calen­
dar days immediately preceding the holiday. 

NOTE i: An employee whose service status changes from an extra yard 
service employee to a regularly assigned yard service employee or vice 
versa on one of the qualifying days shall receive the basic day's pay pro­
vided in paragraph (a) of Section 3 provided {1) he meets the qualifications 
set forth in paragraph (b) of Section 3 on the day or days he is an extra 
yard service employee and (2) he meets the qualifications set forth in 
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paragraph (b} of Section 2 on the day or day!:!_ he is a regularly a~signed 
yard service employee, provided further, that a regularly assigned yard 
service employee who voluntarily changes his service status to an extra 
yard service employee on any of the 3 qualifying days shall not be entitled 
to receive the pay provided for in paragraph (a) of Section 3. 

NOTE 2: For the purpose of Section 3, an extra yard service ~mployee 
will be deemed to be available if he is ready for yard service and does not 
lay off of his own accord, or if he is required by the carrier to perform 
other service in accordance with rules and practices on the carrier, 

NOTE 3; The term "extra yard service employee' 1 shall include an extra · '-' 
employee on a common extra list protecting both road and yard service, 
except that an employee, while performing road service, shall not be 
regarded as being available for yard service, unless compensation for 
yard service paid him by the carrier is credited on 11 or more of the 30 
cal'endar days immediately preceding the holiday. 

NOTE 4: The term 'Yard service 11 as used herein applies only to yard 
service paid for on an hourly or dally basis and subject to yard rules and 
working conditions, 

NOTE 5: Article X, paragraphs (d) and (e) of the July 17, 1968 National 
Agreement 

(d) When one or more designated holidays fall during the vaca­
tion period of the employee, his qualifyjng days for holiday pay purposes 
shall be his workdays immediately preceding and following the vacation 
period. In road service, lost days preceding or following the vacation 
period due to the away-:from-home operation of the individual1s run shall 
not be considered to be workdays for qualif.}'ing purposes. 

(e) Not more than one time and one-half payment will be allowed, 
in addition to the 11 one basic day's pay at the pro rata rate. 11 for service 
performed during a sin'gle tour of duty on a holiday which is also a work 
day. a vacation day, and/or the Employee's Birthday, 

(c) Yard service employees who work on any of the specified 
holidays shall be paid at the rate of time and one-half for all services· per­
formed on the holiday ,vith a minimum of one and one-half times the rate for 
the basic day. (Article I, Section l(b) of the June 25, 1964 National Agreement) 

(d) As used in this Section 3 the terms 11calendar day11 and 
11holiday11 on which yard service is perform~d refer to the day to which service 
payments are credited. 

(e) Nothing in this Section 3 shall be considered to change or 
modify application of the Vacation Agreement effective July 1, 1949, as 
amended, and Article 3 (Five-Day Work Week) of the Agreement of May 25, 
1951, as amended. 
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NOVEMBER 10, 1976 NATIONAL AGREEMENT - IMPLEMENTATION OF 
ARTICLE Ill - HOLIDAYS - OF THE AGREEMENT OF JANUARY 29, 1975 
BETWEEN THE PARTICIPATING CARRIERS REPRESENTED BY THE 
NATIONAL CARRIERS' CONFERENCE COMMITTEE AND THE EMPLOY­
EES OF SUCH CARRIERS REPRESENTED BY THE UNITED TRANSPOR­
TATION UNION 

IT IS HEREBY AGREED: 

Effective January 1, 1976, existing provisions and understandings relating 
to holidays for employees represented by the United Transportation Union are 

·-.,· hereby continued and/ or amended in the following respects: 

Section 1 - Good Friday 

Good Friday is substitutE!d for the Employee 1s Birthday as a paid holiday, 
All references in existing holiday provisions and understandings to the Employ­
ee1 s Birthday, and all special qualifying and other proVisions and understand­
ings which relate to the Employee's Birthday, are eliminated. 

Section 2 - Christmas Eve 

Christmas Eve (the day before Christmas is observed) is added to l:he list 
of enumerated holidays provided by such provisions and understandings as 
amended by Section 1 hereof. 

Section 3 - Continuation and Extension of Certain Existing Holiday 
Provisions 

All provisions and understandings relating to holidays, other than speci_al 
qualifying and other provisions and understandings relating to the Employee's 
Birthd8.y, applicable as of December 31, 19'75 shall continue to apply effective 
January 1, 1976, and will be extended effective that date to apply also to Good 
Friday (:in lieu of the Employee 1 s Birthday) and to Chrisbnas Eve (the day be­
fore Christmas is observed}. Good Friday shall have the same status as other 
holidays, and except as provided :in Section 4 Christmas Eve (the day before 
Chrisbnas is observed) shall have the same status as other holidays. 

Section 4 - Special Qualifying Provision - Employee Qualifying for Both 
Christmas Eve and Christmas Day 

An employee who meets all other qualifying requirements will qualify for 
holiday pay for both Christmas Eve and Christmas Day if on the 11workday11 

(for a regularly assigned employee) or the "calendar day" {for an extra or un­
assigned employee} immediately preced:ing the Christmas Eve holiday he ful­
fills the qualifying requirements applicable to the 11 workday11 or the 11 calendar 
dai' before the holiday and on the 11workday11 or the ."calendar day, 11 as the 
case may be, immediately following the Christmas Day holiday he fulfills the 
qualifying requirements applicable to the nworkday" or the 11 ca.lenda.r da.y11 

after the holiday. 

An employee who does not qualify for holiday pay for both Christmas Eve 
and Christmas Day may qualify for holiday pay for either Christmas Eve or 
Christmas Day under the provisions applicable to holidays generally. 

Signed at Washington, D, C., this 10th day of November, 1976. 
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